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“The objective of this infegrated report is to provide stakeholders with continuous insight info the Group's
performance and the way in which it manages its business. In this report, business reporting focuses on
the Group’s strategy and its ability to create longterm sustainable valve.”

In compiling this report the Group was guided by the principles of
integrated reporting, which in turn addresses the needs of its various
stakeholders. The integrated report should provide an understanding
of the Group's strategy, its business model and its major impact across
economic, social and environmental areas. It should also provide insight
info how the Group's business is managed. Aligned with ifs business
strategy, it describes the material issues of the Group and shows the
approach fo addressing these in support of a common strategy.

Aspects of social and environmental sustainability have been part of
the Group's strategy and business practices for many years. Continuous
progress is being made on the monitoring and reporting of data

relevant and material to these matters.
Scope and boundary

The scope of the report includes all operating subsidiaries and covers

the reporting period 1 September 2017 to 31 August 2018.

The audited annual financial stafements were approved on
23 Ocfober 2018. This infegrated report was approved for distribution
on 30 November 2018 and includes reference to significant events

subsequent fo yearend, up to the approval date.

All references to NWHL, the Group, the company, the business,
our and we refer to NuWorld Holdings Limited and its underlying
subsidiaries. These subsidiaries include all businesses in the local South
African and infernational operations. For more detailed information on
the Group, refer to our integrated report which is also available on

www.nuworld.co.za.

The annual financial statements have been prepared in accordance
with Infernational Financial Reporting Standards (IFRS). All financial

information is contained in the infegrated report.

Management has applied the principles of King IV on integrated
reporting and the consultation draft of the Intfernational Infegrated

Reporting Framework in the preparation of this report.

As the concepts and practices of integrated reporting develop,
management will aim fo enhance disclosures and application as

deemed appropriate.

The principle of materiality has been applied in determining the content

and extent of disclosure in the infegrated report.

Forward-looking information

This integrated report contains certain forward-looking statements which
relate fo the financial position and results of the operations of the Group.
These statements are solely based on the view and considerations of
the directors. These sfatements, by nature, involve risk and uncertainty,
relate to events and depend on circumstances that may occur in the
future. Factors that could cause actual results to differ materially from
those in the forward-looking statements include, but are not limited fo,
global, national, economic and market conditions, including interest
and foreign exchange rates, gross and operating margins achieved,
competitive conditions and regulatory factors. These forward-looking
stafements have not been reviewed or reported on by the Group's
external auditors.

External assurance

Assurance of the contents of the infegrated report was considered
throughout the process. The Board, assisted by the Audit Committee,
is ultimately responsible for overseeing the integrity of the integrated
report. This was achieved through setting up appropriate feams and
structures fo underfake the reporfing process and the review and
approval of the integrated report by the Board.

Application of principles in King IV code

NWHL is aware of and complies with all regulations relative to its
operations. The Board aims to apply the best practice recommendations
as set out in the King Report, in a manner that reflects the stature, market
position and size of the Group.

A detailed list of the Group's application of King IV principles is detailed
on pages 29 fo 33 of this integrated annual report.

Approval of the integrated report

The Board acknowledges its responsibility to ensure the infegrity of the
infegrated report. The directors confirm they have reviewed the confent
of the infegrated report and believe it addresses the material issues and
is a fair presentation of the integrated performance of the Group.

An electronic version of this report is available online at:

www.nuworld.co.za.

A printed copy of the annual financial statfements is available on request
from:

The Company Secretary
P.O Box 8964, Johannesburg, 2000

Email: bhaikney@nuworld.co.za
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AWV FINANCIAL HIGHLIGHTS /AW

Group revenue

increased by 1,9% 1o

R3,0 billion

Profit attributable to equity holders
increased by 11,9% 1o

R185,4 million

Dividend per share
increased by 11,9% 1o

327,5 cents

Cash generated from operations

R55,2 million

Net operating income before taxation

increased by 12,4% 1o

R272,5 million

Headline earnings per share

increased by 11,5% 1o

869,5 cents

Net asset value per share

increased by 12,0% 1o

5 235,2 cents
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Maijor subsidiaries/operations
o Johannesburg, South Africa | Hong Kong, China | Maseru, Lesotho |
Sydney, Australia | Dubai, UAE | Sae Paulo, Brazil

Branch

Q Cape Town, South Alfrica

Tle

p

Southern African Agents
@ South Africa

@ Bloemfontein

@ Durban

@ Bofswana
@ Namibio
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Algeria
Angola
Australia
Bahrain
Botswana
Brazil
Congo
Colombia
Cote D'ivoire
Djibouti
Fiji
France

Georgia

WORLDWIDE CUSTOMER BASE /AW

India
Israel
Jordan
Kazakhstan CIS
Llebanon
lesotho
Libya
Madagascar
Mauritius

Morocco

Mozambique
Namibia

New Zealand

Nigeria
Paraguay
Quatar
Saudi Arabia
Senegal
Singapore
South Africa
Sri Llanka
Swaziland
UAE
Uganda
Uruguay
Zambia
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NU-WORLD INDUSTRIES

Nu-World Industries
Proprietary Limited

100%

WO 'ROPERTY INVESTMENTS

Nu-World Property

GROUP STRUCTURE

CCoNTI

Conti Industries
Proprietary Limited

100%

LOCAL

INW

NNV

CCoNTl

Conti Marketing
Proprietary Limited

100%

Investments
Propriefary Limited

100%

NU-WORLD HOLDINGS LIMITED

lefase Logistics
Propriefary Limited

49%

NV

NU-WORLD GLOBAL INVESTMENTS

Nu-World Global
Investments
Proprietary Limited

100%

&
lefase Lesotho
Manufacturing

Proprietary Limited

100%
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HU-WORLD 00 DHARIL LTRA

AMEMBER OF THE
NU-WORLD HOLDINGS LIMITED GROUP
OF COMPANIES

Nu-World
Do Brazil LTDA

100%

INW WV

HU-WORLD GLOBAL

Nu-World
Global Limited

100%

MIDDLE EAST DMCC

OFF-SHORE

INW

NU-WORLD HOLDINGS LIMITED

100%

'YALER
RO

Yale Appliance Group
Proprietary Limited

100%

. YALE

CTG Yale
Proprietary Limited

100%

qafe.pnhw

Yale Prima
Propriefary Limited

68,1%

Prima Akai

JAWS System Australia Propriefary Limited

Proprietary Limited

100%

VI WORLE
AUSTRALIA

Nu-World Australia
Propriefary Limited

100%

100%

X s e ]
NU-WORLD INDUSTRIES

Nu-World Industries
Middle East DMCC
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/Y HISTORY OF NU-WORLD HOLDINGS LIMITED /AW

._F; __ NuWorld Industries Proprietary Limited
was established and began manufacturing
! I B clectrical wiring accessories

Manufacturing of small |8 -
electrical appliances
commenced i

EE—

1980

Nu-World began importing
w and distributing small
electrical appliances

Nu-World Holdings Limited
listed on the Johannesburg
Stock Exchange

Nu-World appointed as the sole
agent for VC in South Africa IJvE

and sub-saharan Africa

Exclusive Sunbeam -

distribution agreement for the -1W
South African region

Nu-Tec consumer
ANNU-TEC electronics introduced m

Casio Agency and distribution A :AEI n

agreement signed with James
Ralph Proprietary Limited bt w1

Appointed sole agent for
Telefunken in South Africa TELEF““KE“




2002 - 2018

B CCoONTI
Acquired interest in 2
Conlti South Africa I Oo%

Investment in

qa’Em Yale Prima Proprietary
Limited

Introduction of the T Expansion of g Ep—
Hi-Tech and Liquor White Goods i
divisions division 3

Acquired 49% interest in Lefase
Logistics Proprietary Limited

lefase Llesotho
Manufacturing Proprietary
Limited established

Nu-World's VC agency agreement extended

Nu-World Global
Limited in Hong Kong M to include entire Africa, Middle East,
established WO waELD GioaaL Avstalasia, New Zealand and Brazil

m Nu-World Industries Middle East

NU-WORLD INDUSTRIES MIDDLE EAST DMCC DMCC in Du bO‘ esta bl .‘Shed

Nu-World's VC agency
agreement extended to include
India, Pakistan and Sri Lanka

a I ma Appoinfed as sole agent for
Aiwa in South Africa
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M S Goldberg (66)
Executive chairman

BCom MBA (Wits)

Executive chairman responsible for the Group's overall
performance and wellbeing. He plays an active role in
the formulation of Group strategies, in the formulation and
implementation of growth strafegies, and in determining
the future direction of the Group. Appointed fo the Board in
1986, listed the Group in 1987 and appointed chairman
of the Group in 2001. Has 41 years' experience in
manufacturing and the appliance industry.

BOARD OF DIRECTORS /AW

J A Goldberg (63)
Managing director/Chief executive officer

BSc Eng (Wits)

Managing director responsible for developing and
implementing the Group's marketing and sales strategies.
Infimately involved in all operational aspects of the Group
and in sourcing new products and markets. Appointed
fo the Board in 1986. Has 41 years' experience in
manufacturing and the appliance industry.



G R Hindle (58)
Group financial director

BAcc [Wits) CA(SA)

Financial director joined the Group
in 1992, Responsibilities include
all financial aspects of the business
including information systems,

administrative and treasury functions.
Appointed fo the Board in 1993.
Has 35 years' experience in financial
management and information system
technology in the manufacturing and
electronic environment.

F J Davidson (53)
Independent non-executive director
BAcc (Wits) CA(SA)

Over the past 26 vyears he has
acquired diverse business experience
at an executive level, both as an
employee and business owner. He
continues fo act as facilitator and
consultant fo various individuals and
businesses, utilising his considerable
business network and  expertise.
Appointed fo the Board in 2016 and
is also an independent non-executive
director to KayDav Group Limited.

J M Judin (72)

Lead independent
non-executive director

Dip Law (Wits]

Currently the senior pariner at the
Johannesburg based law firm, Judin,
Combrinck Inc.  Appointed fo the
Board in 1989 and holds the position
of chairman of the Primeserv Group
Limited and as a non-executive director
fo Set Point Group Holdings Limited.

D Piaray (51)
Independent non-executive director

DChem Eng (Natal] BCom (Unisa)
MBA (Wits)

Currently the Group chief executive
officer of Xeon logistics Proprietary
Limited. Appointed to the Board in
2002 and holds positions as executive
and non-executive direcfor for several
listed and non-listed companies.

R Kinross (77)
Independent non-executive director

BAcc (Unisa) CA(SA)

Served as a financial director in the
retail industry for a number of years
before becoming a senior pariner of
Tuffias Sandberg KSi. Refired from
audit practice in 2009 having reached
mandafory refirement age. Appointed
fo the Board in 2009 and is currently
a consultant fo several medium-sized
family businesses.
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10-YEAR REVIEW
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Statement of
comprehensive income

Revenue

Operating income

Finance costs

Income before taxation

Taxation

Profit for the year

Share of profit from associate

Net income for the year

Attributable fo:
Non-confrolling interests

Owners of the parent

Net income for the year

Statement of
financial position

Goodwill and infangible assets
Property, plant and equipment
Deferred taxation

Other non-current assefs

Current assets

Total assets

Total equity
Interest bearing debt

Inferest free liabilities

Total equity and liabilities

Performance indicators
Profitability

Return on fofal assets

Gross margin

Operating margin

Debt leverage

Gearing ratio

Borrowing cost cover [fimes)
Shareholders returns

Eamings per share (cents)
Headline earnings per share (cents)
Disfribution per share (cents)
Distribution cover (times)

Net assef value per share (cents)
Effective tax rate

Share statistics

Total shares in issue

Shares in issue [net of freasury shares)
Weighted average shares in issue
Employee statistics

Number of employees

Paid to employees

Employee cost fo revenue

(@

2018
R'000

3004 227
269 746
28 667
241 079
54 915
186 164
107

186 271

859
185 412
186 271

63 766
22 455
20701
375
1467 317
1574 614
1131 599
133 120
309 895
1574 614

9.4

869,0
869,5
327,5
2,5
52352
22,8%

22 646
21 615
21 336

384
98 037
3,3%

2017 2016 2015 2014 2013 2012 2011 2010 2009
R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000
2948025 2500416 2159240 2108072 1942957 2123359 1665585 1821931 1443104
237434 113277 131150 109 237 55597 69 525 38075 105479 40117
18 235 14 683 7 180 4356 7225 13224 8573 4811 6676
219 199 98594 123970 104 881 48 372 56 301 29502 100 668 33 441
48 702 18 985 33457 26 256 12 290 13678 7 888 26 596 8 465
170 497 79 609 Q0513 78 625 36082 42 623 21614 74072 24976
82 36 41 13 24 28 (292 (183)
170 579 79 645 Q0 554 /8 638 36 106 42 651 21322 73 889 24 976
4887 (22 483) (1 990) 3475 (351) 4256 1278 5289 1943
165692 102128 92 544 75163 36 457 38 395 20044 68 600 23 033
170 579 79 645 Q0 554 78 638 36 106 42 651 21322 73 889 24 976
63 228 64 463 61 684 62 584 61216 61 928 56 666 500618 52313
23189 25120 33088 34 482 32625 17 651 16774 30 942 32 563
18 368 22195 3301 Q731 9 563 6939 10 769 11583 10 492
267 13 292 26 646 107 94 52 290 54 318 54 611 51 706
1251880 1087720 1099451 940265 789685 810 081 714418 733 754 611 974
1356932 1212790 1224170 1047169 893183 948889 852945 881508 759048
Q97 606 Q11710 842317 757713 677955 652371 616138 620102 554 452
59 263 71017 128873 37 648 12 166 84 725 20 000 20 000 20 000
300063 230063 252980 251808 203062 211793 216807 241406 184 596
1356932 1212790 1224170 1047169 893183 948889 852945 881508 759048
18,5% 91% 11,7% 11,3% 6,0% 7.7 % 4,4% 12,9% 5,2%
21,2% 20,6% 19,0% 19,4% 17,6% 20,4% 19,6% 22,5% 18,4%
8,1% 4,4% 6,1% 5,2% 2,9% 3,3% 2,3% 5,8% 2,8%
[5,5%) (1,1%) 4,6% 3,1% 1,8% 13,0% 3,2% 3,2% 3,6%
13,0 13,7 18,3 250 7,7 53 4,4 21,9 6,0
7792 488,4 430,1 3516 170,2 179,2 93,7 324,4 108,9
780,0 4519 428,6 3511 223,1 179,2 Q3,7 324,4 143,2
292,7 180,4 163,5 110,6 59,4 56,5 29,5 101,0 33,9
2,5 2,5 2,5 3,0 2,7 3,0 3,0 3,0 3,0
4674,6 42866 4.029,1 35482 31654 3034,2 28764 29167 26217
22,2% 19,3% 27,0% 25,0% 23,0% 24,3% 26,7% 26,4% 25,3%
22 646 22 646 22 646 22 646 22 646 22 646 22 646 22 646 22 646
21 341 21 267 20 906 21 354 21418 21419 21 421 21261 21149
21 263 20 910 21 519 21377 21 418 21 420 21 400 21 144 21 163
370 381 376 353 483 501 665 720 842
Q2 959 93 832 87 234 84062 129 359 118 785 115593 107808 106 487
3,1% 3,6% 4,0% 4,0% 6,7% 5,6% 69% 59% 7,4%
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Revenue Headline earnings per share
Rand thousand: 2014 - 2018 Cents per share: 2014 - 2018
3004 227 869,5

2948025

2500416 o
— - O
-
S 2
_ | | S g
a4 L2
c
— | [0}
@)
| 2159240
2108 072
2014 2015 2016 2017 2018 2014 2015 2016 2017 2018
Net asset value per share Distribution per share
Cents per share: 2014 - 2018 Cenlts per share: 2014 - 2018
52352
46746
327,5
o o)
g o
5 <
g g
2 »
o) C
o 3
2014 2015 2016 2017 2018 2014 2015 2016 2017 2018
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NV CHAIRMAN'S REVIEW

It is my pleasure to present the NuWorld Holdings Limited
Infegrated Annual Report for 2018. In a year where the South
African environment has been very challenging fo say the least,
with subdued economic growth and resultant credit rafings
downgrades and amid an environment with heightened political
and policy uncertainties, an extremely volatile currency, subdued
demand for credit and low business and consumer confidence,
the South African operation has achieved remarkable results.

It is clear that the South African retail sector remains under
pressure and that this tough local retail environment will persist.
Although the latest Refail Industry Survey results may not inspire
confidence in the refail economy, we remain quietly optimisfic
about the future and await signs of a meaningful tumaround in
the economy.

From a macro- economic point of view, these difficult trading
conditions affected our operations in Australia, Brazil, Dubai
and Hong Kong as well, however the Group's strategy of
diversifying our supply and product range fo other countries and
territories within the African continent, Middle East, India and
South America, allowed us fo achieve positive returns for all the
entities within the Group.

I am proud of NuWorld's achievements over the past three
decades since listing on the JSE in 1987, a period where the
Group has achieved consistently. Within the current financial

W,

(&

NNV

period, the group exceeded the three billion Rand turnover mile
stone and grew headline earnings per share by 11,5% thereby
allowing us to maintain our dividend distribution policy and
reward our shareholders for their frust and confidence they have
given the Group over so many years.

Our Group remains committed to the ongoing establishment
of a non-discriminatory working environment for all within our
employ.  NuWorld is commitied to comply with the latest
regulations as set out by the Department of Trade and Industry
regarding broad-based black economic empowerment.

Our NuWorld School of Excellence continues to operate
successfully within the guidelines of the VWholesale and Retall
sector SETA strategy for career pathing and the past year saw
certain of our employees successfully obtain their national
certificates in the wholesale and retail sector.

Corporate governance

We acknowledge the principles of King IV and the Companies
Act 71 of 2008, as amended (the Companies Act]. Nu\World's
board of directors and enfire management team are committed
fo sound governance and good corporate cifizenship. We
accept that good governance practices are fundamental to
creating, profecting and sustaining shareholder and stakeholder
value.



Al of our operating subsidiaries adopt our corporate
governance framework and standards. Our group approach
fo risk management is functional and effective. The focus of
managing the risks facing the group is based on idenﬁfying,
assessing, mifigafing, managing and monitoring all known forms
of identifiable risks.

Environment, sustainability and governance

As a responsible corporate citizen, the group has always
endeavored fo apply the highest standard of ethical conduct
in dealing with all stakeholders, together with the responsible
approach we strive fo adopt in ensuring that we opfimize our
consumption of scarce resources. This forms part of the broad
mandate of the group's social and ethics committee, a statutory
committee prescribed by the Companies Act. The board of
directors and executive management recognize that the group's
repufation will be protected and enhanced as an ethicadl,
profitable and responsible entity if it confinues ifs success in
retaining a loyal workforce and sustainable customer base.

Nu-World is conscious of ifs own responsibility to profect the
environment and also of the market advantage that sound
environmental policies and  practices can afford us, with
increasingly environmentally aware consumers and  other
stokeholders.

The Nu-World Group remains committed to best cusfomer
service, the achievement of acceptable operating margins,
effective working capitol management, and ongoing and
sustainable value creation for our shareholders.

e

Thank you to all members of staff, in South Africa, Australia, Hong
Kong and Dubai for your commitment and ongoing support and
dedication. It is also a pleasure for me as Chairman to extend
a special thank you fo our executive management team and
our board of directors who have guided the Group during this
volatile economic climate.

Above all | wish to thank our many customers. It is a privilege
fo serve your needs and we will confinue to strive to provide
you with the best possible valueformoney quality merchandise.
We recognise that our exceptional relationships with our
many customers and suppliers provide us with a remarkable
competifive advantage and goodwill, and remain a cornerstone
of the group's sustainability.

o
foaed + o
M S Goldberg

Executive chairman

23 October 2018
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GROUP FINANCIAL RESULTS

A summary is as follows:

2018 2017

R’000 R'000
Continuing operations
Revenue 3 004 227 2948 025
Operating profit 269 379 237 117
Finance income 367 317
Finance costs 28 667 18 235
Profit before tax 241 079 219 199
Income fax expense (54 915) (48 702)
Profit after tax 186 164 170 497
Share of profit atiributable to associates 107 82
Profit for the year from confinuing operations 186 271 170 579
Non-controlling interest (859) (4 887)
Profit attributable fo owners of the company 185 412 165 692

Basic eamings per share (cenfs) 869,0 /79,2
Headline earnings per share (cents) 869,5 /80,0
Dividend per share (cents) 327,5 292,7

),
(&



CORPORATE INFORMATION

Nu-World is a company incorporated and domiciled in South
Africa with subsidiaries in Australio, Brazil, Dubai, Hong Kong
and Llesotho. The main business of Nu-World and its subsidiaries
includes the importing, assembling, marketing and distribution
of branded consumer goods including consumer electronics,
hitech, small electrical appliances, white goods, liquor and
furniture.

OPERATING RESULTS

The direcfors are pleased to report safisfactory results for the
year ended 31 August 2018 despite the fough economic
climate. The Group produced revenue in excess of R3Bn and
positive eamings growth atiributable o equity holders of the
Company of 11,9%.

South Africa

The South African business operation performed well despite
the economic environment, increasing revenue by 11,4%,
affributable income by 28,7% and income as a percentage of

revenue by 15,6%.

Various improvements in efficiencies including consolidated
warehousing and distribution has confributed to the improved
margins. The Group is fortunate fo have dedicated and self-
motivated staff fo drive the Company forward.

Sales
Consumer electronics

The Company continues to develop lafest solutions and product
for their customers, by offering devices that are smarter and
easier fo use, bringing benefits to all. An exciting new range
and brands are being offered for the coming sales season.

Seasonal products

Winter sales were in line with forecast. Summer seasonal sales
started well and real growth is anticipated.

Appliances — Small domestic appliances (SDA) and white
goods

SDA — the Company launched new top end brand, Ultimum,
bringing high end product fo the consumer at affordable
prices. These ranges are fo be extended. Competitive price
point models continue to be released with new improvements in

quality and design.

White goods — more comprehensive ranges being offered
including one of the largest ranges of cooker hoods. Refrigeration
sales confinue fo increase.

Fast Moving Consumer [FMC) Division — Liquor and other

This division has been expanded by the incorporation of locally
manufactured exclusively designed cigarettes with option of
flavourings, under the brand “Ultimum”.

Liquor — additional single malts and Japanese whisky's have
been added. Keeping with the latest trends of “a move to Gin”,
the Company has infroduced two additional gin brands.

e

Offshore operations
Australia

The market in Australia experienced tough economic times. One
of our operations larger customers exited from our direct import
programme, as anticipated, and the Company is working
fowards obtaining new opportunities. This has partially been
achieved by securing an additional consumer electronics brand
and new customers.

Nu-World Middle East / Nu-World Global HK

The Companies and the market they service performed
adequately. Middle East experienced some economic turmoll
with the previous rapid decrease in the oil price, subsequently
now reversing.

India

India, the Group's most recently added ferritory, showed slow
growth initially, however this recovered well in the last quarter
of the financial year.

South America — Brazil/Uruguay/Paraguay

This region continues with strong support and the forward book
looks promising. These markets are expanding with new ranges
and product cafegories, which benefits should start in the new
financial year.

FINANCIAL OVERVIEW
Statement of profit or loss and other comprehensive income

Group revenue increased by 1,9% to R3 004,2 million (August
2017 —R2 948,0 million).

Net operating income (EBITDA) increased by 12,3% to
R272,1 million (August 2017 = R242,3 million).

Total headline earnings per share for year under review
increased by 11,5% to 869,5 cents (August 2017 — 780,0

cents).
Statement of financial position

The balance sheet remains strong with gearing of less than 1%.
[August 2017 — negative 5,5%). Inventory levels, inclusive of
stock in transit, of R946,9 million increased by 42,1% from
August 2017 [R666,2 million). The increase arose mainly
from the devaluation of the local currency, the early receipt of
peak season stock holding, and the addition of new consumer
electronic brands. Directors and management remain focused
on improving working capital management, stock tumn and
rafionalising product ranges. Efforts are under way o liquidate
the slower moving stock lines.

Trade and other receivables decreased by 16,3% to R394,7
million [August 2017 = R471,4 million) mainly due to the
collection of outstanding offshore debt and the early receipt of
local debtor payments.

Net asset value per share has increased by 12,0% to 5 235,2
cents (August 2017 — 4 674,6 cents).

4
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(Continued)

FINANCIAL OVERVIEW (CONTINUED)
Cash flow

Cash generated from operations amounting fo R55,2 million
(August 2017: R176,5 million) arose from the increased
profitability of the Group and stringent credit control.

Segment reporting

The South African business operations confributed 75,0% of
the Group's revenue and 62,5% of the Group's affributable
income. Offshore operations account for 25,0% of turnover
and 37,5% of income. Revenue growth across most business
segments, coupled with improved margins from both local
and offshore operations, resulted in operating income as a
percentage of turnover improving by 9,8% to 6,2%.

BOARD OF DIRECTORS

There were no changes during the year under review.
CORPORATE ACTIVITIES

There were no corporate activities during the year under review.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE ASPECTS

The Group subscribes to the Code on Corporate Governance
Practices and Conduct as contained in the King IV Report on
Corporate Governance. NuWorld is committed fo fransparent
and integrated reporting in the spirit of King IV and the Global
Reporting Initiative (GRI).

Nu-World continues its community support and corporate social
investment.

SUBSEQUENT EVENTS

No events material to the understanding of this report have
occurred during the period between 31 August 2018 and the
date of this report.

DECLARATION OF FINAL DIVIDEND

Notice is hereby given that a final gross dividend of 327,5
cents per share [2017: 292,7 cents per share) was declared on
23 October 2018, payable to shareholders recorded in the
register of Nu-World af the close of business on the record date
appearing below. The dividend is payable out of cash reserves.

The salient dates pertaining fo the final dividend are as follows:

Declaration announcement Tuesday, 23 October 2018
Last date to tfrade

“cum” dividend

Date trading commences
"ex'" dividend

Record date

Date of payment

Tuesday, 5 February 2019

Wednesday, 6 February 2019
Friday, 8 February 2019
Monday, 11 February 2019

Ordinary share certificates may not be dematerialised or
rematerialised between Wednesday, 6 February 2019 and
Friday, 8 February 2019, both days inclusive.
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Dividend withholding tax (DWT) of 20% will be withheld in
terms of the Income Tax Act for those shareholders who are not
exempt from the DWT. Shareholders who are not exempt from
the DWT will therefore receive a dividend of 262,0 cents net of
DWT. Nu-World has 22 646 465 ordinary shares in issue and
its income tax reference number is 9100,/085/71/2.

Where applicable, dividends in respect of certificated shares
will be transferred electronically to shareholders” bank accounts
on the payment date. In the absence of specific mandates,
dividend cheques will be posted fo shareholders. Ordinary
shareholders who hold dematerialised shares  will  have
their accounts at their CSDP or broker credited on Monday,
11 February 2019.

ANNUAL REPORT AND NOTICE OF ANNUAL GENERAL
MEETING

The 2018 Integrated Annual Report will be mailed to
shareholders prior to the end of December 2018. The Annual
General Meeting will take place at TOhOO on Wednesday,
13 February 2019, at the registered office of the Company.

PROSPECTS

Improvements in strategic and operational plans are the focus of
management fo grow market share in the consumer electronics
and branded consumer durables sectors, both locally and
offshore. This, coupled with the expanded offshore ferritories
that the Group frades in, should increase the contribution from
these businesses in future years.

The Group continues 1o focus ifs target market on recognised
infernational brands for consumer electronics and consumer
durables, both locally and offshore.

Any reference to the Group's future financial performance
contained in this announcement has not been reviewed or
reported on by the Company’s audifors.

On behalf of the board of directors
!
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J A GOLDBERG

Chief Executive

23 October 2018
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/Y VALUE ADDED STATEMENT /AW

2018 2017

R’000 % R'000 %
Revenue 3 004 227 2 948 025 100,00
Cost of materials, services and expenses 2 327 165 2 274 398 (77,15)
Value added from trading
operations 677 062 673 627 22,85
Interest paid 28 667 18 235 (0,62)
Total value added 648 395 655 392 22,23
Allocated as follows:
Employees
Salaries, wages, commission and other benefits 98 037 93 573 3,17
Government
Normal taxation on companies 60218 43 Q47 1,49
Employee tax 14771 14 036 0,48
Providers of capital
Non-controlling interest 859 4887 0,17
Dividends 66 286 40 854 1,39
Total wealth distributed 240 171 197 297 6,70
Re-investment in the group
Depreciation 2741 4 883 0,16
Refained for future growth 405 483 453212 15,37
Re-investment in the group 648 395 655 392 22,23

/NN  SHARE PERFORMANCE INFORMATION /AW

12 months trade 12 months trade
31 August 2018 31 August 2017

Stock exchange performance
Market price per share (cenfs)

- af year end 4100
— highest 4150
— lowest 2 100
Number of shares traded (000 5132
Number of shares in issue (000) 22 646
Volume traded as a percentage of fotal shares in issue (%) 19,8
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Strategy and objectives

Our remuneration policies support a culture of effective
corporate governance while encouraging innovation and
entrepreneurial spirif to ensure the long-term sustainability of
the business. In addition, they serve as a guideline for the
effective governance of remuneration within the Group as a
whole. The remuneration philosophy seeks to set criteria that
will boost output as well as performance and thereby create
long-term stakeholder value.

NWHL remuneration policy dictates that all employees are
fairly rewarded for their individual and joint contributions in
the execution of the NWWHL business strategy and delivery
of the Group's operating and financial performance. NWHL
remuneration philosophy is to remunerate all employees in a
competitive manner fo attract, mofivate and refain individuals
with the necessary skills and acumen.

NWHL is an infernational business with revenue earned
in many countries. As a result, NWHL competes for skills
and talent in a global marketplace and its approach to
remuneration needs to be flexible and competitive in all of
the countries where it operates.

Due fo the Group's international structure, the Remuneration
Committee  has established Group subcommittees  with
standard terms of reference which are in line with the
overseeing committees terms of reference. These Committees
are responsible for all employee remuneration matters af
subsidiary level.

Executive Directors’ remuneration

Executive directors receive a remuneration package based
on total costto-company, including basic remuneration,
refirement, medical and other benefits. They, like other
employees, also qualify for short and long-ferm incentives.

An element of executives remuneration is performance related.
A substantial portion of shortterm performance incentives of
the executive directors and senior management is directly
linked to challenging annual Group performance fargets. The
balance of these incentives is specifically measured against
individual performance objectives which are aligned with
the Group's strafegic priorities. The targets for long-term
incentives are guided by reference to industry and market
benchmarked performance targets. Such benchmarks are
defermined annually by measuring operational performance
against those of peer Group companies (in comparable
industries and markets) in local currencies.

Refer to note 26 on page 68 for defails on the remuneration
eamed by executive directors for the year ended 31 August 2018.

Non-executive directors’ remuneration

The Board, in reviewing non-executive directors’ fees, makes
recommendations to shareholders in light of, firstly, fees
payable to non-executive directors of comparable companies
and, secondly, the importance atfoched fo the refention
and attraction of high-calibre individuals as non- executive
directors. Remuneration is reviewed annually, with reference
fo competitors and peer companies. Independent advice is
also acquired from specialist human resources consultants.

e

REMUNERATION AND IMPLEMENTATION REPORT /AW

This remuneration is not linked to the Company’s share price
or performance. levels of fees are also set by reference to
the responsibilities assumed by the non-executive directors in
chairing or participation in its committees. The Group does
not provide pension or medical benefits to non-executive
directors. To avoid a conflict of interest, the Remuneration
Committee, which consists entirely of independent non-
executive directors, takes no part in the defermination of
non-executive directors’ fees or in the recommendation to
the Board and shareholders. Non-executive directors do
not qualify for shares in terms of the Group’s share incentive
scheme. The Board annually recommends remuneration
of non-executive directors for approval by shareholders in
advance.

Refer to note 26 on page 68 for details on the fees earned
by non-executive directors for the year ended 31 August

2018.
Senior management and employee remuneration

Remuneration for middle and junior management is governed
and controlled by senior management and the Human
Resource departments. A robust remuneration review process
is in place which is aligned with business strategy. Employee
development is encouraged through processes such as
performance appraisals, counseling and career development
programs.

Remuneration and other benefits in respect of employees
who are subject to bargaining council or other authorities
defermination are set through a process of collective
bargaining with the major labour unions active in the various
countries in which the Group operates.

Remuneration policy

The remuneration policy aims fo follow the recommendations
of King IV and is based on the following principles:

® Remunerafion practices are aligned with corporate
strategy.

e Total rewards are set at levels that are competitive and
relative within the specific market and industry. Incentive-
based awards are earned through achieving demanding
performance measures and targefs with due regard for
the sustainable well-being of all stakeholders over the
short, medium and long-ferm.

® Incentive plans, performance measures and targefs are
structured to operate effectively throughout the business
cycle.

e The design of longterm incentives is prudent and
does not expose stakeholders to a position where the
sustainability of the Group is placed at risk.
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(Continued)

Elements of remuneration

The four elements of remuneration consist of a base salary,
benefits, annual incentive bonus and long-term incentives. The
committee seeks to ensure an appropriate balance between
the fixed and performance-related elements of remuneration
and between those aspects of the package linked to short-
term financial performance and those aspects linked tfo
longerferm sustainable stakeholder value creation. A further
consideration is the need to attract and retain critical skills
in the Group. The Remuneration Committee considers each
element of remuneration relative to the market and takes into
account the performance of the Company and the individual
executive or senior manager in determining ifs quantum.

Base salary

The fixed element of remuneration is referred to as a base salary.
lts purpose is to provide a competitive level of remuneration
for each level of manager or employee. The base salary is
subject to annual review. It is set to be competifive at the
median level with reference to market practice in companies
comparable in size, market sector, business complexity and
international scope. Company performance, individual
performance and changes in responsibilities are also taken
into consideration when determining annual base salaries.
In defermining the salaries of the executive management, the
committee takes info consideration inflation, agreed union
and bargaining council increases, and the increased scale
of business and corporate activity undertaken during the year.

Benefits

Benefits provide security for employees and their families
and include membership of refirement funds and medical aid
schemes, to which contributions are made by employees and
the employer Company.

Annual bonus

An annual shortterm incentive plan provides managers and
employees with incentives to achieve the Company's short
and mediumterm goals. The annual incentive is based upon
the achievement of Group and/or individual subsidiary
financial, strategic and personal performance objectives
agreed by the Remuneration Committee.

The bonus plan is not contractual and the Remuneration
Committee retains the discretion to make adjustments to
bonuses earned at the end of the financial year, taking into
account both Company performance and the overall and
specific contribution of individuals to meeting the Group's
objectives.

Long-term share-based incentives (LTls)

[Tls are awarded with the primary aim of refaining key staff
members and aligning performance with the inferests of
investors and stakeholders.

The allocation and target criteria are at the discretfion
of the Remuneration Committee which comprises only of
independent non-executive direcfors.

The allocation of LTls is based on the following key eligibility
criteria:

® Involving individuals who are key to driving the Group's
business strategy.

e Refention of key talent/scarce skills.
e Talent management strategy and succession plans.

Furthermore, scheme rules and the application thereof are
evaluated annually to ensure compliance with legislative and
regulatory requirements. The targets for long-term incentives
are sef with reference to industry and market benchmark
performance.

For more details on the Group's share-based payment scheme
refer to note 28 on page 69.

Service contracts

Executives contracts are generally subject to terms and
conditions of employment in the local jurisdiction and there
are no executive directors with a nofice period of more
than one year. In addition, no executive director’s service
contract includes predetermined compensation as a result of
fermination of service.

Non-executive directors are subject fo regulations on
appointment and rotafion in ferms of the Company’s
memorandum of incorporation and the South African

Companies Act 71 of 2008.
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Endorsement

The Company's Board of Directors (the Board) is committed
to ensuring that the Group is governed appropriately. The
Board recognises the responsibility of the Group fo conduct ifs
affairs with prudence, transparency, accountability, fairness
and in a socially responsible manner. The Group complies
in all material respects with the principles of the Code of
Corporate Practices and Conduct as recommended in the
King Report on Corporate Governance in South Africa 2017,
as well as with the spirit and form of the obligations that
exist in terms of the Listings Requirements of the JSE Limited.
Specifically, the directors report the following:

In terms of the King Report on Governance for South Africa,
2017 [King IV), the Board needs to consider the interests
of the Company and shareholders, taking info account the
concerns and issues of its wider stakeholders, including
suppliers, customers, employees and the environment. The
Group is committed fo conduct the business in accordance
with sound corporate governance practices, understands the
importance of balancing long-term social, environmental and
economic inferests, whilst achieving sustainable returns for its
shareholders.

The Board has noted the new recommendations contained in
the King IV report, and will ensure that appropriate reporting
principles are applied.

A detailed list of the Groups application of King IV principles
can be viewed on page 29.

Board of Directors
Chairman of the Board of Directors

The roles of the Chairman and the Chief Executive Officer are
seperate. The Chairman, M S Goldberg, an executive director
of the Board since 1986, was appointed as Chairman on
1 September 2001. The Chairman is responsible for ensuring
the effectiveness of governance practices within the Group.

Particular areas of responsibihfy for the Chairman include
guidance regarding strategic planning, Group economic
empowerment, corporate relations, and advice on local and
overseas acquisitions.

The Chairman’s duties are governed by a formal Board, and
this is reviewed from time fo time when appropriate.

e
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Composition of the Board

The Board of Directors is comprised of three executive
directors and four non-executive directors chosen for their
achievements, business acumen and skills.

The Board considers | M Judin, D Piaray, R Kinross and
F J Davidson to be independent non-executive directors as
defined in King IV and the Companies Act.

All directors bring independent judgement to the issues of
performance, strategyandresourcesincluding key appointments
of direcfors and staff and standards of conduct within
the Group.

The Board recognises the need for more independent directors
and confinues to seek further non-executive directors with the
aim of obtaining a majority of non-executive directors.

Changes to the Board during the year

No new directors were appointed to the Board of Directors
during the year.

Role and responsibilities of the Board

The Board is the focal point for corporate governance. It is
responsible to shareholders and stakeholders for sustainable
performance of the Company. In directing the Group, the
Board exercises leadership, integrity and judgment based
on faimess, accountability, responsibility and transparency,
directed to achieve the ongoing prosperity of the Group.

The Board approves operational, investment plans and
strategies and empowers execufive management fo implement
these plans and strategies. There is a clear division between
the responsibilities of the Board and management.

Structured management succession planning, for purposes of
identifying, developing and advancing future leaders in the
Group, is an important element in the management process.

The Board remains accountable for the overall success of
the approved strategies, based on values, objectives and
stakeholder requirements, and for the process and policy to
ensure the integrity of risk management and internal control.
The Board is also responsible for ensuring that it complies
with all relevant laws, regulations and codes of best business
practice.

The Board is satisfied that the composition of the Board is
appropriate, including a balance of power and authority so
that no one individual or group of individuals are able fo
dominate the Board's decision making.
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(Continued)

Duties of Directors

The Companies Act places certain duties on directors and
stipulates that they should apply the necessary care and skill
in fulfilling their duties. To ensure that this is achieved, best
practice principles, as contained in the King IV Report on
Corporate Governance for South Africa, are applied.

The Board is responsible for formulating the Company's
communication policy and ensuring that spokespersons
adhere to it. This responsibility includes clear, transparent,
balanced, truthful and timeous communication to shareholders
and relevant stakeholders.

In terms of the respective directors’ charters, the directors are
of the opinion that the Board and the subcommittees have
discharged all their responsibilities.

The Board meefs four times annually and more frequently if
circumstances or decisions require.

Directors declare their interests in contracts and other
appointments at all board meetings. Meetings are conducted
in accordance with formal agendas, ensuring that all
substantive matters are properly addressed. Subcommittees
have been appointed while ad hoc subcommittees are
created as and when required. The chairman of the relevant
subcommittee sets the agenda for each meeting in consultation
with the Group chairman and Group chief executive officer.
Any director may request that additional matters be added
to the agenda. Board packs are circulated to the directors
in advance of the meefings. The non-executive directors
take responsibility for ensuring that the chairman reviews all
matters requiring the Board’s attention. The Board ensures that
there is an appropriate balance of power and authority in its
make-up, so that no one individual or block of individuals
can dominate its decision-making process. All directors are
entifled to seek independent professional advice concemning
the affairs of the Group, at the Company's expense.

Board Committees

The Board has esfablished several non-executive board
committees which support the Board of Directors with regard
to certain functions, and in which non-executive directors play
an active and pivotal role. All Committees operate under
Board approved terms of reference, which were reviewed
and updated during the period under review fo align them

Board

committees

A\v Management

committees

Board

Remuneration

Share trust
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further with best practice and to take info consideration the
recommendations set out in King IV and all the requirements
of the Companies Act. All Board Committees, except the
Executive Committee, are chaired by a non-executive director
who attends the Annual General Meeting in order to respond
to shareholder queries.

In an on-going endeavour to maintain the highest corporate
governance standards and in line with the recommendations
of the JSE limited, the Group adopted a race and gender
equality policy on the 23 April 2018. The board of
directors with guidance from the nomination committee have
considered and applied the policy of race and gender
diversity in the nomination and appointment of directors. The
Group undertakes to continually ensure that representation at
board level remains optimal by identifying candidates with a
diverse collection of skills, expertise and experience to allow
the board to effectively lead the business and strategy of the
Company, as required.

With the exception of the Audit Committee and Social
and Ethics Committee, membership of each commitiee is
reviewed regularly by the Group chairman and adjusted
accordingly. The chairmen of the Committees are elected by
the members of each committee, unless sound reasons cause
the Committees and the Board to determine otherwise.

Audit Committee

Subject to shareholder approval and taking into account the
recommendations of the Nomination Committee, the Board
is responsible for filling vacancies on the Audit Committee.
The Board elects the Chairman of the Committee. As the Audit
Committee is a statutory committee under the Companies
Act 71 of 2008, as amended (the Companies Act), and in
ferms of the recommendations set out in King IV, shareholders
will be requested to elect the members of the committee af
the Annual General Meeting to be held on 13 February 2019.
Audit Committee members are kept up to date with the
developments affecting the skill set required for committee
membership. The commitiee and/or individual members
are permitted to consult with specialists in any related field,
subject to Board approval.

Social
and ethics

Risk

management

Executive | IT steering

Nomination




Board Committees (Continued)

The Audit Committee consists of four independent non-
execttive directors, R Kinross (Chairman), D Piaray, ] M
Judin and F J Davidson. G R Hindle and B H Haikney attend

meefings by invitafion.

The Audit Committee monitors  proposed changes in
accounting policy and all published financial information,
reviews the external audit function and discusses the
accounting implications of major fransactions prior to Board
approval.

The Audit Committee meets regularly with the Group's
external auditors fo review accounting controls, disclosure
requirements, corporate governance practices, as well as
auditing and financial matters and reports to the Board of
Directors on ifs findings.

The Audit Committee performs the following specific activities:

*  Approve the external audifor's terms of engagement,
audit approach and audit fees;

* Ensure the independence of the external auditor;

e Approve external auditor's appointment for the ensuing
financial year;

e Pre-approve all fees paid to the external auditor for
non-audit service;

e Consider and set mandatory term limits on the period
the lead pariner of the external auditors may serve the
Company;

® Review risk areas of the Company’s operations to be
covered in the scope of external audits;

® Reviewing half-year and annual financial statements
before submission to the Board focusing on infer alia;
- any changes in accounting policies and practices.
- major judgmental areas.
- significant adjustments arising from the audit.
- the going concern statement.

- compliance with sfock exchange and statutory
requirements.

- re|iobi|if\/ and accuracy of the financial information
provided by management to other users of financial
information.

- safisfying itself regarding the experience and
expertise of the financial director.

- satisfying ifself that the external auditors are
accredited in terms of the JSE list of accredited
auditors.

- discussing any problems and reservations arising
from the yearend audit and any related mafters
that the external auditors may wish to discuss.

e Satisfies itself of the expertise, resources and experience
of the companies finance funcﬂons;

®  Oversees and approves the company’s infegrated report;

e Ensures that a combined assurance model is applied

e

fo provide a coordinated approach fo all assurance
activities; and

* Integral component of risk management process.

The Audit Committee chairman and its members confirm their
review and approval of the above-mentioned activities.

Attendance at Audit Committee meetings for the period
1 September 2017 — 31 August 2018:

Eligible

Attended  to attend

R Kinross Chairman 4 4
J M Judin Member 4 4
D Piaray Member 4 4
F | Davidson Member 4 4
G R Hindle By invitation 4 4
B H Haikney By invitation 4 4

Risk Management Committee

Risk Management Committee forms an integral component of
the Group's governance framework and enables management
fo limit the impact of business, industry and general risks and
profect the interests of all stakeholders.

The Board refains accountability for risk management.
The Risk Committee ensures the Group has adequate risk
management and infernal control procedures in place.

The focus of the Risk Management Committee is on identifying,
assessing, managing and monitoring material forms of risk,
encompassing strategic performance, trading, investment and
operational risks. The Committee consists of four non-executive
directors, ] M Judin (Chairman), D Piaray, R Kinross and
F J Davidson with executive directors attending each meeting,
being M S Goldberg, ] A Goldberg and G R Hindle, as well
as the company secretary, B H Haikney. The Committee meets
quarterly and is responsible for monitoring key risk areas for
which a comprehensive Group risk matrix has been developed,
addressing the general business risks, trading conditions,
succession planning, credit risk, exchange rate exposure,
IT risk, insurable losses, interest rate and liquidity risks.

Attendance at Risk Management Committee meetings for

the period 1 September 2017 — 31 August 2018:

Eligible

Attended  to attend

J M Judin Chairman 3 3
D Piaray Member 2 3
R Kinross Member 3 3
F ] Davidson Member 3 3
G R Hindle By invitation 3 3
B H Haikney By invitation 3 3
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(Continued)

Social and Ethics Committee

The Social and Ethics Committee is constituted as a committee
of the Board of NWHL, in ferms of Section /2(4) of the
Companies Act no 71 of 2008 read with regulation 43 of the
Companies Regulations, 2012. The committee comprised Messrs
J M Judin (Chairman), R Kinross, D Piaray, F ] Davidson,
G R Hindle and B H Haikney.

The Committee’s mandate, and main functions, are as follows:

e To monitor the Group's activities having regard fo any
relevant legislation, other legal requirements or existing
codes of best practice, relating fo:

- Employment Equity Act.

- Broad Based Black Economic Empowerment Act.

- Good corporate citizenship, environment, health and
public safety, to include the impact of the Group's
activities and of ifs products and services.

- Consumer relationships, and  compliance  with
consumer profection laws.

- labour and employment.

® Raising maffers of concem and importance within ifs
mandate fo the attention of the Board.

® Reporting fo the shareholders of the Group at the Annual
General Meeting.

Attendance at Social and Ethics Committee for the period
1 September 2017 — 31 August 2018:

Eligible

Attended  to attend

J M Judin Chairman 2 2
D Piaray Member 1 2
R Kinross Member 2 2
F ] Davidson Member 2 2
G R Hindle Member 2 2
B H Haikney Member 2 2

Remuneration Committee

The Remuneration Committee [Remco) comprised Messrs
D Piaray (Chairman), ] M Judin, R Kinross and F ] Davidson.
All members are independent non-executive directors, and the
committee has satisfied its responsibilities in compliance with its
written ferms of reference during the year.

Attendance at Remuneration Committee meetings for the
period 1 September 2017 — 31 August 2018:

Eligible

Attended  to attend

D Piaray Chairman 1 2
J M Judin* Member 2 2
R Kinross Member 2 2
F J Davidson Member 2 2
G R Hindle By invitation 2 2
B H Haikney By invitation 2 2

* Acted as chairman in the absence of D Piaray

»,
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The financial director and the company secretary attend
all meetings of the Commitiee by invitation, unless deemed
inappropriate by the Committee.

Remuneration Policies are implemented by the Remuneration
Committee with the objective of:

e Mofivating sustainable value creation  and
performance.

superior

e Informing stakeholders of remuneration practices and
governance processes.

e Complying with all applicable legislative requirements.

The Board carries ultimate responsibility for the Remuneration
Policy. The Remuneration Committee operates in accordance
with Board approved terms of reference.

In terms of King IV recommendations, the Remuneration Policy is
submitted to shareholders for their non-binding vote.

The Remuneration Committee has the responsibility fo:

® Defermine and approve the Group's general remuneration
policy and philosophy, to be presented af each
Annual General Meeting for a non-binding advisory vote
by shareholders.

* Review and approve the remuneration packages of senior
executives annually, including incentive schemes and
increases or adjustments, ensuring they are appropriate,
and in line with the remuneration policy.

® Review the recommendations of management on
fee proposals for the chairman of the Board and the
non-executive directors and defermines, in conjunction with
the Board, the final proposed remuneration.

® Agree the criferia to be adopted for bonus incentives and
share option allocations.

* Awards longterm incentives for execufive directors and
other qualifying members of senior management.

e Appraise the performance of the chief executive officer
annually.

*  Approve the appointments and promotions of key executives.

® Review incidenfs (if any] of unethical behaviour by senior
managers or execuives.

®  Review the Remuneration Committees charter annually and
recommend amendments therefo as required.

® Approve amendments fo the NuWorld share-based
incentive plan, after consultation with shareholders and the

JSE Limited.

o Fulfill delegated responsibiliies on NuWorld share based
incentive plans, e.g. appointing frustees and compliance
officers, if required.

e Undertake an annual assessment of the effectiveness of the
Committee, reporting these findings to the Board and the
Committee.



Remuneration Committee (Continued)

* Review the charters of the Group's significant subsidiaries’
remuneration committees annually, and their annual
assessment of compliance with these charters to establish if
the NuWorld remuneration committee can rely on the work
of the subsidiary companies’ remuneration committees.

® FEvoluate the remuneration policies in relafion fo the
requirements of good corporate governance.

®  Prepare an annual remuneration report for inclusion in the
company’s integrated annual report.

The Remuneration Committee and divisional subcommittees
are supported by esfablished human resource departments af
group and subsidiary level responsible for implementation and
management of human resource and remuneration strategies,
policies and practices.

Key considerations undertaken during the year:

* A review of the pay structures for managerial employees.

e A review of the effectiveness of the share incentive scheme
as a longterm incentive plan.

e Annual bonus and incentive scheme awards and the
approval of performance targets.

e The range of base salary increases.

® Investigations into an alternate specific longferm incentive
scheme for key management and personal.

Share Trust

The Group Share Option Scheme, which was approved by the
shareholders a number of years ago, is managed by a Share
Trust Fund. The trustees of the trust fund are as follows:

J M Judin Chairman Non-executive director
D Piaray Trustee Non-executive director
R Kinross Trustee Non-executive director

The main function of the Share Trust Committee is fo award share
opfions on recommendation of Remco fo employee participants
in terms of the frust deed, and fo manage the share option
scheme accordingly.

Remco utilises the share option scheme as the basis for long-
ferm incentives to retain key employees, and reward deserving
employees on a merit basis.

Nomination Committee

The Nomination Committee is an independent Committee.
There is no formal meeting schedule because it will meet as and
when required, but this Committee meets at least twice a year.

The members of the Committee are Messrs ] M Judin (Chairman),
D Piaray, RKinross and F | Davidson. All members are independent
non-execufive directors in ferms of the King IV report. The
financial director and the company secrefary attend meetings
by invitation when appropriate.

The appointment of executive and non-executive directors is a
transparent and formal procedure governed by the Nomination
Committee’s terms of reference. Special emphasis is placed
on the development of diverse leadership representation of all

e

race groups. Specific areas of responsibility include:

e Ensuring a balance of skills at board level.
e Succession planning of executive management.

e Nomination of members to serve on subcommittees.

The desire for additional board members requires that the
nomination committee identify and evaluate suitable candidates
fo the Board. The composition of the various subcommittees
were reviewed, and appointiments recommended fo the Board
for approval.

Management Committees
Executive Committee

The Executive Committee comprises the executive directors,
namely, M S Goldberg (Chairman), ] A Goldberg, G R Hindle
and other senior managers. The Commitee monitors the
operations of the Group giving monthly operational feedback on
administrative, treasury and operational issues in order o keep
abreast of economic and business trends. The Committee meets
quarterly.

Attendance at Executive Committee meetings for the period
1 September 2017 - 31 August 2018:

Eligible

Attfended  fo attend

M S Goldberg Chairman 4 4
J A Goldberg Member 4 4
G R Hindle Member 4 4
B H Haikney Member 4 4

Information Technology Steering Committee

The Information Technology Steering Committee comprises
G R Hindle (Chairman), G Smith, R Kellock and supported by
senior management as and when required. The Committee
meets regularly and ensures that Group strategic business needs
and core obijectives are met. In addition, the Committee is
fasked to keep up with ongoing technological changes in order
fo provide management with accurate and meaningful data to
run the Group effectively.

A Group information technology disaster recovery plan is in
place and is tested regularly to ensure systems continuity at all
fimes.

Attendance at Information Technology Steering Committee

meetings for the period 1 September 2017 - 31 August 2018:

Eligible

Atfended o aftend

G R Hindle Chairman 3 3
G Smith Member 3 3
R Kellock Member 3 3

4
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(Continued)

Other corporate governance issues
Internal audit

NWHL do not believe it necessary to appoint separate internal
audifors.

Internal control

The directors and management are responsible fo maintain
effective systems of infernal control. These systems are designed
fo provide reasonable but not absolute assurance as to the
ime?rity and reliability of the financial statements, to safeguard,
verify and maintain accountability of the Group's assefs and to
detect and minimise significant fraud, potential liability, loss and
material misstatement while complying with applicable laws
and regulations.

Close day-to-day control of operations and procedures are
mainfained and monitored by senior management, producing
monthly performance reports and management accounts for
review by management, executive commitiee and the Board.

No significant infernal confrol problems have come fo the
affention of the directors fo indicate that a material breakdown
in the confrols within the Group has occurred.

Materiality and approval framework

Issues of @ material or strategic nature, which can impact on the
repufation and performance of the Group, are referred fo the
Board. Other issues, as mandated by the Board, are dealt with
af executive management level.

The minutes of all the committee meetings are circulated to the
members of the Board. Issues that require the Board's attention
or a Board resolution are highlighted and included as agenda
items for the next Board meeting.

Financial statements

The directors are responsible for ensuring that  Group
companies maintain adequate accounting records, and for
reporting on the financial position of the Group at all levels o
meet this responsibility. The external auditors are responsible
for independently auditing and reporting on these financial
statfements in conformity with International Financial Reporting
Standards (IFRS] and in the manner required by the Companies
Act of South Africa. The Group's auditors have confirmed that
the financial information is in accordance with the underlying
audited financial records of the Company and its subsidiaries.

Company, secretarial and professional advice

To enable the Board fo function effectively, all directors have
full and timely access to all information that may be relevant
fo the proper discharge of their duties and obligations.
This includes information such as agenda items for board
meetings, corporafe announcements, investor communications
and any other developments, which may affect NVWHL or
its operations. The office of the Group company secretary is
responsible for facilitating this access.

The Group company secretary is responsible for the functions
specified in section 88 of the Companies Act of 2008 |as
amended) [the Act). All meefings of shareholders, directors
and Board subcommittees are properly recorded as per the
requirements of section 24 of the Act. The appointment and
removal of the Group company secretary would be a matter for
the Board as a whole.

»,
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The Board has considered and is satisfied that the company
secretary has the necessary competence, qualifications and
experience and regularly ensures that there is an arm’s length
relationship between the company secretary and Board of
directors. The company secretary, Mr B H Haikney is required
to ensure that the minutes of all shareholders” meetings, directors’
meetings and minutes of any commitiee of the directors are
properly recorded.

The directors have unlimited access fo the services of the
company secretary who is responsible to the Board for ensuring
that proper corporate governance principles are adhered to.
Board orientation and training are done when appropriate.

Dealing in securities

In accordance with the Listings Requirements of the JSE, NWWHL
has adopted a code of conduct for insider trading. During the
closed period, directors and designated senior employees are
prohibited from dealing in the Company's securities. Directors
may only deal in the Company’s securities outside the closed
period, with the authorisation of the Group chairman and/or
the Group chief executive officer. The closed period lasts from
the end of the financial reporting period until the publication of
financial results for that period. Additional closed periods may
be declared from time to time if circumstances warrant.

Stakeholder communication

NWHL is committed to fransparent, fimeous and consistent
communications with stakeholders and aims to present in all
its communications, a balanced and logical assessment of the
Group's position. The Group encourages stakeholder attendance
at general meetings and, where appropriate, provides full and
comprehensive explanations of the effect of resolutions to be
proposed af these meetings.

Company announcements are released on SENS and posted
on the Company’s website. Further results’” announcements are
posted fo shareholders. The chairman and Board are available
fo answer queries from stakeholders at all times and wherever
possible, the Group chief executive officer or Group financial
director will engage with the financial media to ensure accurate
reporfing. Communications with institutional shareholders and
investment analysts is maintained through bi-annual presentations
of financial results, one-on-one visits, frading statements and
press announcements of interim and annual results.

Fraud and illegal acts

NWHL does not engage in or accept or condone the engaging
in of any illegal acts in the conduct of its business. The direcfors’

olicy is to actively pursue and prosecute the perpetrators of
Eoudu|ent or other illegal activities, should they become aware
of any such acts.

Legal/arbitration

There are no pending or threatened legal or arbitration
Eroceedings which had or may have a material effect on the
inancial position of the Company or the Group.

Going concern

The direcfors confirm, giving due cognisance to the Group's
current financial position and cash flows, that the Group is a
going concern and accordingly will confinue adopting the going
concern basis in preparing the annual financial statements.
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Leadership, ethics and corporate citizenship
Leadership
Principle 1: The Board should lead ethically and effectively

Nu-World Holdings Limited's board of directors (the Board)
exercises effective leadership, adhering to the duties of a
director. The directors have the necessary competence and
act ethically in discharging their responsibility to provide
strategic direction and control of the Company as provided
for in the Board charter and the Nu-World Holdings Limited

Memorandum of Incorporation (MOI).

The Board is committed to driving the strategy and Nu-
World's operations, based on an ethical foundation, to
support a susfainable business, acting in the best interest
of the Company, taking into account Nu-World's short- and
long-ferm impact on the economy, society, environment and
its stokeholders as well as considering risks and oversees
and monifors implementation and execution by management,
ensuring accountability for the Company’s performance.

The Board exercises control through the governance
framework of the Company which includes detailed reporting
to the Board and its committees, Board reserved decision-
making authority and a system of assurances on internal
controls.

Organisational ethics

Principle 2: The Board should govern the ethics of the
company in a way that supports the establishment of an
ethical culture

The Board defermines and sets the tone of Nu-World's
values, including principles of ethical business practice,
human rights considerations and the requirements of being
a responsible corporate citizen and, through the Social and
Ethics Committee, who approves Nu-World's code of ethics,
based on responsibility, honesty, fairmess and respect.

Management has been delegated the responsibility for
implementation and execution of the Code of Ethics ["the
Code") and the Board, with the assistance of the Social
and Ethics Committee, exercises ongoing oversight of the
management of ethics, monitoring Nu-World's  activities
with regard to ethics and ensuring it is infegrated in the
operations of the Company. The Code guides interaction
with all stakeholders of the Group, including employees, and
addresses the key ethical risks ofthe Company.

Responsible corporate citizenship

Principle 3: The Board should ensure that the company is
and is seen to be a responsible corporate citizen

In accordance with its role of overseeing the Company'’s
conduct as a good corporate citizen, the Board approves
the strategy and priorities of the business, including
Nu-World’s material matters and, more specifically, those
related to sustainability. Through stakeholder engagement
and collaboration, Nu-World has committed to understanding
and being responsive to the inferests and expectations of
stakeholders and to partnering with them in finding lasting
solutions fo sustainability challenges.

The Board, with the support of the Social and Ethics Committee
and the Group Executive Committee, oversees and monitors
how the operations and activities of the Company affect ifs
status as a responsible corporate citizen.

e
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Strategy, performance and reporting
Strategy and performance

Principle 4: The Board should appreciate that the company’s
core purpose, its risks and opportunities, strategy, business
model, performance and sustainable development are all
inseparable elements of the value creation process

The Board informs and approves Nu-World's strategy which is
aligned with the purpose of the Company, the value drivers of
iTs%usmess and the legitimate expectations of ifs stakeholders
and is aimed at ensuring sustainability; and which takes into
account the top risks facing the Group. The Board oversees
and monitors, with the support of its Committees, the
implementation and execution by management of the policies
and priorities and ensures that the Company accounts for its
performance by, amongst others, reporting and disclosure.

Reporting

Principle 5: The Board should ensure that reports issued
by the company enable stakeholders to make informed
assessments of the company’s performance, and its short,
medium and long-term prospects

The Board, through the Audit Committee, ensures that the
necessary controls are in place to verify and safeguard the
integrity of the annual reports and any other disclosures. The
Company complies with all required disclosures. Reporting
fromeworks and materiality are approved by the Audit
Committee fo ensure compliance with legal requirements and
relevance to stakeholders.

The Audit Committee oversees the infegrated reporting
process and reviews the audited financial statements.

Governing structures and delegation
Primary role and responsibilities of the Board

Principle 6: The Board should serve as the focal point and
custodian of corporate governance in the company

The Board has an approved charter which it reviews annually.
The charter sets out its governance responsibilities, including
the role, responsibilities, membership requirements and
procedural conduct. Through the Nomination Committee,
the Board implements and monitors the governance practices
within the Group.

The Board as well as any director or Committee may obtain
independent, external professional advice at Nu-World's
expense concerning matters within the scope of their duties
and the directors may request documentation from and sef up
meefings with management as and when required.

An appropriate governance framework and the necessary
policies and processes are in place to ensure all entities in
the Nu-World Group adhere to essential Group requirements
and minimum governance standards. As a direct or indirect
shareholder, the Company exercises its rights and is involved
in the decision-making of ifs subsidiaries on material matters.
Subsidiaries have adopted the governance framework
as appropriate and have aligned it to their MOls and
shareholders’ agreements as may be required.

4
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(Continued)

Governing structures and delegation (Continued)
Composition of the Board

Principle 7: The Board should comprise the appropriate
balance of knowledge, skills, experience, diversity and
independence for it to discharge its governance role and
responsibilities objectively and effectively

The capacity of each director is categorised as defined in the
JSE listings requirements, also taking into consideration King IV
and other facfors as ouflined in the Board charter. The Board
comprises a majority of independent non-executive directors.
A detailed review of the independence and performance
of independent non-executive directors is undertaken by the
Board with the support of the Nomination Committee.

As of 30 November 2018, there are three executive directors
on the Board namely the Chairman, Chief Executive Officer
and the Group Financial Director. When considering
appointment or re-election of directors, the Board, with the
support of the Nomination Committee, gives consideration to
the knowledge, skills and resources required for conducting
the business as well as considering ifs size, diversity and
demographics to ensure its effectiveness.

There is a clear distinction drawn befween the roles of the
CEO and the Chairman and these positions are occupied by
separate individuals. All non-executive directors have been
defermined by the Board to be independent directors. In
accordance with King IV, a lead independent director has
been appointed to deal with any perceived issues flowing
from the limited area of potential non-independence or
conflict of interests.

The Board adopted a policy on the promotion of gender
diversity at board level, which was incorporated into its
Board charter. The process for appointment and election of
directors is set ouf in the Company’s MOI. The Nomination
Committee assists with the process of identifying suitable
candidates fo be proposed for appointment to the Board and
election by the shareholders, taking into consideration the
annual review of the Board'’s effectiveness, which includes,
amongst others, its composition. All facets of diversity, having
regard to the Board's gender diversity policy, are considered
in defermining the optimal composition of the Board, which
should be balanced appropriately and enable the Board to
discharge ifs dufies and responsibilities effectively.

Newly appointed directors are inducted in Nu-World's
business, Eoord matters, their duties and governance
responsibilities as directors under the guidance of the
Company Secretary, in accordance with each director’s
specific needs. The succession plan of directors is reviewed
annually by the Nomination Committee and includes
the identification, menforship and deve|opmem of future
candidates.

Committees of the Board

Principle 8: The Board should ensure that its arrangements
for delegation within its own structures promote
independent judgement, and assist with balance of power
and the effective discharge of its duties

Committees have been established to assist the Board in
discharging ifs responsibilities. The Committees of the Board
comprise the Audit, Risk, Nomination, Remuneration and
Social and Ethics Committee.

The Committees are appropriately constituted and members
are appointed by the Board, with the exception of the
Audit Committee whose members are nominated by the
Board and elected by shareholders. The Nomination
Committee reviews the composition of Board committees and
makes recommendations to the Board with regard fo their
composition, including appointment of the chairman of each
commiftee, faking into account factors such as diversity and
skills and the need to create an even spread of power and
authority.

External advisors, executive directors and members of
management atfend Commitlee meetings by invitation.
The Committees play an important role in enhancing
high standards of governance and achieving increased
effectiveness within the Group. Formal terms of reference are
established and approved for each Committee, which are
reviewed annually. The terms of reference of the Committees
form part of the Board charter.

A delegation by the Board of its responsibiliies to a
Committee will not by or of itself constitute a discharge of the
Board's accountability and the Board applies its collective
mind to the information, opinions, recommendations, reports
and statements presented by the chairman of a Committee.

Audit Committee

The Board has an Audit Committee comprising of independent
directors only and its independence and effectiveness
is reviewed on an annual basis. The Audit Committee is
constituted as a sfatutory committee of Nu-World Holdings
limited in respect of its statutory duties in terms of section
Q4(7) of the Companies Act and a committee of the Board in
respect of all other duties assigned to it by the Board.

The Committee performs the functions as sef out in the
Companies Act. Adequate processes and structures have
been implemented fo assist the Committee in providing
oversight and ensuring the integrity of financial reporting,
intfernal confrol and other governance matters relafing to
subsidiaries.

The Audit Committee consists of four independent, non-
executive directors. The Chairman of the Board is not a
member of the Committee. Members of the Committee
are elected by shareholders. All Commitlee members are
financially literate and have extensive Audit Committee
experience.

The Committee provides independent oversight of, among
others, the effectiveness of the Company's assurance services,
with particular focus on combined assurance arrangements,
including external assurance service providers, audit and
the finance function and the integrity of the AFS and, fo the
extent delegated by the Board, other external reports issued
by the Company. The Committee also considers annually,
and satisfies itself of the appropriateness of the expertise and
experience of the CFO and the finance function.



Governing structures and delegation (Continued)
Committee responsible for nomination of members of the Board

The Board has delegated oversight of, amongst others, the
following to the Nomination Committee (i) the process for
nominating, electing and appointing members of the Board,
(ii) succession planning of directors and [iii) evaluation of the
performance of the Board and its Committees.

Committee responsible for remuneration

The Remuneration Committee is responsible for overseeing
remuneration. All members of the Committee are independent,
non-executive directors.

Committee responsible for social and ethics matters

The Social and Ethics Committee is responsible to oversee
and report on ethics, responsible corporate citizenship,
sustainable development and stakeholder relationships. It is
also responsible to execute on the statutory duties set out
in the Companies Act. All members of the Committee are
independent, non-executive directors.

Evaluations of the performance of the Board governing body

Principle 9: The Board should ensure that the evaluation
of its own performance and that of its committees, its
chair and its individual members, support continued
improvement in its performance and effectiveness

The Nomination Committee evaluates the effectiveness and
performance of the Board, its Committees and the individual
directors. The Chairman of the Board, through the Committee
and assisted by the Company Secrefary, leads the evaluation
process.

The Board is satisfied that the evaluation process is improving
the Board's performance and effectiveness.

The Board, with the support of the Nomination Committee
defermines the number of external directorships and other
positions a direcfor may hold, foking info consideration
the relative size and complexity of the other organization.
Annually the Nomination Committee considers other
commitments of directors and whether the director has
sufficient time fo fulfil the responsibilities as a director fo
ensure they can still execute their job effectively and is free
from conflicts that cannot be managed satisfactorily. Should
the Committee be of the view that a director is over-committed
or has an unmanageable conlflict, the Chairman will meet
with that director to discuss the resolution of the matter to the
satisfaction of the Committee.

The role of the Chairman is formalised and an assessment
of the Chairman’s ability to add value and his performance
against what is expected of his role and function is conducted
by the Board. The lead independent non-executive director is
responsib|e for ensuring that the performonce of the Chairman
is regularly evaluated. The Board and the Nomination
Committee are responsible for succession planning for the
position of the Chairman.

The performance of the Board, its Commitiees and the
directors are disclosed in the integrated report. The role and
responsibilities of the Board, its Committees, the Chairman
and the directors are outlined in the Board charter.

e

Appointment and delegation to management

Principle 10: The Board should ensure that the appointment
of, and delegation to management, contribute to role clarity
and the effective exercise of authority and responsibilities

Executive Committee

The Chiel Executive Officer (CEQ) was appointed by the
directors on recommendation of the Nomination Committee.

The role and function of the CEO is specified in the Board
charter and the performance of the CEO is evaluated by the
Board against the criteria specified.

The Board appoints members of the Executive Committee
upon recommendation of the CEO and the Nomination
Committee and, with the assistance of the Nomination
Committee, is responsible for ensuring that succession plans
are in place for Tﬁe position of CEO and other members of
the Executive Committee.

The Board approves and regularly reviews the framework
and top level delegation of authority in terms of which matters
are delegated to the CEO. The CEO is the highest executive
decision-making authority of the Group and is delegated with
authority from the Board for the successful implementation
of the Group strategy and the overall management and
performance of the Group, consistent with the primary aim of
enhancing long-term shareholder value.

The CEO is not a member of the Remuneration, Audit or
Nomination Committees, but attends any meeting, or part
thereof, by invitation if needed to contribute pertinent insights
and information.

The CEO and the Board will agree on whether the CEO
may take up additional professional positions, including
membership on other governing bodies outside Nu-World.
Time consfraints and pofentio| conflicts of interests will be
considered and balanced against the opportunity for
professional development.

The Board evaluates the performance of the CEO annually
against agreed performance measures and fargets.

The Company Secretary

The Company Secrefary is duly appoinfed by the Board in
accordance with the Companies Act and is not a director
of the Company. The Board considers the competence,
qualifications and experience of the Company Secretary
annually and is satisfied that he is competent and has the
appropriate qualifications and experience to serve as the
Company Secretary.

The Company Secretary has o direct channel of
communication fo the Chairman, while maintaining an arm’s-
length relationship with the Board and the directors as far
as reasonably possible. The role and responsibilities of the
Company Secretary are described in the Board charter.
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(Continued)

Governance functional areas
Risk governance

Principle 11: The Board should govern risk in a way
that supports the company in setting and achieving its
strategic objectives

The Board has direct responsibility for the governance of risk
and approves Nu-World's risk policy that gives effect o its
set direction on risk. Nu-World re-of?i/rms that it is committed
to effective risk management in pursuit of its strategic
objectives, with the ultimate aim to grow value sustainably
for all stakeholders by embedding risk management into key
decision-making processes. The Board also approves Nu-
World's Group top risk profile and financial risk appetite and
tolerance levels, ensuring that risks are managed within these
levels and considers the risk environment from time to time, as
deemed appropriate and based on materiality and changes
in the external and internal environments.

To support the Board in ensuring effective risk management
oversight, the Board Committees are responsible for
ensuring the effective monitoring of relevant Group top
risks, in compliance with Nu-World's Risk Management
(ERM) framework and risk policy, within the ambit of each
Committee's scope. In moniforing and providing oversight on
Nu-World’s risk, each Committee will consider potential risks
and/or opportunities as appropriate.

The Board is provided with assurance that Nu-World's
approved ERM framework, process and methodology remain
in accordance with best practice and good governance
requirements. NuWorld's  approach fo increasing the
probability of anticipating unpredictable risks includes
regular monitoring of key developments in the external and
internal environment, as well as identifying and monitoring
developments associated with risks on its  “watch-list”
[emerging risks). At a Group level, Nu-World is implementing
actions fo strengthen ifs business continuity capabilities
including Group crisis management.

Risks are considered at a Group level through the management
of Group risks that may potentially impact on Nu-World's
ability to achieve ifs strategic objectives.

Technology and information governance

Principle 12: The Board should govern technology and
information in a way that supports the company setting
and achieving its strategic objectives

The Board is ultimately accountable for the governance of
information and technology management.

The Information Management {IM) function is accountable for
the operational governance of IM, which includes IT, in the

Nu-World Group.

Assurance is provided that the IM confrols in place are
effective, information management risks are addressed and
the refurn on major [T investments, aligned to Nu-World's
strategy. External auditors perform assessments as part of
their audit of IM-related controls. All significant IM-related
audit findings are reported to the Audit Committee and the
Board and monogetfoccordingh/.
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The IM risk management framework is aligned to the
Group risk management framework, including third-party
management and disaster recovery measures.

Measures to ensure compliance fo all relevant laws,
information security and the protection of personal information
are in place.

Compliance governance

Principle 13: The Board should govern compliance with
applicable laws and adopted, non-binding rules, codes
and standards in a way that supports the company being
ethical and a good corporate citizen

Nu-World's policy requires all Group companies and their
directors oncfemp\oyees to comply with all applicable laws.
legal compliance systems and processes are in place and are
continuously improved to mitigate the risk of non-compliance
with the laws in the various jurisdictions in which Nu-World
does business and also to ensure appropriate responses fo
changes and developments in the regulatory environment.

The Nomination Commitlee receives regular reports
on compliance matters and oversees the Group's legal
compliance programme. To the extent that legal and
regulatory matters have an impact on the financial statements,
reports are presented to the Audit Committee. Specific areas
of law have been identified as key Group \egofcomphonce
risk areas and risk mitigation and confrol steps have been
identified for each of these areas.

Competition law, anti-bribery and  anti-corruption  laws,
sanction laws and safety, health and environmental laws,
have been idenfified as key Group legal compliance risk
areas, and enjoy management focus.

Remuneration governance

Principle 14: The Board should ensure that the company
remunerates fairly, responsibly and transparently so as
to promote the achievement of strategic objectives and
positive outcomes in the short, medium and long term

Nu-World's Remuneration Committee is tasked by the Board
fo independently approve and oversee the implementation of
a remuneration policy that will encourage the achievement of
Nu-World's strategy and grow stakeholder value sustainably.

The remuneration policy aims to enable the aftraction and
refention of skilled resources and results in rewards aligned
with shareholder interests. The policy is designed to achieve
the following objectives:

e To aftract, motivate, reward and retain human capital;

e To promote the achievement of sirategic objectives in a
manner which is aligned with the Company’s approach
fo risk management; and

e To promote posifive oufcomes aligned with short,
medium and long term objectives, an ethical culture and
responsible corporate cifizenship.

In line with the recommended practices in King IV, both
the remuneration policy and the implementation report will
be tabled for separate non-binding advisory votes by the
shareholders af the AGM in February 2019.



Governance functional areas (Continued)
Assurance

Principle 15: The Board should ensure that assurance
services and functions enable an effective control
environment, and that these support the integrity of
information for internal decision-making and of the
company’s external reports

The Audit Committee is responsible for the quality and
integrity of Nu-World's integrated reporting. The Board, with
the support of the Audit Committee, satisfies itself that the
combined assurance model is effective and sufficiently robust
for the Board fo be able to place reliance on the combined
assurance underlying the statements that the Board makes
concerning the integrity of the Company’s external reports.

Based on the results of the review of Nu-World's systems of
internal control and risk management, including the design,
implementation and effectiveness of internal financial controls,
and considering information and explanations provided
by management and discussions with the external auditor
on the results of the external audit, the Audit Committee
concluded that Nu-World's systems of internal control and
risk management are effective.

The Group maintains a system of infernal financial control
that is designed to provide assurances on the maintenance
of proper accounting records and the reliability of financial
information used within the business and for publication. The
system contains self-monitoring mechanisms, and actions are
taken fo correct deficiencies as they are identified.

A combined assurance approach has been implemented
that assisfs in addressing control over the key risks facing the
Group. Such risks and their mitigating controls are identified
and controlled by management, within a risk framework
defermined by the Board.

The Risk Committee is responsible for amongst others,
assisting the Board and management in maintaining an
effective internal control environment, ensuring the integration
of assurance provided and monitoring the adequacy and
effectiveness of combined assurance over Nu-World's risk
management process.

The Audit Committee has been delegated the responsibility for
overseeing that assurance services are executed in line with
the charter includes activities that support the achievement
of an effective internal control environment, which in turn
supports the integrity of information.

The Committee also assesses whether the necessary
arrangements are in place fo ensure that adequate skills
and resources are in place and that assurance services is
supplemented as required by specialist, and as applicable,
exfernal services.

e

Stakeholder relationships
Stakeholders

Principle 16: In the execution of its governance role and
responsibilities, the Board should adopt a stakeholder-
inclusive approach that balances the needs, interests and
expectations of material stakeholders in the best interests
of the company over time

Nu-World sfrives fo ensure a systematic and integrated
approach to stakeholder engagement across the Group,
facilitated  through engagement programmes aimed at a
more systematic and infegrated approach to stakeholder
engagement across the Group fo enable increased assurance
to the Board that all stakeholder issues have been identified,
prioritised and appropriately addressed.

The Board, through the Social and Ethics Committee, considers
issues around sfokeholder perceptions. The Committee has
oversight of sfakeholder engagement and management.
Through regular reporting by management to the Social and
Ethics Committee and the Chairman of that Committee fo the
Board, the Board is equipped with the necessary information
fo enable it to take the legitimate interests and expectations
of stakeholders into account in its decision-making.

It is a business imperative that Nu-World understands and is
responsive to the needs and interests of our key stakeholder
groups which includes: employees and their representatives;
government and regulators; shareholders; the communities
around our operations; suppliers and customers; and business
partners. The individual stakeholders within these groups are
highly diverse, with somefimes competing interests. Nu-World
is therefore constanily seeking to improve the way in which
it engages with ifs stakeholders to effectively respond fo this
complexity and diversity.

Interaction with stakeholders happens during the normal
course of business at multiple levels across the Nu-World
Group and Nu-World strives fo resolve disputes with its
stokeﬁolders effectively and expeditiously.

To ensure the company communicates with its smaller
shareholders and those stakeholders who lack access to
electronic media, the Company publishes and reports on
defails of its corporate actions and performance (including
its interim and final financial results) in the main South African
daily newspapers. The Company also publishes its most
recent financial and operational performance and provides
recent historical information, including its annual reports,
on its website. The CEO and the CFO conduct regular
presentations on the Group's performance and strategy to
analysts and institutional investors.
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Introduction

In pursuit of this sustainability objective, the Group embraces
the philosophy of the King IV Report. The Board has approved
this report and mandated the Social and Ethics Committee fo
take responsibility for the key sustainability issues contained
in this report. The Group's Audit Committee has final oversight
of the Integrated Annual Report.

The Group's sustainability strategy is based on  the
acknowledgement of its responsibility to all stakeholders in
order fo ensure ifs long term viability. In pursuing this strategy,
the Group has to continuously identify and consider the
impact of its business on its stakeholders.

NWHL aqims to provide a balanced assessment of the
Croup's strategic position and performance fo enable
all stakeholders to properly assess its ability to continue
creating value sustainability info the future. As part of
this, the Board has embraced integrated reporting,
seeking fo provide financial and non-financial information
applicable to a range of stakeholders. The Board
has mandated the Company’'s management fo ensure
implementation of sustainability principles and periodically
report on progress and the reasons for non-compliance,
where applicable.

Scope of report

This report covers the economic, social and  environmental
performance of NWHIL for the year from 1 September 2017 to
31 August 2018 and is intended to provide this information
to a wide range of stakeholders with an interest in its
performance. These include existing and prospective
shareholders and investment analysts, government (local,
provincial and national), industry organisations, trade unions,
employees and their families, communities in the vicinity of
our operations, contractors, suppliers, customers, business
partners and the media.

NWHL commitment to all employees

Employees are the cornersfone of the Group and employee
wellness and development is recognised as key factors
that contribute to maintaining and building a sustainable
business. Business practices are based on the values of
frust, respect, commitment and loyalty. Driven from the top,
management aims fo creafe an environment where people
are encouraged fo act in a responsible way, work hard,
build friendships and be part of a working family. The Group
employs individuals with passion, who are skilled in their
fields, who can confribute in meaningful ways and who
can identify with the Group's values. Throughout the Group
there are systems in place fo incentivise, retain, and manage
employees, promoting the necessary climate for positive and
active employee participation, whilst benefiting the Group,
its shareholders and the individuals.
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Broad-based black economic empowerment (B-BBEE)

NWHL endorses the B-BBEE sirategy of the Department of
Trade and Indusiry which supports the policy of the South
African government towards an “integrated and coherent
socio-economic process that directly confributes to the
economic fransformation  of South  Africa and  brings
about significant increases in the numbers of previously
disadvantaged individuals that manage, own and control
the country’s economy, and significant decreases in income
inequalifies”.

The major South African wholly owned subsidiary, Nu-World
Industries (Pty) Ltd, has attained a level 7 accreditation in
2017. The Group will endeavour to improve on this level of
accreditation.

NWHL will proceed with B-BBEE activities as and when
appropriate, to ensure that the changes made and initiatives
taken are sustainable, viable, and will be beneficial to our
shareholders. Transformation will involve a systematic process
and is not considered a shortterm event.

The Group's B-BBEE subcommittee, duly constituted in 2003,
has and continues to address the transformation challenges
by focusing on each element separately.

Employment equity

The Group commits ifself to non-discrimination and
employment equity, whilst maintaining its commitment to
quality and service excellence.

The Group encourages all its employees to undergo
appropriate fraining and development in order o enable them
fo give of their best and also 1o realise their full potential in the
work situation. The Group believes in the policy of promotion
from within, in accordance with selection procedures and
criteria, and such promotion is non-discriminatory and based
on merit.

In the implementation of the Group's employment equity
strategy the Group submitted its fourteenth Employment Equity
Plan to the department of labour. The Group is positively
committed to this process, which is consistent with ifs
philosophy in respect of employee development.

A share incentive scheme has been established to provide
an incentive to employees fo remain in the service of the
Group and increase the propriefary inferest in the Group's
success. Other mechanisms have also been put in place by
the Remuneration Committee and sanctioned by the Board
which incentivise, motivate and empower management fo
express dynamic entrepreneurial skills.

The employee/employer relationship is govemed by the
custfomary human resource policies, which are reviewed on a
regular basis, i.e. safety, health, training and development, etc.



Ownership

Ownership represents the greatest challenge to the Group.
The Board of Directors is continually in pursuit and negotiating
with various parties in an aftempt to find suitable partners that
would be of benefit to all stakeholders.

Management control

The Board is in the process of identifying candidates who will
add value to the Board and increase the black representation
of the Board.

Skills development

Skills development is viewed as a strategic and business
imperative. The Group recognises that diversity will enable
management fo use differing skills, expertise and cultures to
enhance our ability to provide proper employee succession
and deliver sustained growth of the Group into the future.
Skills development, is considered of key importance and
initiatives are currently under way to formalise both internal
and external training and  development programs. The
Nu-World School of Excellence, having been established in
2013, now actively educates selected employees as well as
unemployed individuals.

Preferential procurement

With regard to preferential procurement it should be noted that
most of the Company's procurement spend is in product and
components from international suppliers, and therefore our
local spend is comparatively small. Nevertheless, we seek to
place our local spend with black empowered and/or black-
owned companies wherever possible. We also encourage
the development of blackowned SMMEs by, inter aliq,
procuring services for them and assist whenever possible to
allow key local suppliers to transform their business fo achieve
B-BBEE status.

e

Enterprise and supplier development

NWHL has participated successfully in enterprise development
and will confinue fo identify new opportunities in the future.

Socio-economic development

NWHL has contributed in excess of 1% of net profit after tax
towards socio-economic development, elements of which are
included in the corporate social investment review.

Environment

The Group acknowledges the importance of the communities
who may be affected by its operations and the safe guarding
of the environment is considered in the normal business
decision making processes.

The Group is conscious of the fact that in carrying out its
activities there is a potential risk of environmental damage.
An effort has therefore been made to educate all employees
in best practice so as fo avoid causing longterm damage
to the environment or atmospheric pollution through the
inappropriate use of plant and equipment.

NWHL is committed to ensuring that its environmental
management systems comply with legislation and attempts to
promote the long term philosophy of continuous environmental
improvement.

The Company promotes the enhancement of the quo|ity and
safety of the environment through education that develops the
knowledge, awareness, aftitudes, values and skills that will
enable its employees to make a valuable contribution towards
mainfaining and improving the quality of the environment
both in the work place and in the community.
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(Continued)

Social investment

As the Company's head office and main operations are
based on the outskirts of Alexandra in Sandton, the Group's
socio- economic development programs are mainly centered
around development programs for the youth, elderly, woman
and people with disabilities, living within the Alexandra
community. The programs vary from community fraining,
encouraging the skills development of the unemployed;
support fo the Alexander Police force, clinic and old age
home; support for development programs for sport in the
areq; and programs focusing on conservation, education and
wasfe management.

More specifically, the main beneficiaries of NWHL's Socio-
Economic Development Initiatives during the 2018 financial
year were as follows:

e Africa Tikkun, developing communities in South Africa
by providing essential services to these disadvantaged
communities.

®  Alexandra Health Centre who provide primary healthcare
services to the community.

e Phuthaditiaba Qogizizwe who provide care for the
aged.

®  Sparrow Ministries who provides care and comfortto adults
and children who have been infected or affected by the

HIV/AIDS pandemic.

*  Down Syndrome Associafion Gauteng who serve our
disabled communities.

® St Mary's Children’s Home who provide for the basic
needs of children.

e The Haven Care Centre who uplift and educate
individuals in our rural communities.

e Cotlands who care for thousands of children in need.

e Community Workshop Centre who uplift and educate
the elderly and children in our communities.

®  Nkanyezi Stimulation Centre who offer stimulation and
development services for children with severe disabilities
in Soweto.

e Kids Clinics in Alexandra who care for abused children.

Occupational health and safety

Overall responsibility for health and safety across the Group
rests with the NWHL board. The Board is supported by
human resource managers, health and safety managers
as well as occupational health and safety representatives.
Health and safety committees are in place to ensure that
the guidelines that are set at Group level are complied with.
These guidelines require that, as a minimum, all operations
adhere fo the legislation, regulations and codes of practice
and industry standards of each country in which we operate.

The Group is continually in the process of developing and
implementing a health and safety management system to
improve its occupational health and safety management, in
its drive to reduce the risks of/to its operations and services.

Due to regular safety, health and environment committee
meetings and inspections by safety and health representatives,
the Board is safisfied that all non-conformances and risks are
addressed and managed as required by the safety standards
and Occupational and Safety legislation.

NWHL has a HIV/AIDS wellness policy to address and
manage the potential impact of HIV/AIDS on the Group's
activities. In recognising the seriousness of the HIV/AIDS
pandemic, NWHL has over recent years intensified ifs drive
fo minimise the number of its employees who are infected by
HIV and to prolong the lives of those who are already living

with AIDS.

The Company has created an environment in  which
employees have access fo information about HIV/AIDS in
the workplace; appropriate supplementary and therapeutic
medications through the Company health clinic and
appropriate counselling services.

The Company has implemented an intensive communication
programme about NWHL's improved support and care
system which is aimed at:

* Improved levels of awareness and knowledge relating to
HIV/AIDS at a general level.

® Enhanced management preparedness.

e Greater coverage of Nu-World's HIV/AIDS programme
with regard to visibility, language odaptation and
relevance.

e Increased uptake of voluntary festing activity.
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APPROVAL OF THE ANNUAL FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

The annual financial statements, set out on pages 45 to 82, were prepared by management in conformity with, Internafional
Financial Reporting Standards (IFRS), the SAICA Financial Reporting Guides as issued by the Accounting Practices Committee and
Financial Reporting Pronouncements as issued by the Financial Reporting Council, The Companies Act of South Africa and the
Listing Requirements of the JSE Limited. They have been approved by the board of directors and have been signed on their behalf
by the undermentioned direcfors.

The directors are required by the Companies Act of South Africa to maintain adequate accounting records and are responsible
for the content and integrity of the Annual Financial Statements and related financial information included in this report. It is their
responsibility to ensure that the Annual Financial Statements present fairly the state of affairs of the Group as at the end of the
financial year and the results of its operations and cash flows for the year then ended, in conformity with International Financial
Reporting Standards (IFRS), the SAICA Financial Reporting Guides as issued by the Accounting Practices Committee and Financial
Reporting Pronouncements as issued by the Financial Reporting Council, the Companies Act of South Africa and the Listing
Requirements of the JSE Limited.

To fulfil its responsibilities, the board of directors has developed and confinues to maintain a systfem of internal confrols. These
confrols are based on esfablished policies and procedures, are implemented by trained skilled personnel with an appropriate
segregation of duties and are closely monitored by the board of directors.

We believe the controls in use are adequate to provide reasonable assurance that assets are safeguarded from loss or unauthorised
use and that the financial records may be relied on for preparing the financial statements and maintaining accountability for assets
and liabilities.

Nothing has come fo the attention of the direcfors to indicate that any material breakdown in the functioning of these controls,
procedures and systems has occurred during the year under review.

Alfter conducting appropriate procedures the directors are satisfied that the Group will be a going concern for the foreseeable future
and have confinued to adopt the going concern basis in preparing the annual financial statements.

The board of directors are primarily responsible for the financial affairs of the Group. The auditors are responsible for independently
auditing and reporting on the Group’s annual financial statements.

The audit committee is comprised of four non-executive directors and meets bi-annually with the auditors. The auditors have free
access fo this committee.

The annual financial statements have been examined by the Group's auditors and their report is presented on pages 41 to 43.
The auditors are appointed each year based on recommendation by the audit committee.
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G.R HINDLE J.A. GOLDBERG

Financial Director Chief Executive

/N CERTIFICATE BY COMPANY SECRETARY /W

| certify, in accordance with Section 88(2) of the Companies Act No. 71 of 2008 [as amended) that the company has lodged
with the Registrar all such refurns as are required by a public company in terms of this Act, for the year ended 31 August 2018.
Furthermore, all such returns are true, correct and up fo date.

lla,

B.H. HAIKNEY
Company Secretary

Wynberg
23 October 2018
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NATURE OF BUSINESS

The Company is a holding company listed on the JSE. lts subsidiaries import and export a diversified range of Electrical Appliances,
Consumer Electronics and Branded Consumer Durables.

The results and state of affairs of the Group are reflected in the attached financial statements and commentary thereon is provided
in the managing director’s review.

SHARE CAPITAL
Authorised share capital

The authorised share capifal of the company comprises 30 000 000 ordinary shares of 1 cent each and 20 000 000 "N”
ordinary shares of O, 1 cent each. There were no changes in the authorised share capital during the year under review.

Issued share capital
There were no changes in the issued share capital during the year under review.

The Nu-World Share Incentive Trust

The Nu-World Share Incentive Trust (“the trust”) was established in March 1993 In terms of the trust deed, the aggregate number
of ordinary shares in the capital of the Company, which may be made available for purposes of the frust, shall not exceed 10% of
the Company's issued share capital. The trust requires a minimum of two trustees. The current trustees are Messrs R Kinross, D Piaray
and J M Judin. No frustee is a beneficiary of the frust.

Refer to note 28 in the aftached financial statements for further detfails.

DIVIDEND

The Board has resolved to declare a dividend to shareholders of 327,5 cents per share.
DIRECTORS

The composition of the board of directors during the year under review was as follows:

M S Goldberg (executive chairman), | A Goldberg (chief executive], G R Hindle, | M Judin, D Piaray, R Kinross and
F ] Davidson.

In terms of the Memorandum of Incorporation at least one third of the Directors are required to refire af the forthcoming annual
general meeting, but being eligible, offer themselves for re-election.

SECRETARY

B H Haikney

Business and posfal address:

The Secrefary

682 Pretoria Main Road, Wynberg, Sandfon, 2199
P O Box 8964, Johannesburg, 2000

SUBSIDIARY COMPANIES

Details of your company’s investment in its subsidiaries are set out on page 81 of the annual financial statements.
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(Continued)

DIRECTORS’ INTEREST IN THE SHARES OF THE COMPANY
The directors” inferest, directly and indirectly, in the issued share capital of the company at the year end represented 9,7%.

THE DIRECTORS' INTERESTS IN THE ISSUED SHARE CAPITAL OF THE COMPANY WAS AS FOLLOWS:

Direct Indirect Total Total
beneficial beneficial 2018 2017
Name No. No. No. No.
Executive
M S Goldberg 384 274 437 000 821 274 782 274
J A Goldberg 1118879 1118879 Q15 549
G R Hindle 212 477 212 477 175451
Non-executive
R Kinross 19 500 19 500 18 500
D Piaray
J M Judin 26 039 26 039 26 039
F J Davidson 50 000

There has been no change in the above holdings between 31 August 2018 and the date of approval of the financial statements.

DIRECTORS’ REMUNERATION

Directors’ Basic  Performance Other Total Total
fees salary bonus  allowances 2018 2017
Name R'000 R'000 R'000 R'000 R’000 R'000
Executive
M S Goldberg 4520 4 520
J A Goldberg 6 493 6012
G R Hindle 2 969 2 Q65
Non-executive
R Kinross 242 225
D Piaray 242 225
J M Judin 280 260

F ] Davidson 242 225

1895 14 988 14 432

EVENTS AFTER REPORTING DATE

No material facts or circumstances have occurred between 31 August 2018 and the date of these financial statements.
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To the shareholders of Nu-World Holdings Limited.

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated and separate financial statements of Nu-World Holdings Limited and its subsidiaries (the group)
set ouf on pages 45 to 80 which comprise the statements of financial position as at 31 August 2018, the statements of profit or

loss and other comprehensive income, the statements of changes in equity and the stafements of cash flows for the year then ended,
and notes to the consolidated and separate financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying consolidated and separate financial statements present fairly, in all material respects, the
consolidated and separate financial position of the group as at 31 August 2018, and ifs consolidated and separate financial
performance and consolidated and separate cash flows for the year then ended in accordance with Intfernational Financial
Reporting Standards and the requirements of the Companies Act of South Africa.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards
are further described in the Auditors’ Responsibilities for the Audit of the Consolidated and Separate Financial Statements section
of our report. We are independent of the group in accordance with the Independent Regulatory Board for Auditors Code of
Professional Conduct for Registered Auditors (IRBA Code) and other independence requirements applicable to performing audits
of financial statements in South Africa. We have fulfilled our other ethical responsibilities in accordance with the IRBA Code and in
accordance with other ethical requirements applicable to performing audits in South Africa. The IRBA Code is consistent with the
International Ethics Standards Board for Accountants Code of Ethics for Professional Accountants (Parts A and B). We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the consolidated
and separate financial statements of the current period. These matters were addressed in the confext of our audit of the consolidated
and separate financial statements, and in forming our opinion thereon, and we do not provide a separate opinion on these matters.

Key Audit Matter How our audit addressed the key audit matter

Completeness and Valuation of inventories and goods in transit | In considering the completeness of the goods in fransit

(Refer to note 7 in the financial statements) balances, independent confirmations were obtained from the
group’s shipping agents. Testing was then performed on the
valuation of the goods in transit balance to confirm that this
was in line with the group’s accounting policies.

Inventories and goods in fransit comprise material balances
in the consolidated financial statements. Inventories being
R696,793 million and goods in fransit R250,143 million.
The inventory held by the group is imported, resulting in the | In considering the appropriateness of management's judgement
significant goods in transit balances. Inventories are valued at | and estimation in terms of defermining if inventories are valued
the lower of cost or net realisable values. Due to the nature | at the lower of cost and net realisable value, we performed
of the inventories management is required to apply significant | the following procedures:

judgement in assessing if inventories are valued appropriately
and in writing down the inventory to net realisable value where
appropriate.

e Attended the yearend inventory counts for material
warehouses, nofing the condition of inventories at yearend.

o Assessing the reasonableness of the write downs of
inventories with reference to the nature of the inventory and
the slow-moving inventory reporfs.

e Performing detailed testing on inventory being sold af
higher than ifs cost.

e Holding discussions with management with respect to the
nature of the invenfories and the method applied in writing
inventory down to net realisable value.
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(Continued)

Key Audit Matter How our audit addressed the key audit matter

Valuation of intangible assets (comprising of goodwill and | In considering the impairment fesfing of goodwill and indefinite
indefinite useful life trademarks) useful life trademarks, we focused on the key judgements made

A A A A A by the directors.
As disclosed in note 3, the consolidated financial statements Y NG direciors

include goodwill of R32,060 million and indefinite useful | Our audit procedures included:
life trademarks of R31,706 million. These assets have been
recognised in the consolidated statement of financial position as | *
a consequence of acquisitions made by the Group.

Assessing the appropriateness of the discount rates used in
performing the impairment test;

As required by IAS 36 Impairment of Assefs, the directors | ® Subjecting the key assumptions fo sensiivity analyses;
conduct annual impairment fests fo assess recoverability of the | e Analysing the future projected cash flows used in the
carrying value of goodwill and indefinite useful life frademarks. | models to defermine whether they are reasonable and
This is performed using discounted cash flow models which|  supportable; and

involve a number of judgements. These include among others: . , ‘ ,
o Defermining the appropriateness of inputs used in the

e Revenue growth; model.

o Operating margins; and We found that the assumptions used by the directors were

. . 4 iate in the ci f A
e The discount rates applied to the projected future cash appropriale in e crreumsiances

flows.

The impairment testing of these assets is considered to be a
key audit matter due fo the value of the assets and the extent
of judgement and esfimation uncertainty required in performing
these tests.

Other information

The directors are responsible for the other information. The other information comprises the directors’ report, the Audit Committee’s
Report and the Company Secretary’s Cerfificate as required by the Companies Act of South Africa, and other information included
in the Annual Report, which we obtained prior to the date of this report. Other information does not include the consolidated and
separate financial statements and our auditors’ report thereon.

Our opinion on the consolidated and separate financial statements does not cover the other information and we do not express an
audit opinion or any form of assurance conclusion thereon.

In connection with our audit of the consolidated and separate financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the consolidated and separate financial
statements or our knowledge obtained in the audit, or otherwise appears fo be materially misstated. If, based on the work we
have performed on the other information obtained prior to the date of this auditors’ report, we conclude that there is a material
misstatement of this other information, we are required to report that fact. VWe have nothing to report in this regard.

Responsibilities of the directors for the consolidated and separate financial statements

The directors are responsible for the preparation and fair presentation of the consolidated and separate financial statements in
accordance with International Financial Reporting Standards and the requirements of the Companies Act of South Africa, and
for such infernal confrol as the directors defermine is necessary fo enable the preparation of consolidated and separate financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated and separate financial siatements, the directors are responsible for assessing the group’s ability fo
continue as a going concern, disclosing, as applicable, matters related to going concem and using the going concern basis of
accounting unless the directors either infend to liquidate the group or fo cease operations, or have no realistic altemnative but fo do so.

Auditors’ responsibilities for the audit of the consolidated and separate financial statements

Our objectives are fo obtain reasonable assurance about whether the consolidated and separate financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with I1SAs will
always defect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis
of these consolidated and separate financial statements.
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As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional scepticism throughout
the audit. We also:

e |dentify and assess the risks of material misstatement of the consolidated and separate financial statements, whether due to
fraud or error, design and perform audit procedures responsive fo those risks, and obtain audit evidence that is sufficient and
appropriate fo provide a basis for our opinion. The risk of not defecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal confrol.

e Obtain an understanding of infernal control relevant to the audit in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group's infernal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures
made by the directors.

e Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and based on the audit evidence
obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the group's
ability to confinue as a going concem. If we conclude that a material uncertainty exists, we are required fo draw attention in
our auditors’ report fo the related disclosures in the consolidated and separate financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obfained up to the date of our auditors’
report. However, future events or conditions may cause the group fo cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the consolidated and separate financial statements, including the
disclosures, and whether the consolidated and separate financial statements represent the underlying fransactions and evenfs in
a manner that achieves fair presentation.

o Obfain sufficient appropriate audit evidence regarding the financial information of the entities or business activities within the
group fo express an opinion on the consolidated and separate financial statements. We are responsible for the direction,
supervision and performance of the group audit. We remain solely responsible for our audit opinion.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and significant audit
findings, including any significant deficiencies in infernal control that we identify during our audit.

We also provide the directors with a statement that we have complied with relevant ethical requirements regarding independence,
and fo communicate with them all relationships and other matters that may reasonably be thought to bear on our independence,
and where applicable, related safeguards.

From the matters communicated with the directors, we determine those matters that were of most significance in the audit of the
consolidated financial statements of the current period and are therefore the key audit matters. VWe describe these matters in our
auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, we
determine that o matter should not be communicated in our report because the adverse consequences of doing so would reasonably
be expected o outweigh the public interest benefits of such communication.

Report on other |ega| and regulqtory requirements

In terms of the IRBA Rule published in Government Gazette Number 39475 dated 04 December 2015, we report that RSM South
Africa Inc. has been the auditor of Nu =World Holdings Limited for four years.

é,,f _gw/;( %\:q

Jacqueline Kitching CA (SA) RA
RSM South Africa Inc.

Registered Auditors

Executive City, Cross Street and Charmaine Avenue,
President Ridge, Randburg 2194
PO Box 1734, Randburg 2125

23 October 2018
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FOR THE YEAR ENDED 31 AUGUST 2018

The Board places strong emphasis on achieving the highest level of financial management, accounting and reporting to shareholders.
An Audit Committee charter, which supports these principles, has been approved by the Board.

The Audit Committee, which comprises non-executive directors, reviews the scope of the audit and the accounting policies.
The Audit Committee identifies key risk areas and evaluates exposure fo significant risks and the appropriateness of internal confrols.

The scope of the external audit and reliance on internal controls are discussed between the Audit Commitiee and the external
auditors as part of the process of each audit. The external auditors have unrestricted access to the Audit Committee and its chairman.

The Audit Committee, with the auditors present, examines, reviews and discusses the audited annual financial statements and
reports to be issued to the public before being submitted fo the Board for approval. The Board is provided with regular reports on
the committee’s activities. The commitiee recommends the appointment of external auditors, the level of fees payable and the level
of non-audit services.

Committee members
The following independent non-executive directors served on the Committee during the year:

R Kinross (Chairman)
J M Judin

D Piaray

F J Davidson

In line with King IV, the composition of the Audit Committee will be presented to the shareholders for approval af the Annual General
Meeting.

Appropriateness and experience of the Financial Director

The Committee has satisfied itself that G R Hindle has the appropriate expertise and experience to meet the responsibilities of his
appointment as Finance Director of the Group. In addition, the committee is satisfied that the financial reporting procedures are in
place and functional and that the Financial Director is adequately supported by qualified and competent staff.

External audit

RSM South Africa Inc., whose appointment was approved af the company’s Annual General Meeting on 14 February 2018, were
the external auditors of the Group for the 2018 financial year.

The external auditors provide an independent assessment of systems of infernal financial control and express an independent
opinion on the annual financial statfements. The external audit function offers reasonable, but not absolute assurance on the accuracy
of financial disclosures.

Based on processes followed and assurances received, the Audit Committiee has no concems regarding the external audifors
independence.

The Committee is safisfied with the quality of the external audit. It was further satisfied that the audit firm is accredited to appear on
the JSE List of Accredited Auditors. In addition, the committee confirms that its responsibilities pursuant to paragraph 22.15(h) of the
JSE Limited Listing Requirements have been met.

The Committee has recommended, for approval at the Annual General Meeting, the re-appointment of RSM South Africa Inc. as
external auditors for the 2019 financial year. The Committee has recommended M Steenkamp as the registered auditor responsible
for the audit.

Terms of reference

For the year under review the Committee is safisfied that it has met ifs responsibiliies in accordance with its terms of reference, as
fu||\/ set out in the infegrated report.

Annual financial statements

The Committee has recommended the annual financial statements for approval fo the Board. The Board has subsequently approved
the financial statements which will be open for discussion at the forthcoming Annual General Meeting.

On behalf of the Audit Committee

| i A
- oy

R Kinross
Audit Committee Chairman

23 October 2018
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AT 31 AUGUST 2018

Group Company
2018 2017 2018 2017

Note R’000 R'000 R’000 R'000
ASSETS
Non-current assets 122 425 168 740 190 588
Property, plant and equipment 2 22 455
Infangible assets 3 63 766
Investment in subsidiaries 4 85 762
Investment in associates 5 375 29
Deferred tax o) 35 829
Loans to subsidiaries 11 104 797
Current assets 1467 317 564
Inventories 7 696 793 427 841
Stock in transit 7 250 143 238 337
Trade and other receivables 8 320 484 421 714
Prepayments Q 60 501 49 145
Current tax receivable 103 564 103 564
Other financial assets 10 13 634
Loans to subsidiaries 11 5617
Cash and bank balances 125 659 114 279
Total assets 1 589 742 1 370 388 174 460 191 152
EQUITY AND LIABILITIES
Capital and reserves 1146 035 1014 246 26 047 32157
Issued share capital 12 19 481 19 481 21 370 21 370
Treasury share reserve 12 (37 834) (40 517)
Foreign currency translation reserve 12 49 904 23 800
Refained earnings 1 100 048 Q80 922 4 677 10787
Share-based payment reserve 13 13 920
Capital and reserves atfributed to
owners of the company 1131 599 Q97 606 26 047 32157
Non-controlling interest 14 436 16 640

]

Non-current liabilities 15128 3 456 1038 3852
Deferred tax 6 15128 13456 1038 3852
Current liabilities 428 579 342 686 147 375 155143

Trade and other payables 14 246 782 237 485 30 28
Current tax liability 26 444 15757

Provisions 22 233 27 121

Loans from subsidiaries
Other financial liabilities
Bank overdraft

147 345 155 115

3 060
133120 59263

NO O O

Total equity and liabilities 1 589 742 1370 388 174 460 191 152
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NN STATEMENTS OF PROFIT OR LOSS AND AWV

OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 AUGUST 2018

Group Company

2018 2017 2018 2017

Note R'000 R'000 R’000 R'000

Revenue 18 3004 227 2948 025 41 344
Cost of sales 2327 165 2 274 398

Gross profif 677 062 673 627 41 344

Other income 19 21916 5407 1388
Selling and disfribution costs 267 253 252 002

Operating expenses 88 791 119478 6 834
Administrative expenses 73 555 70437

Operating profit 20 269 379 237 117 35 898
Finance income 367 317

Finance costs 21 28 667 18 235

Profit before tax 241 079 219199 35898
Income tax expense 22 (54 215) (48 702) 1 388
]
82
]

186 164 70 497 37 286
Share of profit atiributable to associates 107

Profit for the year 186 271 70 579 37 286

Profit for the year attributable to:
Non-controlling interest 859 4887
Owners of the company 185 412 165 692 37 286

Profit for the year 186 271 170 579 37 286
Other comprehensive income

ltems that will be reclassified subsequently
to profit or loss:

Exchange differences on

franslating foreign operations 26 634 (19 659

Cains arising during the year 30610 (23 008
Related tax (3 976) 3 349
Other comprehensive income

for the year, net of tax 26 634 19 659)

(
Total comprehensive income for the year 212 905 150 920 60176 37 286

Total comprehensive income

for the year affributable fo:

Non-confrolling interest 1389 3875

Owners of the company 211 516 147 045 60176 37 286
212 905 150 920 60176 37 286

Earnings per share

Basic eamings per share (cenfs) 23 869,0 779,2

Diluted basic eamings per share (cents) 23 857,8 7559




/WY STATEMENTS OF CHANGES IN EQUITY /AW
FOR THE YEAR ENDED 31 AUGUST 2018
Attributable to owners of the company
Foreign Share-
Issued  Treasury  currency based Non-
share share translation  payment  Retained controlling Total
capital reserve reserve reserve  earnings Total interest equity
GROUP R'000 R'000 R'000 R'000 R’000 R’000 R'000 R’000
Balance at
31 August 2016 19481 (34 142) 42447 27840 856084 911710 12765 924475
Total comprehensive
income for the year (18 647) 165 692 147 045 3875 150920
Dividend paid (40 854) (40 854) (40 854)
Treasury shares acquired (6 375) (6 375) (6 375)
Issue of share-based
payment awards (13 920) (13 920) (13 920)

Balance at
31 August 2017 (40 517) 980 922 997 606 16 640 1014 246
Total comprehensive
income for the year 185412 211516 1389 212905
Dividend paid (66 286) (66 286) (66 286)
Treasury shares issued 2 683 2 683
lssue of share-based
payment awards (13 920) (13 920) (13 920)
Increase in investment
in subsidiary (3 593) (3 593)
Balance at
31 August 2018 (37 834) 1100048 1131 599 14 436 1146 035
Share-
Issued based
share  payment  Retained

capital reserve  earnings Total
COMPANY R’000 R’000 R'000 R’000
Balance at 31 August 2016 21370 14 355 35725
Total comprehensive income for the year 37286 37286
Dividend paid (40 854) (40 854)

Balance at 31 August 2017

Total comprehensive income for the year
Dividend paid

Balance at 31 August 2018

10787
60176

(66 286)
4 677

32157
60 176
(66 286)

26 047




_ O

/NN STATEMENTS OF CASH FLOWS AW
FOR THE YEAR ENDED 31 AUGUST 2018

Group Company
2018 2017 2018 2017

Note R’000 R'000 R’000 R'000
Cash flows from operating activities (88 480) 74 264 1 586 (2 204)
Receipts from customers 3094 027 2901 239 67 329 41 344
Paid to suppliers and employees (3 038 850) (2724711) 603 (2 694)
Cash generated from operations 251 55177 176 528 67 932 38 650
Finance income 367 317
Finance costs (28 667) (18 235)
Tox paid 25.2 (49 071) 43 492) (60)
Dividends paid 254 (66 286) (40 854) (66 286) (40 854
Cash flows from investing activities (5732) (3 162) 13312 (20 652)
Acquisition of property,
plant and equipment (2 230) (3 650)
Proceeds on disposal of property,
plant and equipment 91 408
Increased investment in subsidiary (3 593) (3 593)
Investment in subsidiary 25.3 80 (48)
Loans to subsidiaries advanced 16 905 (20 604)
Cash flows from financing activities 2 683 (6 375) (14 898) 22 856
Decrease/increase) in investment in
freasury shares 2 683 (6 375)
Loans from subsidiaries raised (14 898) 22 856
Net (decrease)/increase in cash
and cash equivalents (21 529)
Cash and cash equivalents
at the beginning of the year 55016
Effects of exchange rafe changes on the

balance of cash held in foreign currencies 29 052

Cash and cash equivc1|em‘s at
the end of the year (7 461) 55016
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/Y NOTES TO THE FINANCIAL STATEMENTS /AW
FOR THE YEAR ENDED 31 AUGUST 2018

1. BASIS OF PREPARATION AND ACCOUNTING POLICIES
1.1. GENERAL INFORMATION
Nu-World Holdings Limited is a company incorporated in South Africa.
The address of ifs registered office is 682, Preforia Main Road, VWynberg, Sandton, 2199.

The principal business of the company is a holding company listed on the JSE. lts subsidiaries import and export a
diversified range of Electrical Appliances, Consumer Elecironics and Branded Consumer Durables.

The consolidated and separate annual financial statfements have been presented in South African Rand, and dll
amounts have been rounded fo the nearest thousand Rand.

The consolidated and separate financial statements of Nu-World Holdings Limited for the year ended 31 August 2018
were authorised for issue in accordance with a resolution of the Directors on 22 October 2018.

1.2. STATEMENT OF COMPLIANCE

The consolidated and separate financial statements have been prepared in accordance with International Financial
Reporting Standards (IFRS) and its interpretations adopted by the IASB, the SAICA Financial Reporting Guides as issued
by the Accounting Practices Committee and financial pronouncements as issued by the Financial Reporting Council, the
JSE Limited's Listing Requirements and the requirements of the Companies Act of South Africa.

1.3. BASIS OF PREPARATION

The consolidated and separate annual financial statements have been prepared on the historical cost basis, unless
stated otherwise.

1.4. ACCOUNTING POLICIES

The consolidated and separate financial statements incorporate the following principal accounting policies, which
have been applied consistently fo all periods presented in these consolidated and separate financial statements unless
stated otherwise.

1.4.1 Standards, amendments and interpretations effective in 2018

There were no new standards nor amendments fo standards and inferpretation applicable for the first fime
during the year under review which had a material impact on the financial statements.

1.4.2 Basis of consolidation
Subsidiaries and business combinations

Subsidiaries are entities controlled by the Company. Control is achieved when the Group is exposed, or has
rights, o variable refurns from its involvement with the investee and has the ability to affect those returns through
its power over the investee. Specifically, the Group controls an investee if and only if the Group has:

o Power over the investee;
o Exposure, or rights, to variable returns from ifs involvement with the investee; and
o The ability fo use its power over the investee to affect ifs returns.

When the Group has less than a maijority of the voting or similar rights of an investee, the Group considers all
relevant facts and circumstances in assessing whether it has power over an investee, including:

e The contractual arrangement with the other vote holders of the investee;
e Rights arising from other contractual arrangements; and
o The Group's voting rights and potential voting righfs.
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/Y NOTES TO THE FINANCIAL STATEMENTS /AW

FOR THE YEAR ENDED 31 AUGUST 2018 (Continued)

1.4.2 Basis of consolidation (Continued)

Subsidiaries and business combinations (Continued)

The Group re-assesses whether or not it controls an investee if facts and circumstances indicate that there are
changes to one or more of the three elements of control. Consolidation of a subsidiary begins when the Group
obtains control over the subsidiary and ceases when the Group loses control of the subsidiary. Assets, liabilities,
income and expenses of a subsidiary acquired or disposed of during the year are included in the statement of
profit or loss and other comprehensive income ('SPLOCI') from the date the Group gains confrol until the date
the Group ceases to confrol the subsidiary.

Profit or loss and each component of other comprehensive income ['OCI') are attributed fo the owners of the
Company and fo the non-controlling interests, even if this results in the non-controlling inferests having a deficit
balance.

When necessary, adjustments are made to the financial statements of subsidiaries to bring their accounting
policies info line with the Group's accounting policies.

Transactions eliminated on consolidation

Infro-group balances and unrealised gains and losses or income and expenses arising from infra-group
fransactions are eliminated in preparing the consolidated financial statements. Unrealised losses are eliminated
in the same way as unrealised gains, but only fo the extent that there is no evidence of impairment. Impairment
losses on transactions are recognised immediately if the loss provides evidence of a reduction in the recoverable
amount of current assefs.

Non-controlling interest

Non-controlling interest represents the porfion of profit or loss and the net identifiable assets not held by
the Group and are presented separately in the statement of comprehensive income and within equity in the
consolidated statement of financial position, separately from owner shareholders’ equity.

Changes in the Group’s ownership inferests in existing subsidiaries

Changes in the Group's ownership inferests in subsidiaries that do not result in the Group losing control over the
subsidiaries are accounted for as equity transactions. The carrying amounts of the Group's interests and the non-
controlling inferests are adjusted to reflect the changes in their relative interests in the subsidiaries. Any difference
between the amount by which the non-controlling interests are adjusted and the fair value of the consideration
paid or received is recognised directly in equity and attributed 1o owners of the company.

When the Group loses control of a subsidiary, a gain or loss is recognised in profit or loss and is calculated
as the difference between |i) the aggregate of the fair value of the consideration received and the fair value
of any refained inferest and (ii] the previous carrying amount of the assets (including goodwill), and liabilities
of the subsidiary and any non-controlling interests. All amounts previously recognised in OCl in relation to that
subsidiary are accounted for as if the Group had directly disposed of the related assets or liabilities of the
subsidiary. The fair value of any investment retained in the former subsidiary at the dafe when control is lost is
regarded as the fair value on initial recognition for subsequent accounting, when applicable, the cost on inifial
recognition of an investment in an associate.

Investment in associates

An associate is an entity over which the Group has significant influence. Significant influence is the power to
participate in the financial and operating policy decisions of the investee, but not control over those policies.

The considerations made in defermining significant influence are similar to those necessary to determine control
over subsidiaries.
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1.4.3
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Basis of consolidation (Continued)
Investment in associates (Continued)

The Group's investment in ifs associate is accounted for using the equity method and the Company’s investment
is accounted for at cost, less accumulated impairment losses.

Under the equity method, the investment in associate is initially recognised at cost. The carrying amount of
the investment is adjusted fo recognise changes in the Group’s share of net assefs of the associate since the
acquisition date. Goodwill relafing to the associate is included in the carrying amount of the investment and is
neither amortised nor individually tested for impairment.

The SPLOCI reflects the Group's share of the results of operations of the associate. Any change in OCI of those
investees is presented as part of the Group’s OCI. In addition, when there has been a change recognised
directly in the equity of the associate, the Group recognises its share of any changes, when applicable, in the
statement of changes in equity. Unrealised gains and losses resulting from fransactions between the Group and
the associate are eliminated fo the extent of the interest in the associate.

The aggregate of the Group's share of profit or loss of an associate is shown on the face of the SPLOCI outside
operating profit and represents profit or loss after tax and non-controlling interests in the subsidiaries of the
associate.

The financial statements of the associate are prepared for the same reporting period as the Group. When
necessary, adjustments are made fo bring the accounting policies into line with those of the Group.

After application of the equity method, the Group determines whether it is necessary fo recognise an impairment
loss on its investment in its associate. At each reporting date, the Group defermines whether there is objective
evidence that the investiment in the associate is impaired. If there is such evidence, the Group calculates the
amount of impairment as the difference between the recoverable amount of the associate and its carrying value,
then recognises the loss as “Share of profit atiributable to associates” in the SPLOCI.

Upon loss of significant influence over the associate the Group measures and recognises any refained investment
as its fair value. Any difference between the carrying amount of the associate upon loss of significant influence
and the fair value of the retained invesiment and proceeds from disposal is recognised in profit or loss.

Property, plant and equipment

Property, plant and equipment items are stated at cost less accumulated depreciation and accumulated
impairment losses and are depreciated on the reducing balance basis o reduce their cost to their residual
values over their estimated useful lives.

Subsequent expenditure is capitalised only if it is probable that the future economic benefits associated with the
expenditure will flow to the Group. The estimated useful lives are:

land Infinite
Buildings 50 years
Computers and software 2 - 10 years
Motor vehicles 4 - 5 years
Equipment 10 - 13 years
Furniture, fixtures and fittings 4 - 13 years
Leasehold improvements 3 =40 years

Depreciation methods, residual values and useful lives are reviewed and adjusted if appropriate, at the end of
each reportfing period.

An asset's carrying amount is written down immediately fo its recoverable amount when the asset’s carrying
amount is greater than its estimated recoverable amount.

Profits and losses on disposals are determined by comparing the proceeds with the carrying amount and are
recognised in profit or loss in the period.

4
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/Y NOTES TO THE FINANCIAL STATEMENTS /AW

1.4.4

1.4.5

1.4.6

1.4.7

FOR THE YEAR ENDED 31 AUGUST 2018 (Continued)

Intangible assets
Goodwill
Goodwill arising on the acquisition of subsidiaries is measured at cost less accumulated impairment losses.

The difference between the fair value of the consideration paid and the fair value of net tangible assets
of subsidiaries af the date of acquisition is charged to goodwill arising on consolidation. Goodwill is not
amortised, instead it is tested for impairment Onnuo”\/ or more Frequenﬂy if events or changes in circumstances
indicate that it might be impaired.

If the net fair value of the identifiable assets, liabilities and contingent liabilities recognised exceeds the cost of
the business combination, the company shall:

o re-assess the identification and measurement of the identifiable assets, liabilities and contingent liabilities and
the measurement of the cost of the combination; and

o recognise immediately in profit or loss any excess remaining after that assessment.
Trademarks

The trademarks carried on the statement of financial position were acquired separately and are recognised
as assets at their historical cost. Trademarks which are considered to be wellestablished growing brands and
product lines for which there is no foreseeable limit to the period in which these assets are expected to generate
cash flows, are classified as indefinite useful life assets.

Investments in subsidiaries and associates
Investments in subsidiaries and associates are stated af cost less any accumulated impairment losses.
Inventories

Inventories are measured at the lower of cost and net realisable value. The cost of inventories is determined
on the weighted average basis. Net realisable value is the estimate of the selling price in the ordinary course
of business less the costs of completion and selling expenses. Specific allowances are made for slow moving,
obsolefe and redundant inventories.

Financial instruments

Financial assets and financial liabilities are recognised in the Group’s and Company's statement of financial
position when the Group or Company becomes a party fo the confractual provisions of the instrument.

Loans and receivables

loans and receivables are measured on inifial recognition at fair value, and are subsequently measured af
amortised cost using the effective inferest rafe method. Appropriate allowances for estimated irecoverable
amounts are recognised in profit or loss when there is objecfive evidence that the assef is impaired. The
allowance recognised is measured as the difference between the assef's carrying amount and the present value
of estimated future cash flows discounted at the effective interest rate computed at initial recognition.

Held-to-maturity Investments

Held-to-maturity investments are non-derivative financial assefs with fixed or determinable payments and fixed
maturity dates that the Group has the positive intent and ability fo hold to maturity. Subsequent fo initial
recognition they are measured af amortised cost using the effective inferest rate method less any impairment.

CGSh cmd CGSh resources

Cash and cash resources comprise cash on hand and demand deposits, and other shortterm highly liquid
investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of
changes in value, and are measured at fair value.

Borrowings, bank overdraft and trade and other payables

Borrowings, bank overdraft and trade and other payables are initially measured at fair value, and are
subsequently measured at amortised cost, using the effective interest rate method.
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1.4.7 Financial instruments (Continued)
Derivatives

Derivatives including forward exchange contracts are categorised as financial instruments at fair value through
profit or loss. Purchases and setlements of derivative financial instruments are recognised on the frade date
at cost and are subsequently measured at fair value. Realised and unrealised gains and losses arising from
changes in the fair value of derivative financial instruments are recognised in profit or loss as other income
or other expenses in the period in which they arise. The fair value of forward foreign exchange contracts is
determined using exchange rafes at the reporting date.

Impairment of financial assets

The Group and Company assesses, at each reporting date, whether there is objective evidence that a financial
assef or a group of financial assets are impaired. An impairment exists if one or more events that has occurred
since the initial recognition of the asset, has an impact on the estimated future cash flows of the financial asset
or the group of financial assets that can be reliably estimated. Evidence of impairment may include indications
that the debtors or a group of debtors is experiencing significant financial difficulty, default or delinquency in
interest or principal payments, the probability that they will enfer bankruptey or other financial reorganisation
and observable data indicating that there is a measurable decrease in the estimated future cash flows, such as
changes in arrears or economic conditions that correlate with defaults.

1.4.8 Share capital and other reserves
Issued share capital

Issued share capital is stated in the sfatement of changes in equity at the amount of the proceeds received less
directly atfributable issue costs.

Treasury shares

Treasury shares represent the shares in Nu-VWorld Holdings Limited that are held by controlled entities. These
shares are held af cost and freated as a deduction against Group reserves.

Share-based payment reserve

The share-based payment reserve represents the fair value of the share-based payment fransactions entered
into with employees.

1.4.9 Foreign currencies
Foreign operations

The assets and liabilities of the consolidated foreign subsidiaries are translated info South African Rand at rafes
of exchange ruling at reporting date. The income and expenses are translated at the weighted average rate
of exchange for the period as it approximates the exchange rates af the dates of the fransactions. Aggregate
profits or losses on the translation of the foreign subsidiaries are recognised in OCI and presented in the foreign
currency translation reserve, except fo the extent that the translation difference is allocated to nonfcomroHing
interests.

On the disposal of a foreign operation, all of the exchange differences accumulated in equity in respect of that
operation attributable fo the owners of the Company are reclassified to profit or loss.

Foreign currency transactions and balances

Transactions in foreign currencies are franslated at the rate of exchange ruling on the transaction dates. Profits
and losses on setlement of these amounts are included in profit or loss when they arise.

Monetary assets and liabilities denominated in foreign currencies are translated to the functional currency at
the rates of exchange ruling at the reporting date. Unrealised differences on monetary assets and liabilities
are recognised in the SPLOCI in the period in which they occur, except when they relate fo cash flow hedging
activities in which case these profits and losses for the effective portion are recognised as other comprehensive
income.

Non-monetary ifems carried af fair value, that are denominated in foreign currencies are retranslated af the rafes
prevailing af the date when the fair value was defermined. Non-monetary items that are measured in terms of
historical cost in a foreign currency are not franslated.

4
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FOR THE YEAR ENDED 31 AUGUST 2018 (Continued)

1.4.10 Share-based payments

1.4.11

The Group historically issued equity-seftled share-based payments to certain employees. The equity-setiled share-
based payments were measured at fair value (excluding the effect of non-marketbased vesting conditions) at
the dafe of grant. The fair value defermined af the grant date of the equitysetiled share-based payments was
expensed over the vesting period, based on the Group's estimate of the shares that would have eventually
vested and adjusted for the effect of non-marketbased vesting conditions. Fair value had been calculated using
the Black Scholes Model. The expected life used in the model had been adjusted, based on management’s
estimates for the effects of non-transferability, exercise restrictions and behavioural considerations. If modification
fo a scheme results in o non-beneficial modification, the share-based payment expense already recognised is
nof adjusted.

Income tax

Income tax expense comprises current and deferred fax. It is recognised in profit or loss except fo the extent that
it relates fo a business combination, or items recognised directly in equity or in OCI.

Current tax

Current tax comprises the expected tax payable or receivable on the taxable income or loss for the year and
any adjustment fo tax payable or receivable in respect of previous years. It is measured using fax rates enacted
or substantively enacted at the reporting date.

Deferred tax

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for tax purposes.

Deferred tax assefs are recognised for unused tax losses and deductible femporary differences to the extent that
it is probable that future taxable profits will be available against which they can be used. Deferred tax assets
are reviewed at each reporting date and are reduced fo the extent that it is no longer probable that the related
tax benefit will be realised.

Deferred tax is measured at the tax rates that are expected to be applied to temporary differences when they
reverse, using tax rates enacted or substantively enacted af the reporting date.

The measurement of deferred tax reflects the tax consequences that would follow from the manner in which the
Group expects, at the reporting date, to recover or settle the carrying amount of its assets and liabilities.

1.4.12 Provisions

Provisions are recognised when the Group has a present obligation (legal or consfructive) as a result of a past
event, it is probable that the Group will be required fo sefile the obligation, and a reliable estimate can be
made of the amount of the obligation.

The amount recognised as a provision is the best estimate of the consideration required fo seftle the present
obligation at the end of the reporting period, taking into account the risks and uncerfainties surrounding the
obligation. When a provision is measured using the cash flows estimated to sefile the present obligation, its
carrying amount is the present value of those cash flows.

When some or all of the economic benefits required to setile a provision are expected to be recovered from
a third party, a receivable is recognised as an asset if it is virtually certain that reimbursement will be received
and the amount of the receivable can be measured reliably.

Warranty provisions

Provision is made in respect of the Group's estimated liability on all products under warranty af reporting date.
The provision is measured as the present value of future cash flows estimated fo be required to settle the warranty
obligation. The future cash flows have been estimated by reference to the Group’s history of warranty claims.

Warranty provisions are determined with reference to historical sales, the average period of warranties granfed
and data available fo estimate a return pattern which is likely to occur in the future periods. Allowance is made
for the estimated amount to be recovered from inventory that may be salvageable in the future.



e

1.4.13 Impairment of tangible and intangible assets other than goodwill

At the end of each reporting period, the Group reviews the carrying amounts of its tangible and intangible
assets fo determine whether there is any indication that those assets have suffered an impairment loss. If any
such indication exists, the recoverable amount of the asset is estimated in order to determine the extent of the
impairment loss (if any). Where it is not possible fo estimate the recoverable amount of an individual assef,
the Group estimates the recoverable amount of the cash-generating unit to which the asset belongs. Where
a reasonable and consistent basis of allocation can be identified, corporate assefs are also allocated to
individual cash-generating units, or otherwise they are allocated 1o the smallest group of cash-generating units
for which a reasonable and consistent allocation basis can be identified.

Infangible assets with indefinite useful lives and intangible assets not yet available for use are tested for
impairment at least annually, and whenever there is an indication that the asset may be impaired.

Recoverable amount is the higher of fair value less costs of disposal and value-in-use. In assessing value-inuse,
the estimated future cash flows are discounted fo their present value using a pre-fax discount rate that reflects
current market assessments of the fime value of money and the risks specific to the asset for which the estimates
of future cash flows have not been adjusted.

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying amount,
the carrying amount of the asset (or cash-generating unif] is reduced to its recoverable amount. An impairment
loss is recognised immediately in profit or loss.

Where an impairment loss subsequently reverses, the carrying amount of the assef [or a cash-generating unit)
is increased fo the revised estimate of its recoverable amount, but so that the increased carrying amount does
not exceed the carrying amount that would have been defermined had no impairment loss been recognised
for the asset (or cash-generating unif] in prior years. A reversal of an impairment loss is recognised immediately
in profit or loss.

1.4.14 Significant judgements and sources of estimation uncertainty

Estimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed fo be reasonable under the circumstances.

The Group makes estimates and assumptions concering the future. The resulting accounting estimates will, by
definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of
causing a material adjustment fo the carrying amounts of assets and liabilities within the next financial year are
discussed below.

Allowance for doubtful debts of trade debtors

An allowance for impairment of trade debtors is established when there is objective evidence that the Group
will not be able fo collect all amounts due according to the original terms of receivables. Significant financial
difficulties of the debtor, probability that the debtor will enter bankruptcy or financial reorganisation, and default
or delinquency in payments are considered indicators that the trade debtor is impaired. The amount of the
allowance is the difference between the frade debtor's carrying amount and the present value of estimated
future cash flows, discounted at the effective interest rate.

Property, p|c:nt and equipment

Property, plant and equipment is depreciated on a reducing balance basis over its useful life to residual value.
Depreciation methods, residual values and useful lives are based on management’s best estimates and actual
future outcomes may differ from these estimates.
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FOR THE YEAR ENDED 31 AUGUST 2018 (Continued)

1.4.14 Significant judgements and sources of estimation uncertainty (Continued)

Impairment of goodwill

Determining whether goodwill is impaired requires an estimation of the value-in-use of the cash-generating units
to which goodwill has been allocated. The value-in-use calculation requires the directors fo estimate the future
cash flows expected to arise from the cash-generating unit and a suitable discount rate in order to calculate
present value.

Contingencies

By their nature, contingencies will only be resolved when one or more future events occur or fail fo occur. The
assessment of such contingencies inherently involves an exercise of significant judgement and estimates of the
oufcome of future events.

Deferred tax assets

Deferred tax assefs are recognised for all unused tax losses to the extent that it is probable that taxable profit
will be available against which the losses can be utilised. Significant management judgement is required to
determine the amount of deferred tax assets that can be recognised, based on the likely timing and level of
future taxable profits together with future tax planning strategies.

Share-based payments — equity

The Group measures the cost of equity-sefiled fransactions with employees by reference fo the fair value of the
equity instruments at the date at which they are granted. Estimating fair value requires determining the most
appropriate valuation model for a grant of equity instruments, which is dependent on the terms and conditions
of the grant.

Income tax expense

Taxes are o matter of inferpretation and subject fo changes. The Group makes use of tax experts fo advise on
all fax matters. Estimations of normal company tax and Capital Gains Tax (“CGT") are based on the advice
and management’s interpretation thereof.

Fair value measurement of financial instruments

When the fair value of financial assets and financial liabilities recorded in the statement of financial position
cannof be measured based on quoted prices in active markets, their fair value is measured using valuation
techniques including the Discounfed Cash Flow model. The inputs to these models are taken from observable
markets where possible, but where this is not feasible, a degree of judgement is required in establishing fair
values. Judgements include considerations of inputs such as liquidity risk, credit risk and volatility. Changes in
assumptions about these factors could affect the reported fair value of financial instruments.

Impairment of non-financial assets

The Group assesses whether there are any indicators of impairment for all non-financial assets ot each reporting
date. Goodwill, and other indefinite life intangibles are tested for impairment onnuo”y and at other times when
such indicators exist. Other nonfinancial assefs are tested for impairment when there are indicators that the
carrying amounts may not be recoverable.

When value-in-use calculations are undertaken, management must estimate the expected future cash flows from
the asset or cash-generating unit and choose a suitable discount rafe in order to calculate the present value of
those cash flows.
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1.4.14 Significant judgements and sources of estimation uncertainty (Continued)
Consolidated financial statements

The Group and Company have the majority of the voting rights of the entities classified as subsidiaries. On
that basis, it has been determined that there is power over the investee, exposure to variable refurns from ifs
involvement with the investee and the ability fo use its power over the investee fo affect the amount of the
investor's refurns.

The Group and the Company have determined that there is no power over the invesfee’s exposure fo variable
refurns from its involvement with the investee or their ability o use its power over the investee to affect the
amount of the investor's returns with respect fo associates. On that basis, it has been determined that there is
significant influence based on the voting rights and representation on the Board of Directors for the investees to
be classified as Associates.

Impairment of trademarks

The Group annually tests whether frademarks with an indefinite useful life have suffered any impairment. When
performing impairment festing, the recoverable amount is determined for the individual asset. If the asset does not
generate cash flows that are largely independent from other assets or groups of assets then the recoverable amounts
of cash-generating units that those assets belong to are determined based on discounted future cash flows.

Net realisable value of inventories

Inventories are sfated af the lower of cost and nef realisable value. The cost of invenfories is written down
to their estimated realisable value when their cost may no longer be recoverable, such as when inventories
are damaged or become wholly or partly obsolete or their selling prices have declined. The realisable value
represents the best estimate of the recoverable amount and is based on the most reliable evidence available
af the reporting date and inherently involves estimates regarding the future expected realisable value. The
benchmarks for determining the amount of write-downs to net realisable value include ageing analysis, technical
assessment and subsequent events. In general, such an evaluation process requires significant judgement and
may materially affect the carrying amount of inventories at the reporting date. Refer o note 7 for impairments
and the carrying value of inventories at nef realisable value.

Warranty provisions

Provision is made in respect of the Group's estimated liability on all products and services under warranty af
reporfing date. The provision is measured as the present value of future cash flows estimated to be required to
seffle the warranty obligation. The future cash flows have been estimated by reference to the Group's history of
warranty claims.

1.4.15 Revenue
Group

Revenue from the sale of goods is recognised when the significant risks and rewards of ownership of the goods
are transferred fo the buyer. Revenue is measured net of returns, trade discounts and volume rebates.

Company

Inferest is recognised in profit or loss using the effective interest rate method.

Dividends are recognised in profit or loss, when the Company'’s right to receive payment has been established.
1.4.16 Operating leases

leases of assefs under which substantially all the risks and rewards incidental to ownership are effectively
refained by the lessor are classified as operating leases.

Operating lease payments are recognised as an expense on a straightline basis over the lease term, except
where another systematic basis is more representative of the fime pattemn in which economic benefits from the
leased asset are consumed. Contingent rentals arising under operating leases are recognised as an expense
in the period in which they are incurred.

1.4.17 Finance income

Finance income comprises inferest income calculated using the effective inferest rate method. Finance income

is recognised in profit or loss in the period in which it is incurred.

-

Dividend income is recognised when the Company’s rights o receive payment is established.
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1.4.18 Finance costs

Finance costs comprises interest paid and payable on borrowings, calculated using the effective inferest rate
method. Finance costs are recognised in profit or loss in the period in which they are incurred.

1.4.19 Employee benefits

Shortterm employee benefits are expensed as the related service is provided. A liability is recognised for the
amount expected to be paid if the Group has a present legal or constructive obligation fo pay.

Contributions are made by the economic entity to an employee superannuation fund and are charged as
expenses when incurred. There is no legal obligation to provide benefits to employees on refirement.

Bonus provisions

Provision is made in respect of the Group's estimated liability on employee bonuses at reporting date. These
bonuses are payable at the sole discretion of the managing director.

The amount of the provision is the best estimate of the expenditure required fo seffle the present obligation at
the reporting date.

1.4.20 Earnings per share

Basic

Basic earnings per share has been calculated on the basis of net profit affributable to owners of the company
in relation to the weighted average number of shares in issue during the financial year.

Diluted

Diluted earnings per share is calculated adjusting the weighted average number of shares outstanding, which
assumes conversion of all dilutive potential shares. The Group has only one category of dilutive pofential shares:
share options.

The calculation is performed for the share options to determine the number of shares that could have been
acquired at fair value [determined as the average annual market share price of the Company's shares) based
on the monetary value of the subscriptions rights attached to outstanding share options.

Headline earnings per share

The presentation of headline earmings per share as an alfemnative measure to eamings per share is required
under the JSE Listings Requirements.

1.4.21 Cost of sales

When inventories are sold, the carrying amount of these inventories is recognised as an expense in the period
in which the related revenue is recognised. The amount of any writedown of inventories to net realisable
value and all losses of inventories are recognised as an expense in the period the write-down or loss occurs.
The amount of any reversal of any write-down of inventories arising from an increase in net realisable value is
recognised as a reduction in the amount of the inventories recognised as an expense in the period in which
the reversal occurs.

The related cost of providing services recognised as revenue in the current period is included in cost of sales.
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Group Company
2018 2017 2018 2017
R’000 R'000 R’000 R'000
PROPERTY, PLANT AND
EQUIPMENT
Cost
land 4000
Buildings 7 055
Plant and machinery 11130
Motor vehicles 9 068
Office equipment and furniture 10 311
leasehold improvements 3998

45 562 44 963

Accumulated depreciation and accumulated
impairment losses

Buildings

Plant and machinery

Motor vehicles

Office equipment and furniture

leasehold improvements

Net carrying amount

land

Buildings

Plant and machinery

Motor vehicles

Office equipment and furniture
leasehold improvements
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Movement summary

Office
Plant and Motor  equipment  Leasehold

Land Buildings  machinery vehicles and furniture improvements Total
Group R’000 R’000 R’000 R’000 R’000 R’000 R’000
2018
Opening net
carrying amount
Additions
Disposals

Depreciation
Exchange rate
franslation difference

Closing nef

carrying amount

2017

Opening net carrying

amount 4 000 6618 7762 1870 2 541 2 329 25120
Additions 309 1 899 1 405 37 3650
Disposals (320) (31) (285] (636)]
Depreciation (132) (1 065) [603) (743 (2 340) (4 883)
Exchange rate

translation difference 117 (391) (1406) 163 (257)
Acquisition of

subsidiary 164 Q 22 195
Closing net

carrying amount 4 000 6 486 6 Q67 2744 2781 211 23189

3. INTANGIBLE ASSETS

Group Company
2018 2017 2018 2017
R’000 R'O00 R’000 R'O00
Goodwill
Carrying amount at beginning of year 31 522 32 758
Exchange rate translation difference 538 (1 236)

Carrying amount at end of year 32 060 31522

The carrying amount of goodwill is attributable to the following cash-generating unit:
Consumer goods — direct wholesale business

The recoverable amount of the cash-generating unit is determined based on a value-in-use calculation which uses cash flow
projections based on financial budgets approved by the directors covering a five-year period, and a discount rate of 8% per
annum (2017: 8% per annum). Growth rates ranging between 7% and 15% were used.

Cash flow projections during the budgefed period are based on historical results adjusted for expected future growth
throughout the budgeted period. These assumptions are a reflection of past experience in the operating market of the
cash generating unit. The directors believe that any possible change in the key assumptions on which the recoverable
amount is based would not cause the aggregate carrying amount fo exceed the aggregate recoverable amount of the cash-
generating unit. If the estimated pre-tax discount rate applied to the discounted cashflows had been 1% less favourable than
management’s estimates, the Group would need to reduce the carrying value of the goodwill by Rnil (2017: Rnil)
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Group Company
2018 2017 2018 2017
R'000 R'000 R’000 R'000
INTANGIBLE ASSETS (Continued)
Trademarks
Carrying amount at beginning of year 31706 31 706

Acquired during the year

Carrying amount at end of year 31706 31706
63766 63 228

The carrying amount of intangible assets is affributable fo the following cash generating unit:

Consumer goods — direct wholesale business
No impairment losses on intangible assets were recognised.

The recoverable amount of the cash-generating unit is determined based on a value-in-use calculation which uses cash flow
projecfions based on financial budgets approved by the directors covering a fiveyear period, with an annuity calculation
thereafter and a discount rate of 12,94% per annum (2017: 10,21% per annum). Growth rates ranging between 7% and
15% were used.

Cash flow projections during the budgeted period are based on hisforical results adjusted for expected future growth
throughout the budgeted period. These assumptions are a reflection of past experience in the respective markets of these
units. The direcfors believe that any possible change in the key assumptions on which the recoverable amount is based would
not cause the aggregate carrying amount fo exceed the aggregate recoverable amount of the cash-generating unit. If the
estimated growth in the actual cash flows had been 5% less favourable than management's estimates and the estimated pre-
tax discount rate applied fo the discounted cash flow had been 1% less favourable than management's estimates, the Group
would need to reduce the carrying value of the frademarks by Rnil (2017:Rnil).

Indefinite life trademarks are assessed as such, as management believes there is no foreseeable limit over which the group
will continue to generate revenues from their continued use.

Supporting this assumption is the fact that the trademarks held are established, well known, and can reasonably be expected
fo generate revenues beyond the Group's strategic planning horizon. In addition, the Group can continue to renew legal
rights attached to such trademarks without significant costs, and intends fo do so beyond the foreseeable future.

INVESTMENT IN SUBSIDIARIES

85762

Shares at cost

Refer to page 81
for analysis of subsidiaries.

INVESTMENT IN ASSOCIATES

On 14 September 2009 the Group acquired
a 49% share of lefase Logistics Proprietary
Limited.

Shares af cost

Equity-accounted share of profit or loss

29

29
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Group Company

2018 2017 2018 2017
R’000 R'0O00 R'000 R'O00

6.  DEFERRED TAX
Net deferred tax asset af the
beginning of the year (18 368) (22 195] 3852 4622
Recognised in profit or loss
Deferred tax income related to the origination

and reversal of temporary differences (5 303) 4755 (2 814) (770)
Exchange rate translation difference (1 006) 2421

Reco?nised in other comprehensive income —

translation reserve 3976 (3 349)

Net deferred tax [asset)/ liability

at the end of the year (20 701) 18 368) 3852
Comeprises:

Asset (35 829) 1 824)

Computed fax losses (31 665) 1 824)
Property, plant and equipment
Provisions and accruals

Liability 3852
Property, plant and equipment
Translation reserve 3852

Provisions and accruals

1
(20 701) (18 368) 3852

7. INVENTORIES
Finished goods 696 793 427 847
Stock in transit 250 143 238 337
The amount of the write-down of inventories
recognised in the cost of sales line item is
R3,4 million (2017: write-down of
R3,2 million).
Cost of goods sold during the year amounted
to R2 327,2 million (2017: R2 274,4 million).

8. TRADE AND OTHER RECEIVABLES

Trade receivables 313316 403 116
Others (aggregate of immaterial items) 7 636 6557
Staff loans 12 753

Allowance for impairment

320 484 421 714

In line with the Group's accounting policies,
total accruals of R67,5 million (2017:R62,7
million) are held in respect of the Group's total
trade receivables. These accruals relate fo,
inter alia, customer returns and claims.

9 PREPAYMENTS

Foreign suppliers 59 232 47 794
Other 1269 1351

60 501 49 145




12.
12.1

12.2

Group

e

Company

2018 2017
R’000 R'0O00

OTHER FINANCIAL ASSETS/(LIABILITIES)

Financial instruments at fair value through

profit or loss

Derivatives not designated as hedges:

Foreign exchange contracts (3 060

Foreign exchange contracts are also
disclosed in note 30.2

LOANS TO SUBSIDIARIES

Nu-World Industries Proprietary Limited
Nu-World Global Limited

The above loans are unsecured, interest free,
with no fixed terms of repayment.

Yale Prima Proprietary Limited

The above loan is unsecured, bears interest
at 6.5% (2017: 6.5%), with no fixed terms of
repayment. The loan has been subordinated
in favour of the above mentioned company’s
banker.

Non-current
Current

CAPITAL AND RESERVES

Issued share capital

Authorised

30 000 000 ordinary shares of 1 cent each
20 000 000 “N" ordinary shares

of 0,1 cent each

Issued

22 646 465 ordinary shares of
1 cent each

Share premium

No additional shares were issued or
repurchased during the year.

Nature and purpose of reserves

Treasury share reserve

The reserve for the Company’s treasury shares
comprises the cost of the Company’s shares
held by the Group. At 31 August 2018, the
Group held 1 031 449 of the Company's
shares (2017: 1 305 518 ).

Foreign currency translation reserve

The franslation reserve comprises all foreign
currency differences arising from the
translation of the financial statements of foreign
operations.

2018
R'000

226
21 144

2017
R'O00

/2 392

32 405

104 797
104 797

104 797

300

20
320

226
21 144

21370
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Group Company

2018 2017 2018 2017
R’000 R'0O00 R'000 R'O00

13. SHARE-BASED PAYMENT RESERVE
Equity arising on share-based payment

fransactions
14. TRADE AND OTHER PAYABLES
Trade payables 174 258 158 933
Accrued expenses 48 154 58 737 28
Value added tax 16 836 13915
Others (aggregate of immaterial items) 7 534 5900

246 782 237 485 28

The directors consider the carrying amount of

frade and other payables to approximate their
fair value. The credit period oﬁrade payables
ranges between 30 and 90 days.

15. PROVISIONS

Warranty provisions 22 233 27 121
22 233 27121

Analysis of movement:

Warranty provisions

Opening balance yyavi 15970

[Reduction in)/additional provision recognised

for the year (1 525) 11745

Utilisation of provision (3311) (67)

Exchange rate translation difference (52) (527)

Closing balance 22 233 27 121

The warranty provisions represent
management’s best estimate of the Group's
liability under the 12 month warranties
granted on household domestic products and
electronics and based on prior experience and
industry averages for defective products and
new legislafion.

16. LOANS FROM SUBSIDIARIES

Nu-World Industries Proprietary Limited 34 971
Conti Industries Proprietary Limited 41105
Confi Marketing Propriefary Limited 32 447
Nu-World  Industries Middle East DMCC 46 589
Nu-World Do Brazil LTDA ]
Nu-World Property Investments Proprietary
Limited 1
Nu-World Global Investments Proprietary
Limited ]
The above loans are unsecured, interest free,
with no fixed terms of repayment.

147 345 155115
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Group Company

2018 2017 2018 2017
R’000 R'0O00 R'000 R'O00

17. BANK OVERDRAFT
Secured 39 206
Unsecured 20 057
The banking facilities of Yale Prima Proprietary
Limited are secured by a registered fixed and
floating charge over the assets of Yale Prima
Propriefary Limited.
Both the secured and unsecured facilities
are repayable on demand. The outstanding
amount is repayable within one year.

133120 59263

18. REVENUE

18.1 GROUP
Consolidated revenue comprises the net
invoiced value of goods supplied fo customers,
less trade discounts and rebates where

applicable. 3004 227 2 948 025

18.2 COMPANY
Revenue comprises dividends and interest
received from subsidiary companies. 67 329 41 344

19. OTHER INCOME
Net exchange differences on financial assets
measured af fair value through profit or loss
Net foreign exchange gains
Fair value adjustment of financial assets

Others (aggregate of immaterial items) 1 388

1388
20. OPERATING PROFIT

Operating profit is arrived at affer faking info

account:

Expenditure

Auditors” remuneration 28

Audit fees 28

(Over)/under provision prior year
Fees for other services

Depreciation of property, plant and equipment

Buildings

Plant and machinery
leasehold improvements
Motor vehicles

Office equipment and furniture

Loss on disposal of property, plant and
equipment
Operating lease rentals - property

Shortterm employee benefits
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21.

22.
22.1

22.2

23.

24.

W,
(&

FOR THE YEAR ENDED 31 AUGUST 2018 (Continued)

Group

Company

FINANCE COSTS

Interest on bank overdrafts and loans

INCOME TAX EXPENSE
Recognised in profit or loss
South African normal tax
Current fax

Deferred tax

Foreign tax

Current fax

Deferred tax

Reconciliation of rates of tax

Statutory tax rate
Adjusted for:

Foreign tax
Permanent differences

Effective tax rate

EARNINGS AND HEADLINE

EARNINGS PER SHARE

Reconciliation of basic/diluted basic earnings

fo headline earnings:

Basic eamings and diluted basic earnings

Adjusted for:

Loss on disposal of property, plant and

equipment
Tax effects of adjustments

Headline earnings and
diluted headline earnings

Basic eamings per share is based on:
Weighted average number of shares

Basic earnings

Basic earnings per share (cents)

Headline earnings per share is based on:
Weighted average number of shares

Headline earnings

Headline earnings per share (cents)

Diluted basic eamings per share is based on:
Diluted basic average number of shares

Diluted basic earnings

Diluted basic earnings per share (cents)

Diluted headline eamings per share is based on:
Diluted weighted average number of shares

Diluted headline eamings

Diluted headline earnings per share (cents)

DIVIDEND

It is the Company’s policy to declare only one
dividend per year. The Board has resolved to
declare a dividend of 327,5 (2017: 292,7)

cents per share in respect of the year ended

31 August 2018.

2018 2017
R’000 R'0O00

28 667 18 235

(50 881) (35 204]
6 467 421

(9 337) (8 743)
(1164) (5176)

28,00% 28,00%
(5,22%) (5,78%)

(5,38%) (6,35%)
0,16% 0,57%

22,78% 22,22%

185 412

147

(41)

185518 165 855

21 336 1263
185 412 65 692

869,0 779,2

21 336 263
185 518 65855

869,5 /80,0

21615 Q2
185 412 65 692

857,8 7559
21 615 Q2

185518 65855
858,3 756,6

74 165 66 286

2018
R'000

2293

28,00%
(31,96%)

(31,96%)
(3,96%)

74 165

2017
R'O00

618
/70

1388

28,00%
(31,87%)

(31,87%)
(3,87%)

66 286
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Company

25. CASH FLOW INFORMATION

25.1 Cash generated from operations

2018 2017
R’000 R'0O00

25.2

25.3

25.4

Net profit for the year before tax
Adjustments for:

Depreciation

Gain on bargain purchase

Loss on disposal of property, plant and
equipment

Unrealised (profit)/loss on exchange
differences on financial instruments measured
at fair value through profit or loss

Loan write-back

Finance income

Finance costs

Operating profit before working capital
changes
Working capital changes

Increase in inventories
Decrease/|increase) in trade and other
receivables

Increase in trade and other payables and
provisions

Tax paid

Amount unpaid at beginning of year
Amounts recognised in profit or loss
Amounts unpaid/(prepaid) at end of year
Acquisition of subsidiar

Acquisition of subsidiary
Lefase Lesotho Manufacturing
Proprietary Limited

Property, plant and equipment
Cash and cash equivalents
Trade and other receivables
Trade and other payables
Receiver of revenue

Fair value of assets acquired
Gain on bargain purchase

Purchase price
Cash and cash equivalents on acquisition

Net cash purchase price

Dividends paid
Amounts unpaid at beginning of year
Dividend paid

Amounts unpaid at end of vear

241 079

2741

147

(13 634)

(367)
28 667

258 633
(203 45¢)

(280 758)
75 954
1348

55177

(15 193)
(60 219)
26 341

(49 071)

(66 286)

245 250
(68 722

(@5 895)
(31 669)
58 842

176 528

(13 171)
(43 947
15193
1567

(43 492

(195)

(129)
(2 966)
1 638
1 567

(85)
37

(48]
128

(40 854)

2018 2017
R'000 R'O00

35 898

38 650

(54)
618
(564)

(195)
(129)
(2 966)
1 638
1 567
(85)
37

(48)

(48)

(66 286) (40 854)

(66 286) (40 854)




_ O

26.

/N NOTES TO THE FINANCIAL STATEMENTS
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NN

RELATED PARTY TRANSACTIONS

Transactions with group companies
Transactions with related parties are made at market related prices.

Nu-World Industries Proprietary Limited, Nu-VWorld Global Investments Proprietary Limited, Conti Marketfing Propriefary
Limited, Conti Industries Propriefary Llimited, Yale Prima Propriefary limited and lefase Lesotho Manufacturing Propriefary
Limited are subsidiaries of Nu-World Holdings Limited.

Balances and fransactions befween the company and its subsidiaries, which are related parties of the company have been
eliminated on consclidation and are not disclosed in this note. Details of fransactions between related parties are disclosed below:

2018 2017 2018 2017/ 2018 2017
Services Services Interest Interest Dividends Dividends
from from received received received received
related reloted  from related  from related  from related  from related
parties parties parties parties parties parties
Group R’000 R'000 R’000 R'000 R’000 R'000
lefase logistics Proprietary
Limited
— associate (5 200) (5 194)
Company
Nu-World Industries Propriefary
Limited
- subsidiary 40 854
Yale Prima Propriefary Limited
- subsidiary
Services to related parties represent management fees, purchases and interest charged.
loans to and from related parties are disclosed in notes 11 and 16.
For detfails on investments in subsidiaries and investments in associates refer to notes 4 and 5.
Key management personnel
Directors’ Basic Performance Other Total Total
fees salary bonus  allowances 2018 2017
Name R’000 R’000 R’000 R’000 R’000 R'000
Executive directors
M S Goldberg 4 520 4 520
J A Goldberg 6 493 6012
G R Hindle 2 969 2 Q65
Non-executive directors
R Kinross 242 225
D Piaray 242 225
J M Judin 280 260
F ] Davidson 242 225
Key management personnel
B H Haikney 2994 661 3 655 3178
1 006 15 081 2 556 18 643 17610
Summary of compensation of key management personnel
The remuneration of directors and other members of key management personnel during the year was as follows:
2018 2017
R’000 R'000
Shortterm benefits 16176
Post employment benefits 1434
17 610

The remuneration of directors and key executives is determined by the Remuneration Committee having regard to the
performance of individuals and market trends.
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27. RETIREMENT BENEFITS

The Group confributes fo either a defined confribution pension fund or provident fund. These funds are registered under the
Pension Funds Act, 1956.

Non-scheduled employees may choose to which fund they wish to belong.

Group Company
2018 2017 2018 2017
R’000 R'O00 R’000 R'O00

Defined contribution expense 9026 8 404

28. SHARE-BASED PAYMENT

Employee share purchase plan (ESPP)
Description of share-based payment arrangement

On 1 August 2015, the Group offered 31 employees the opportunity to participate in an employee share purchase plan.
To participate in the plan the employees are required to remain in employment for specified period(s) upon which the shares

vest in franches on 1 August 2016, 1 August 2017 and 1 August 2018.

2018 2017
Weighted Weighted
Total number of shares available o average average
be utilised for the ESPP: Shares  exercise price Shares  exercise price
Opening balance - unissued shares 1305 518 31,02 1377 571 24,75
Shares purchased during the year 305 931 36,80 507 947 40,02

Shares issued during the year (580 000) 24,00 (580 000) 24,00
Closing balance — unissued shares 1 031 449 36,69 1305518 31,02

The above mentioned shares are under the control of the Company's non-executive directors.
Of these shares 1 301 449 (2017: 725 518) have been allocated for future schemes which have not yet been finalised.

The awards in existence at the beginning and end of the current reporting period 31 August 2018 are as follows:

Awards granted Number Expiry  Share price at Exercise Fair value at
of shares date grant date (cents) price (cents) grant date (cents)
Allocation August 2015 580 000  August 2018 2 400 2 400 2 400
Of the 580 000 awards granted, the following awards have been granted to the following directors:
Number
of shares
M S Goldberg
J A Goldberg
G R Hindle

These 580 000 awards vested during the year under review (580 000 during the year ended 31 August 2017).
Measurement of fair value

The fair value of the ESPP has been measured with reference to the fair value of the equity instruments af the date they
were granted. This takes into account all inputs to determine the fair value of the shares.

Share purchase plan

Fair value at grant date R24,0
Share price af grant date R24,0
Exercise price R24,0
Expected life 3 years

The receivable from the employees has been recognised in the statement of financial position.

4
-
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30.

30.1

/Y NOTES TO THE FINANCIAL STATEMENTS /AW
FOR THE YEAR ENDED 31 AUGUST 2018 (Confinved)

Group Company
2018 2017 2018 2017
R’000 R'000 R’000 R'000
COMMITMENTS
Operating lease commitments
Property
Due within one year 20 329 17 833
Due within 2 to 5 vears 23 395 37 668

43724 55 501

The above lease commitments are based on annual escalations of 8%. The company has the option to extend the lease
for an additional period.

Other commitments

At the reporting date the Group had established letters of credit for the equivalent of R273,3 million (2017: R594,4

million) in respect of future stock commitments.
FINANCIAL RISK MANAGEMENT
The Group has exposure fo the following risks from ifs use of financial instruments:

— inferest rate risk

— foreign currency risk
— credit risk

— liquidity risk

This note presents information about the Group's exposure to each of the above risks, the Group’s objectives, policies
and processes for measuring and managing risk and the Group's management of capital. Further quantitative disclosures
are included throughout these consolidated and separate financial statements.

The Board of Direcfors has overall responsibility for the establishment and oversight of the Group's risk management
framework. The Audit and Risk Committee, is responsible for developing and monitoring the Group’s risk management
policies. The Committee reports regularly to the Board of Directors on ifs activities.

The Group's risk management policies are established fo identify and analyse the risks faced by the Group, fo set
appropriate risk limits and confrols and to monitor risks and adherence to limits. Risk management policies and systems
are reviewed regularly to reflect changes in market conditions and the Group's activities. The Group, through ifs training
and management standards and procedures, aims to develop a disciplined and constructive controlled environment in
which all employees understand their roles and obligations. Management undertakes both regular and ad hoc reviews
of risk management controls and procedures, the results of which are reported to the Risk Committee.

Interest rate risk management

The Group's exposure to the risk of changes in market interest rates relates primarily to the Group's interest-bearing
borrowings with variable rates. At the reporting date the inferest rate profile of the Group's interestbearing financial
instruments was:

Variable-rate instruments 133120 59 263 _

Interest rate sensitivity

An increase/decrease of 100 basis points (2017: 100 basis points| in inferest rates at the reporting date would have
affected profit before tax, by the amounts shown below. This analysis assumes that all other variables, in particular
foreign currency rates, remain constant. The analysis is performed on the same basis for the prior year.

Increase of 100 basis points
Decrease in profit before tax (1 331)
Decrease of 100 basis points
Increase in profit before tax 1331

The sensitivity analysis disclosed above is unrepresentative of the risk inherent because the year end exposure does not
reflect the exposure during the year.
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30. FINANCIAL RISK MANAGEMENT (Continued)
30.2 Foreign currency management
Foreign currency exposure

The Group's exposure o foreign currency risk at reporting date was:

Group Company
2018 2017 2018 2017
R’000 R'000 R’000 R'000
Trade payables 116 064 106 157
Equity in foreign subsidiaries 236 079 140 053

Forward exchange confracts 184 480 393 332

The Group's policy is to cover trade commitments within an agreed treasury management policy which has been approved
by the Board of Directors. The Group has entered into forward exchange contracts to cover foreign commitments not yet
due. The majority of forward cover is established to mature within a period of 90 days from the date the cover is taken
and the commitments are always firm and ascertainable.

Details of these contracts are as follows:

Currency Forward exchange Foreign Market Fair value
contract currency value adjustment

2018 2017 2018 2017 2018 2017 2018 2017
R’000 R'000 $'000 $'000 R'000 R'000 R'000 R'000

US Dollars 170 847 RESZeXNA [KFYAl 20 040 EEEVWIION 303 332 13 634 (3 060)

Foreign exchange sensitivity analysis

The Group is primarily exposed fo exchange rate fluctuations in relafion to the US Dollar. An assessment of the Group's
sensifivity to the Rand : Dollar exchange rate shows that should the Rand strengthen by 10% against the Dollar, the
Group's profit before tax would decrease by R17,629 million (2017: R39,325 million]. A 10% weakening of the Rand
versus the Dollar would result in a profit of the same amount.

30.3 Credit risk management
Potential concentrations of credit risk consist principally of trade receivables, loans receivable and shortterm cash
investments. The Group only deposits shortterm cash surpluses with major banks of high quality credit standing. Trade
receivables comprise a large, widespread customer base. The granting of credit is controlled via credit applications,
rigorous credit reviews, and the assumptions therein are reviewed and updated on an ongoing basis. At 31 August 2018,
the Group did not consider that any significant concentration of credit risk existed which had not been adequately
provided for.
Group Company

R’000 R'000 R’000 R'000

Exposure to credit risk
The corr\/ing amount of financial assets

represents the maximum exposure to credit risk.

Financial assets per class

Trade receivables 313316 403 116

Other receivables 7 636 6 557

Staff loans 12 753

Loans receivable 104 797
Cash and bank balances 125 659 114 279

Other financial asset 13 634

460 245 536 705 104 797

Trade receivables

The maximum exposure to credit risk for

trade receivables at the repom?%‘ date by
o

geographical location was as follows:

South Africa 195 060 217 607
Hong Kong 48 396 13 827
Australia 69 860 99 248

United Arab Emirates /2 434

313 316 403 116




_ O

/Y NOTES TO THE FINANCIAL STATEMENTS /AW
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Group Company
R'000 R"0O00 R’000 R'000

30.3 Credit risk management (Continued)
Ageing of past due but not
impaired trade receivables

Not past due 291 273 393 799
Past due:

Q0 - 120 days 11 458 4832
+ 120 days 10 585 4 485

313 316 403 116

The movement in the allowance for

impairment in respect of trade receivables
uring the year was as follows:

Balance af the beginning of the year

Decrease in impairment allowance

Exchange rate franslation difference

Balance af the end of the year

The allowance accounfs in respect of frade receivables are used to record impairment losses unless the Group is
satisfied that no recovery of the amount owing is possible; at that point the amount considered irecoverable is written
off against the financial asset directly.

30.4 Liquidity risk

The Group manages liquidity risk by the proper management of working capital and the confinual monitoring of
forecasts and actual cash flows. It is further managed by ensuring adequate banking facilities are available at all fimes
fo meet cash requirements.

Liquidity risk profile

The maturity profile of the financial liabilities is summarised as follows:

0 - 12 months
Non-derivative
Lloans payable 147 345 155115
Guarantees 25 639 7 874
Bank overdraft 133 120 59 263
Trade and other payables (ex VAT) 229 946 223 570 30
388 705 290 707 147 375
Derivative
Forward exchange contracts 184 480 393 332

573 185 684 039 147 375

30.5 Fair value and risk management
Accounting classifications and fair value

The following fair value hierarchy reflects the significance of the inputs used to make the measurements related to the
classes below. level 1 represents those assets which are measured using unadjusted quoted prices for identical assefs.
level 2 applies inputs other than quoted market prices that are observable for the assets either directly [as prices) or
indirectly (derived from prices). level 3 applies inputs which are not based on observable market data.

level 2 Forward exchange contracts linked to quoted market rates.
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30. FINANCIAL RISK MANAGEMENT (Continued)
30.5 Fair value and risk management (Continued)
Accounting classifications and fair value

The following table shows the carrying amounts and fair values of financial assets and financial liabilities, including their
levels in the fair value hierarchy. It does not include fair value information for financial assets and financial liabilities not
measured af fair value if the carrying amount is a reasonable approximation of fair value.

Carrying amount Fair value
Fair value
through Other
profitor Loans and  financial
Note loss receivables liabilities Total Level 1 Level 2 Level 3 Total

R’000 R'000 R'000 R'000 R'000 R’000 R’000 R’000

Group 31 August 2018

Financial assets
measured at fair value
Forward exchange
confracts

Financial assets not
measured at fair value
Trade and other

receivables 320 484 320 484
Cash and cash
equivalents 125 659 125 659

446 143 446 143

Financial liabilities
measured at fair value
Forward exchange
confracts

Financial liabilities not
measured at fair value
Bank overdrafts 133120 133120
Trade and other payables 229 946 229 946

363066 363 066

Group 31 August 2017

Financial assets

measured at fair value
Forward exchange

contracts 10

Financial assets not
measured at fair value

Trade and other

receivables 8 421 714 421714

Cash and cash

equivalents 114 279 114279
535993 535993

Financial liabilities

measured at fair value

Forward exchange

confracts 10 3 060 3 060 3 060 3 060

Financial liabilities not

measured at fair value

Bank overdrafts 17 50263 59263

Trade and other payables 14 223 570 223570

282 833 282833
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30. FINANCIAL RISK MANAGEMENT (Continued)
30.5 Fair value and risk management (Continued)
Accounting classifications and fair value

The following table shows the carrying amounts and fair values of financial assets and financial liabilities, including their
levels in the fair value hierarchy. It does not include fair value information for financial assets and financial liabilities not
measured af fair value if the carrying amount is a reasonable approximation of fair value.

Carrying amount Fair value
Fair value
through Other
profitor Loans and  financicl
Note loss receivables liabilities Total  Llevel T Llevel2  Level 3 Total

R’000 R'000 R'000 R'000 R'000 R'000 R’000 R’000

Company

31 August 2018

Financial assets
measured at fair value

Financial assets not
measured at fair value
Loans receivable 11

Financial liabilities
measured at fair value

Financial liabilities
not measured at
fair value

loans payable 16 147 345 147 345
147 345 147 345

Company 31 August 2017

Financial assets
measured at fair value

Financial assets not
measured at fair value

Loans receivable 11 104 797 104 797
104 797 104 797

Financial liabilities
measured at fair value

Financial liabilities not
measured at fair value

Lloans payable 16 155115 155115
155 115 155115
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CAPITAL MANAGEMENT

The Group's policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence and to
sustain future development of the business. Management monitors the return on capital as well as the level of dividends
to ordinary shareholders.

The Board of Directors seeks to maintain a balance between the higher refurns that might be possible with higher levels
of borrowings and the advantage and security afforded by a sound capital position. The Group's return on capital was

16,4% (2017:16,6%).

The Group monitors capital using a ratio of net debt to equity. For this purpose, net debt is defined as total liabilities,
comprising inferestbearing loans and borrowings, less cash and cash equivalents. Equity comprises all components of
equity, net of non-controlling interest.

The Group's policy is to keep the ratio below 0,33 times. The Group's net debt to equity rafio was as follows:

Group
2018 2017
R’000 R'000
Total borrowings 133120 59 263
less: cash and cash equivalents (125 659) (114 279)
Net debt 7 461 (55 01¢)
Total equity 1131 599 997 606
Net debt to equity ratio(%) 07 (5,5)

From time to time, the Group purchases its own shares on the market; the timing of which depends on the market prices.
The shares are primarily intended to be used for issuing shares under the Group's share option programme. Buy and sell
decisions are made on a specific transaction basis by the Risk Committee. The Group does not have a defined share
buy-back plan.

SEGMENT INFORMATION
Geographical areas from which reportable segments derive their revenue

Information reported to the chief operating decision maker for the purposes of resource allocation and assessment of
segment performance focuses on the geographic location of services delivered or provided.

The Group's reportable segments under IFRS 8 are therefore as follows:

South Africa

Hong Kong

Australia

United Arab Emirates

The following is an analysis of the Group's revenue and results from operations by reportable segment:

Segment revenue Segment income Segment non-current assets

2018 2017 2018 2017 2018 2017

R’000 R'000 R'000 R'000 R'000 R'000

South Africa PRI © 024 484 115970 57726 54 539
Hong Kong 279 785 283 953 47 253

Australia 469 073 639 588 1835 64 699 63 969
United Arab Emirates 20 354

Total KN vyl 2 948 025 185412 165 692 122 425 118 508

Segment revenue reported above represents revenue generated from external customers. There were no intersegment
sales in the current year (2017 Nil).

The accounting policies of the reportable segments are the same as the Group's accounting policies.

Segment income represents the profit after tax earned by each segment. This is the measure reported to the chief
operating decision maker for the purpose of resource allocation and assessment of segment performance.

Non-current assets exclude those non-current assets classified as held for sale.

-
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32. SEGMENT INFORMATION (Continued)

Segment assets and liabilities

Group

2018 2017

R’000 R'000
South Africa 1218 621 1 050 643
Hong Kong 182 973 113493
Australia 185416 88 734
United Arab Emirates 2732 117 518
Consolidated total assets 1 589 742 1 370 388
South Africa 360 679 242 585
Hong Kong 15 361 12471
Australia 67 667 101 146
United Arab Emirates
Consolidated total liabilities 443 707 356 142

For the purpose of monitoring segment performance and allocating resources between segments:

o All assets including goodwill are allocated to reportable segments. No assets are used jointly by reportable
segments.

o All liabilities including borrowings are allocated to reportable segments. No reportable segments are jointly liable
for any liabilities.

Information about major customers

The Group has three customer groups (2017 three customer groups) that individually account for at least 10% or more
of the Group's South African operations revenue comprising 34,7 %, 18,0% and 12,9% respectively (2017: 39,5%,
11,0% and 10,6%).

No other single customer group confributed 10% or more to the Group’s South African operation nor the Offshore

Subsidiaries for both 2018 and 2017.
33. COMPOSITION OF THE GROUP

33.1 Information about the composition of the Group at the end of the reporting period

Principal activity Place of Number of ~ Number of non-
incorporation  wholly owned  wholly owne
and operation  subsidiaries subsidiaries

Sales of a diversified range of electrical appliances, consumer South Africa 6 0

electronics and branded consumer durables

Sales of a diversified range of electrical appliances, consumer

electronics and branded consumer durables Australia 0 o

Sales of a diversified range of branded consumer electronics Hong Kong 1 0

Share purchase frust South Africa 1 0

Sales of a diversified range of branded consumer electronics U%”ed Arab 1 0
mirates

Details of non-wholly owned subsidiaries that have material non-controlling inferest to the Group are disclosed on page 77.
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33. COMPOSITION OF THE GROUP (Continued)
33.2 Details on non-wholly owned subsidiaries that have material non-controlling interests

Place of
incorporation  Proportion of ownership
and princifol interests and voting rights

Name of lace o held by non-controlling Profit allocated to Accumulated
subsidiary Eusiness interests non-controlling interests ~ non-controlling interests
2018 2017 2018 2017 2018 2017
R’000 R'000 R’000 R'000
Yale Prima
Proprietary
Limited Australia 31.87% 40.65% 16 640

Summarised financial information in respect of each of the Group's subsidiaries that has material non-controlling interests
is sef out below. The summarised financial information below represents amounts before intergroup eliminations.

2018 2017
Yale Prima Proprietary Limited R’000 R'000
Non-current assets 50 053 49 888
Current assets 135 363 133 132
Non-current liabilities
Current liabilities 140 481 142 084
Equity attributable to owners of the Company 30 499 24 296
Non-controlling interests 14 436 16 640
Revenue 469 073 639 588
Profit for the year 2694 12 024
Profit attributable to owners of the Company 1835 7137
Profit affributable fo the non-controlling interests 859 4887
Profit for the year 2 694 12 024

Other comprehensive income affributable to owners of the company
Other comprehensive income attributable to the non-controlling interests

Total other comprehensive income for the year

Total comprehensive income atiributable to owners of the company 7137
Total comprehensive income affributable to the non-controlling interests 4 887
Total comprehensive income for the year 12 024
Net cash inflow from operating activities 7 272
Net cash outflow from investing activities (338)
Net cash outflow from financing activities (7 687)
Net cash inflow/|outflow) (753)

34. CONTINGENT LIABILITIES

The Company has signed guarantee’s and unlimited suretyships for bank borrowings and other loan facilities on behalf of
their wholly owned subsidiary, NuWorld Industries Propriefary Limited, which at year end amounted to R1 513,0 million
[2017:R1 080,0 million) in respect of available facilities and R25,6 million (2017: R7,9 million) in respect of bank guarantees.

On 27 March 2018, the South African Revenue Service (SARS) issued revised assessments for Nu-World Global Investments
Proprietary Limited, a wholly owned subsidiary of NuWorld Holdings Limited, relating to a dispute on a royalty financing
fransaction for the 2008 to 2012 tax years, resulting in a potential tax liability of R7,6 million and interest, omissions and

penalties until 31 August 2018 of R21,4 million.

In addifion, on 24 May 2018, SARS issued a revised VAT assessment for Nu-World Industries Proprietary Limited, a wholly
owned subsidiary of Nu-World Holdings Limited, relating to a dispute on the zerorating of a transaction for the 2007 /8
fax year, resulting in a potential VAT liability of R4, 1 million and interest and penalties until 31 August 2018 of R5,3 million.

Nu-World have opposed these revised assessments and submitied Notice of Objections and Notice of Appeals to SARS on
the advice of their tax advisors and senior legal council, and has requested suspension of payment of these disputed taxes

4
-
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35. ACCOUNTING STATEMENTS ISSUED, NOT YET EFFECTIVE

The Group has considered the following standards and interpretation that are effective in future periods and has decided not
fo early adopt any in the current year:

Annual periods

Standard Details of amendment beginning on or after
IFRS 2, Share — e Classification and Measurement of Share — based Payment Transactions: 1 January 2018
based payment A collection of three distinct narrow — scope amendments dealing with

classification and measurement of share-based payments.

e The amendments address:
o the effects of vesting conditions on the measurement of a cash-seffled
share-based payment;

o the accounting requirements for a modification to the terms and
condifions of a share-based payment that changes the classification
of the fransaction from cash-seftled to equity-setlled; and

o classification of share-based payment transactions with net setlement

features.
IFRS @ Financial o Afinal version of IFRS @ has been issued which replaces IAS 39 Financial 1 January 2018
Instruments Instruments: Recognition and Measurement. The completed standard *IFRS @ (2014
comprises guidance on Classification and Measurement, Impairment | supersedes any previous
Hedge Accounting and Derecognition. versionsof IFRS 9, but
e IFRS @ infroduces a new approach to the classification of financial assets, e(TFrlllqur (;er5|on§ of
remain

which is driven by the business model; in which the asset is held and its
cash flow characteristics. A new business model was infroduced which
allows certain financial assets to be categorised as “fair value through
other comprehensive income” in certain circumstances.

available for
application if the
relevant date of
application is before
e The requirements for financial liabilities are mostly carried forward| 1 February 2015*
unchanged from IAS 39. However, some changes were made to the fair
value option for financial liabilities to address the issue of own credit risk.

e The new sfandard infroduces a single “expected credit loss” impairment
model for the measurement of financial assets.

e IFRS 9 confains a new model for hedge accounting that aligns the
accounting freatment with the risk management activities of an entity,
in addition enhanced disclosures will provide better information about
risk management and the effect of hedge accounting on the financial
statements.

e |FRS @ carries forward the derecognition requirements of financial assets

and liabilities from IAS 39.




35. ACCOUNTING STATEMENTS ISSUED, NOT YET EFFECTIVE (Continued)

e

Standard

Details of amendment

Annual periods
beginning on or after

IFRS

15 Revenue

from Contracts with
Customers

New standard that requires entities to recognise revenue to depict the
fransfer of promised goods or services to customers in an amount that
reflects the consideration to which the enfity expects to be enfitled in
exchange for those goods or services. This core principle is achieved
through a five step methodology that is required to be applied to all
confracts with customers.

The new standard will also result in enhanced disclosures about
revenue, provide guidance for transactions that were not previously
addressed comprehensively and improve guidance for multiple-element
arrangements.

The new sfandard supersedes:

(a) IAS 11 Construction Contracts;

(b) IAS 18 Revenue;

(c) IFRIC 13 Customer Loyalty Programmes;

(d) IFRIC 15 Agreements for the Construction of Real Estate;

(e) IFRIC 18 Transfers of Assets from Customers; and

(f) SIC-31 Revenue—Barter Transactions Involving Advertising Services.

1 January 2018

IFRS 16 leases

IFRS 16 infroduces a single lessee accounting model and requires a
lessee to recognise assets and liabilities for all leases with a ferm of more
than 12 months, unless the underlying asset is of low value. A lessee is
required fo recognise a rightof-use assef representing ifs right fo use the
underlying leased asset and a lease liability representing its obligation
fo make lease payments. A lessee measures rightofuse assets similarly
to other nonfinancial assefs (such as property, plant and equipment) and
lease liabilities similarly to other financial liabilities. As a consequence, a
lessee recognises depreciation of the rightof-use asset and interest on the
lease liability, and also classifies cash repayments of the lease liability
info a principal portion and an interest portion and presents them in the
statement of cash flows.

IFRS 16 contains expanded disclosure requirements for lessees.

IFRS 106 substantially carries forward the lessor accounting requirements
in IAS 17. Accordingly, a lessor continues to classify its leases as
operafing leases or finance leases, and to account for those two types
of leases differently.

IFRS 16 also requires enhanced disclosures to be provided by lessors
that will improve information disclosed about a lessor's risk exposure,
particularly fo residual value risk.

IFRS 16 supersedes the following Standards and Inferpretations:

(a) IAS 17 leases;

(b) IFRIC 4 Defermining whether an Arrangement contains a lease;

(c) SIC-15 Operating Lleases—Incentives; and

(d) SIC-27 Evaluating the Substance of Transactions Involving the Legal
Form of a lease.

1 January 2019

IAS 1

Taxes

2 Income

Annual improvements 2015 = 2017 Cycle: Clarification that all income
fox consequences of dividends should be recognized in profit or loss,
regardless how the tax arises

1 January 2019
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35. ACCOUNTING STATEMENTS ISSUED, NOT YET EFFECTIVE (Continued)

It is unlikely that the above amendments will have a material impact on the Group's annual financial statements, apart from
the adoption of IFRS 16.

Under the new IFRS 16, the Group will recognise the right of use of its warehouses which are currently held and accounted
for as operating leases.

The impact of the application of IFRS 16 would result in the recognition of an estimated lease liability to the amount of

R39,972 million a rightofuse asset in the amount of R33,489 million and an adjusiment to retained earnings in the amount of
R6,483 million.

The following new Standards and Inferprefations were considered and nofed not to be applicable fo the Group:

IFRS 1 Firsttime Adoption of International Financial Reporting Standards
IFRS 3 Business Combinations

IFRS 4 Insurance Contracts

IFRS 10 Consolidated Financial Statements

IFRS 11 Joint Arrangements

IFRS 12 Disclosure of Interests in Other Entities

IFRS 1

IAS 19 Employee Benefits

IAS 23 Borrowing Costs

IAS 28 Investments in Associates and Joint Ventures

/ Insurance Contracts
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/Y ANALYSIS OF SUBSIDIARIES /AW
AT 31 AUGUST 2018

Interest of Nu-World Holdings Limited

Place of Effective Shares at Loans receivable/
operation Issued share capital shareholding cost (payable)

2018 2017 2018 2017 2018 2017 2018 2017

R R % %  R'000 R'000 R'000 R'000

Direct interest

Nu-World Industries
Proprietary Llimited  South Africa 5725 5725 (34 971)
Conti Industries

Proprietary limited ~ South Africa 35 401 35 401 CARMIGIN (41 105)

Conti Marketing

Proprietary limited ~ South Africa 4781 4 781 (YWY VAN (32 447
Yale Prima Propriefary

Limited Australic  [ENIYAVIM 58 267 140 27 429 RPN
Nu-World Global

Investments

Proprietary limited ~ South Africa 100 (1)
Nu-World Property

Investments

Proprietary Llimited  South Africa 100 (1)
Nu-World Global

Limited Hong Kong 12 500 VRVEN ) 392
Nu-World Industries

Middle East DMCC Dubai 144 090 (46 589)
Nu-World Do Brazil

LTDA Brazil 1000 (1)

Lefase Lesotho
Manufacturing

Proprietary Limited Lesotho 1000

] | EER X (50 318

The aggregate net profit affer taxation of subsidiaries atfributable to the owners of the Company amounted to R185,4 million

(2017: R165,7 million).

Indirect interest

Prima Akai Propriefary Limited

Yale Appliance Group Proprietary Limited
CTG Yale Propriefary Limited

Nu-World Australia Propriefary Limited
Jaws Systems Australia Propriefary Limited
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/NN ANALYSIS OF SHAREHOLDERS /AW

AT 31 AUGUST 2018

Number of Number of
shareholders % shares %

HOLDINGS
1 to 25 000 1145 Q6,7 2 093 891 Q.3
25001 to 50 000 13 1,1 449 040 2,0
50 001 to 100 000 6 0,5 303 233 1,7
Over 100 001 shares 20 17 19710301 87,0

1184 100,0 22 646 465 100,0
CATEGORY OF SHAREHOLDERS
Non Public - Directors and Associates 5 0,4 2198 334 9,7
- Trustee of Employees Share Scheme 2 0,2 1 031 449 4,6
- Strafegic Holdings 2 0,2 11109572 490
Public shareholders 1175 09,2 8307 110 36,7

1184 100,0 22 646 465 100,0
SHAREHOLDERS SPREAD
Maijor shareholders (excluding directors) benéficially
interested in more than 5% of the Company’s listed
securities
Wild Rose Capital Propriefary Limited 7 884 993 34,8
UBS Zurich AG 4 693775 20,7
DISTRIBUTION OF SHAREHOLDERS
Banks 13 1,1 7 973758 35,2
Close Corporations 26 2.2 440 249 1.9
Endowment Funds ] 0,1 1 300 0,0
Individuals 1014 85,6 3 668 365 16,3
Investment Companies 1 0,1 140 000 0,6
Mutual Funds 7 0,6 763 802 3.4
Trusts 68 57 240 560 1,1
Other Corporations 10 0,8 183 624 0,8
Pension Funds 5 0,4 1216116 54
Private Companies 35 3,0 698/ 19/ 30,8
Public Companies 2 0,2 45 0,0
Share Trusts 2 0,2 1 031 449 4,5

1184 100,0 22 646 465 100,0
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Notice is hereby given that the Annual General Meefing of

shareholders of NuWorld Holdings Limited ("NuWorld” or

"the Company’| in respect of the year ended 31 August 2018 will

be heldin Theéoordroom of Nu-World at 682 Pretoria Main Road,

?/\/Knberg, Sandton at T0h00 on Wednesday, 13 February 2019
“W

e Annual General Meeting’).
Purpose

The purpose of the Annual General Meeting is to transact the
business set out in the agenda below.

Agenda

1. Presentation of the audited annual financial statements
of the Company, including the Report of the Directors
and the Audit Committee ?or the year ended 31 August
2018. The annual report of which this notfice forms
part, confains the group financial statements and the
aforementioned reports. The annual financial statements,
including the unmodified audit opinion, is available on
Nu-World's website at www.nuworld.co.za, or may be
requested and obtained in person at no charge, at the
registered office of Nu-World during office hours.

2. To consider and, if deemed fit, passing with or without
modification, the resolutions set out below, in the manner
required by the Companies Act, 2008 (Act /1 of 2008,
as amended (the Act’), the JSE Limited ("JSE"] Listings
Requirements and the provisions of the Company's
memorandum of incorporation ("MOI").

Note:

For any of the ordinary resolution numbers 1 to 6 to be
adopted, more than 50% of the voting rights exercised on
each such resolution must be exercised in favour thereof.

Ordinary resolution number 1

In terms of the Company's MOI, at least one third of the
directors are required fo retire from office at every Annual
General Meeting and, being eligible, may offer themselves
for re-election as directors.

Curriculum vitae in respect of each director as at 31 August 2018
appear on pages 10 to 11 of the annual report.

Accordin?h/, shareholders are requested to consider and, if
deemed fit, fo re-elect the directors named below by way of
passing the separate ordinary resolutions set out below:

1.1 "Resolved that D Piaray, who retires by rofation in terms
of the MOI of the Company and, being eligible and
offering himself for re-election, be and is hereby re-
e|ecfe§ as a direcfor of the Company.”

1.2 "Resolved that F ] Davidson, who retires by rofafion in
terms of the MOI of the Company and, being eligible
and offering himself for re-election, be and is hereby re-
elected as a director of the Company.”

1.3 “Resolved that R Kinross, who retires by rotation in terms
of the MOI of the Company and, being eligible and
offering himself for re-election, be and is hereby re-
elecfeg as a direcfor of the Company.”

Ordinary resolution number 2

"Resolved to re-elect, each by separate vote, the following
independent non-executive direcfors as members of the
Nu-World Holdings Limited Audit Committee for the ensuing
year:

2.1 "Resolved that ] M Judin, being eligible, be and is hereby
re-appointed as member of T%e Audit Committee of the
Company, as recommended by the Board of Directors of
the Company.”

NOTICE OF ANNUAL GENERAL MEETING
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2.2 "Resolved that D Piaray, subject to the passing of ordinary
resolution number 1.1, being eligible, be and is hereby
re-appointed as member of the Audit Committee of the
Company, as recommended by the Board of Directors of
the Company.”

2.3 "Resolved that R Kinross, subject to the passing of
ordinary resolution 1.3, being eligible, be and is hereby
re-appointed as member of the Audit Committee of the
Company, as recommended by the Board of Directors of
the Company.”

2.4 "Resolved that F | Davidson, subject to the passing of
ordinary resolution 1.2 being eligible, be and is hereby
re-appointed as member of the Audit Committee of the
Company, as recommended by the Board of Directors of
the Company.”

Curriculum vitae in respect of each director as at 31 August 2018
appear on pages 10 to 11 of the annual report.

Ordinary resolution number 3

"Resolved that RSM South Africa Inc. be and is hereby re-
appointed as independent auditors of the Company  (the
designated auditor being Mr Michael Steenkamp] for the
year ending 31 August 2019, such auditors having been
nominated by the Company's Audit Committee.”

Ordinary resolution number 4

Endorsement of the Remuneration Policy by way of a non-
binding advisory vote

"Resolved that by a non-binding advisory vote, the Company's
remuneration policy as sef out in the remuneration report on
poge 21 of this annual report for 2018 be and is hereby

endorsed.’
Reason for and effect

The King IV Report on Corporate Governance for South
Africa 2017 ("King IV") recommends, and the JSE Limited
Listings Requirements (“listings Requirements’) require that
the remuneration policy of a company be tabled for a non-

binding advisory vote by shareholders at each AGM.

This enables shareholders to express their views on the
remuneration policies adopted. Ordinary Resolution 4 is of
an advisory nature only and failure to pass this resolution
will therefore not have any legal consequences relating to
existing remuneration arrangements.

However, the Board will engage with dissenting shareholders
in good faith in the event that a vote of 25% or more is
recorded against the remuneration policy, fo ascertain with
best reasonable effort, the reasons for the dissenting votes,
and fo address legitimate and reasonable objections which
may include amending the remuneration policy, or clarifying
or adjusting remuneration governance and/or processes.
Dissenting shareholders are also invited to engage with the
Company to communicate their concerns to the Compan
Secrefary, within a reasonable period after the Annual
General Meeting.

Ordinary resolution number 5

Endorsement of the Remuneration Implementation Report by
way of a non-binding advisory vote

"Resolved that by a non-binding advisory vote, the company's
remuneration implementation report as set out on page 21 of

this annual report for 2018 be and is hereby endorsed.”

-
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(Continued)

Ordinary resolution number 5 (Continued)
Reason for and effect

King IV Report on Corporate Governance for South Africa
recommends, and the Listings Requirements require, that the
implementation of a Company’s remuneration policy be
tabled for a non-binding advisory vote by shareholders at

each AGM.

This enables shareholders to express their views on the
implementation of the Company’s remuneration policies.
Ordinary Resolution 5 is of an advisory nature only and
failure to pass this resolution will therefore not have any legal
consequences relating fo existing remuneration arrangements.

However, the Board will engage with dissenting shareholders
in good faith in the event that a vote of 25% or more is
recorded against the remuneration policy, to ascertain with
best reasonable effort, the reasons for the dissenting votes,
and fo address legitimate and reasonable objections which
may include amending the remuneration policy, or clarifying
or adjusting remuneration governance and/or processes.
Dissenting shareholders are also invited to engage with the
Company to communicate their concerns to the Company
Secrefary, within a reasonable period after the Annual
General Meeting.

Ordinary resolution number 6

"Resolved that any of the directors of the Company and/or the
company secretary be and are hereby authorised to sign all
such documents and do all such things as may be necessary
for or incidental to the registration or implementation of the
resolutions set out in the notice convening the Annual General
Meeting at which this ordinary resolution is to be considered.”

To consider and, if deemed fit, pass, with or without
modification the following special resolutions:

Note:

For the special resolutions numbers 1 to 3 to be adopted,
at least 75% of the voting rights exercised on each special
resolution must be exercised in favour thereof.

Special resolution number 1

"Resolved that in terms of section 66(9) of the Act, the
Company be and is hereby authorised to pay remuneration to
its non-executive directors for their services as non-executive
directors as listed below.”

Fees for the Fees paid for the
year ending ear ended
31 August 2019 31 August 2018

lead independent
non-executive board

member R350 000 R280 000
Non-executive board
member R300 000 R242 000

Reason for and effect

The reason for special resolution number 1 is to request
shareholders to approve the Non-Executive Directors’
fees payable for the 2019 financial year and hereafter
until shareholders are again approached for subsequent
approvals. The effect of this is that the remuneration of Non-
Executive Directors will be approved.

W,
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Special resolution number 2

"Resolved that the Company hereby approves, as a general
approval contemplated in section 48 of the Act, and in terms
of the Company's MO, the acquisition by the Company or
any of ifs subsicﬁaries from time to time of the issued ordinary
shares of the Company, upon such terms and conditions
and in such amounts as the directors of the Company [or
the directors of the subsidiary company as the case may
be) may from time to time determine, but subject to the MOI
of the Company, the provisions of the Act and the Listings
Requirements of the JSE as presently consfituted and which
may be amended from time to time, and provided:

e that any such acquisition of ordinary shares shall be
effecteJ through the order book operated by the JSE
trading system and done without any prior understanding
or arrangement between the Company and the counter

party;

e that this general authority shall only be valid unfil the
Company's next Annual General Meeting or 15 (fifteen)
months from the date of passing of this special resolution,
whichever period is shorter;

e thata press announcement will be published as soon as the
Company or its subsidiaries has/have acquired ordinary
shares consfituting, on a cumulative basis, 3% [three
percent) of the number of ordinary shares in issue prior
fo the acquisition pursuant to which the 3% (three percent)
threshold is reached, and in respect of every 3% (three
percent) thereafter, which announcement shall contain full
defails of such acquisitions. Such announcement must be
made as soon as possible and in any event no later than
08h30 on the business day following the day the relevant
threshold is reached or exceeded;

e that acquisitions by the Company and its subsidiaries of
ordinary shares in the aggregate in any one financial
year may not exceed 10% (ten percent] of the Company's
issued ordinary share capifal as at the date of passing
this general authority;

e that, in defermining the price at which the Company’s
ordinary shares are acquired by the Company in terms
of this general authority, the maximum premium at which
such ordinary shares may be acquired will be 10% (ten
percent] of the weighted average of the market price af
which such ordinary shares are fraded on the JSE, as
defermined over the 5 (five] business days immediately
preceding the date of repurchase of such ordinary shares
oy the Company;

e that the Company may at any point in time only appoint
one agent to effect any repurchasels) on its behalf;

® a resolution has been passed by the Board of Directors,
that the Board has authorised the repurchase, that the
Company has satisfied the solvency and liquidity fest
confemplated in Section 4 of the Act, and that since the test
was op‘olied there had been no material changes fo the
financial position of the Company and its subsidiaries; and

e that the Company may not repurchase securities during
a prohibited period, as deﬁned in the JSE Listings
Requirements, unless they have in place a repurchase
programme where the dates and quantities of securities
fo be traded during the relevant period are fixed (not
subject to variation) and full details of the programme
have been disclosed in writing to the JSE prior to the
commencement of the prohibited period.”



Special resolution number 2 (Continued)
Reason for and effect

The reason for special resolution number 2 is to grant the
Company a general authority in terms of the Act for the
acquisition by the Company or any of its subsidiaries of
shares issued by the Company, which authority shall be
valid until the earlier of the next Annual General Meeting of
the Company or the variation or revocation of such general
authority by special resolution by any subsequent general
meefing of the Company, provided that the general authority
shall not extend beyond 15 [fiffeen) months from the date
of this Annual General Meeting. The passing of this special
resolution will have the effect of authorising the Company
or any of its subsidiaries o acquire shares issued by the
Company.

Disclosures required in terms of paragraph 11.26 of the
JSE Listings Requirements:

The following additional information, some of which may
appear elsewhere in this annual report, is provided in terms
of the JSE Llistings Requirements for purposes of the special
resolution:

Major shareholders

page 82

Share capital of the Company page 63

Material changes

Save as disclosed in the report of the directors, there has
been no material change in the financial and trading position
of the Company or of ifs subsidiaries since 31 August 2018
and the date of this report.

Directors’ responsibility statement

The directors, whose names are given on pages 10 fo 11
of the annual report, collectively and individually accept
full responsibility for the accuracy of the information given
and certify that to the best of their knowledge and belief
there are no facts that have been omitted which would make
any statement false or misleading, and that all reasonable
enquiries fo ascerfain such facts have been made and that
the annual report and nofice of Annual General Meeting
contains all the information required by the JSE Listings
Requirements.

e

Special resolution number 3

"Resolved that in terms of section 45 of the Act, the
shareholders hereby approve of the Group providing, af any
time and from time to time during the period of 2 (two) years
commencing on the date of approval of this special resolution,
any direct or indirect financial assistance as contemplated in
such section of the Act to any 1 [one) or more related or inter
related companies or corporations of Nu-World provided:

e that the recipient or recipients of such financial assistance;
the form, nature and extent of such financial assistance,
and the terms and conditions under which such financial
assistance is provided, are defermined by the Board
from time to time;

e that the Board may not authorise the Group to provide
any financial assistance pursuant to this special resolution
unless the Board meets all those requirements of section
45 of the Act which it is required to meet in order to
authorise the Group fo provide such financial assistance;

e that the Board is satisfied that immediately after providing
the financial assistance, the Company would satisfy the
solvency and liquidity test; and

e that such financial assistance to a recipient thereof is,
in the opinion of the Board, required for the purpose of
meeting all or any such recipient’s operating expenses
[including capital expenditure), and/or funding the
growth, expansion, reorganisation or resfructuring of
the businesses or operations of such recipient, and/or
funding such recipient for any other purpose which in
the opinion of the Board is directly or indirectly in the
interests of the Group.”

Reason for and effect

The reason for and effect of this special resolution is to allow
the Group to grant direct or indirect financial assistance fo
any company or corporation forming part of the Group,
including in the form of loans or the guaranteeing of their
debts. This authority will be in place for a period of two
years from the date of adoption of this special resolution.
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(Continued)

Identification, Voting and Proxies

In terms of section 63(1) of the Act, before any person may attend or participate in a shareholders meeting such as the
Annual General Meeting convened in ferms of this nofice of Annual General Meeting, that person must present reasonably
safisfactory identfification and the person presiding af the Annual General Meeting must be reasonably satisfied that the right
of that person to participate and vote, either as a shareholder, or as a proxy for a shareholder, has been reasonably verified.
The Company will regard the presentation of a participants’ original valid drivers license, identity document or passport as
satfisfactory identfification.

Each shareholder who, being a natural person is present in person or by proxy, or, being a company, is present by
representative proxy at the Annual General Meeting is entitled to one vote on a show of hands. On a poll, each shareholder,
whether present in person or by proxy, or by representation, is entifled to one vote for each share held.

Equity securities held by a share purchase trust or scheme will not have their votes af the Annual General Meeting taken info
account for the purposes of resolutions proposed in terms of the JSE Listings Requirements. Unlisted securities and shares held
as freasury shares may not vote.

Any member entitled o attend and vote is entitled to appoint a proxy or proxies to attend, speak and vote in his stead and the
person so appointed need not be a member. A form ofproxy is attached for use by certificated and own name dematerialised
shareholders who cannot attend the Annual General Meeting and wish to be represented thereat. A form of proxy may be
obtained from the registered office of the Company.

All shareholders are entitled to aftend and vote at the annual general meetfing. Shareholders who hold their shares in
certificated form or who are own name registered dematerialised shareholders who are unable to attend the annual general
meeting but who wish to be represented thereat, are requested to complete and return the attached form of proxy so as to be
received by the company any fime prior fo the annual general meetfing and also at the annual general meeting, or with the
company's fransfer secrefaries 48 hours prior to the annual general meeting being Monday, 11 February 2019. Shareholders
who have dematerialised their shares through a Central Securities Depository Participant ("CSDP”) or I;roker, other than by
own name registration, who wish to aftend the annual general meeting, should instruct their CSDP or broker fo issue them with
the necessary authority, being a letter of representation, to attend the meeting, in terms of the custody agreement entered info
between such shareholders and their CSDP or broker. Shareholders who have dematerialised their shares through a CSDP
or broker, other than by own name registration who wish to vote by way of proxy, should provide their CSDP or broker with
their voting instructions, in terms of the custody agreement enfered info between such shoreﬁdders and their CSDP or broker.
These insfructions must be provided to their CSDP or broker by the cutoff time or date advised by their CSDP or broker for
instructions of this nature.

Forms of proxy and/or lefters of representation may be presented at any time prior to the annual general meeting and also at
the annual general meeting, but to enable the company fo ensure prior to the annual general meeting that a quorum will be
present at the annual general meeting, it would be helpful if proxy forms and/or letters of representation could be delivered
fo the company or the company’s fransfer secrefaries.

Salient Dates

Record date to receive the notice of the Annual General Meeting Friday, 7 December 2018
Last date fo trade to be eligible to vote Tuesday, 5 February 2019
Record date to be eligible o vote Friday, 8 February 2019
Annual General Meeting 10h00 Wednesday, 13 February 2019
Results of Annual General Meetfing published on SENS Wednesday, 13 February 2019

By order of the Board

Yoo, -

B H Haikney
Company Secretary
Sandtfon

12 December 2018
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NU-WORLD HOLDINGS LIMITED

(Incorporated in the Republic of South Africal
[Registration number 1968 ,/002490,/006)
Share Code: NWL ISIN code: ZAEOOO005070
('NuWorld" or ‘the Company’)

For use only by certificated shareholders and own name dematerialised shareholders at the Annual General Meeting of the
Company to be held at the Company's registered office, 682 Pretoria Main Road, Wynberg, Sandion on Wednesday,
13 February 2019 at 10h00 and at any adjournment thereof.

|/We (Please print name in full)

of (address|

being a holder of ordinary shares hereby appoint
1. of failing him,/her
2. of failing him,/her

3. The Chairman of the Annual General Meeting as my/our proxy fo act for me/us at the Annual General Meeting for the purpose
of considering and, if deemed fit, passing, with or without modification, the resolutions to be proposed thereat and at each
adjournment or postponement thereof, and fo vote for or against such resolutions and/or abstain from voting in respect of the
ordinary shares in the issued capital of Nu-World registered in my,/our name as follows:

For Against Abstain

Ordinary resolution 1: re-appointment of directors

1.1 D Piaray

1.2 F J Davidson

1.3 R Kinross

Ordinary resolution 2: re-appointment of the Audit Commitiee members
2.1 ) M Judin
2.2 D Piaray

2.3 R Kinross

2.4 F | Davidson

Ordinary resolution 3: re-appointment of auditors and individual designated auditor

Ordinary resolution 4: endorsement of Remuneration Policy

Ordinary resolution 5: endorsement of the Remuneration Implementation Report

Ordinary resolution ¢: authority to sign documents

Special resolution 1: approval to pay remuneration to non-executive directors

Special resolution 2: general approval to repurchase shares

Special resolution 3: approval to providing direct or indirect financial assistance

Signed at on

Signature

Name in full
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Any member entitled to aftend and vote is entiled to appoint a
proxy or proxies fo attend, speak and vote in his stead and the
person so appointed need not be a member. A form of proxy is
attached for use by certificated and own name dematerialised
shareholders who cannot attend the Annual General Meeting
and wish to be represented thereat. A form of proxy may
be obtained from the registered office of the Company. The
attention of members is drawn to the fact that, to be effective,
the completed proxy form must reach the transfer secrefaries
of the Company, Computershare Investor Services Propriefary
Limited, Rosebank Towers, 15 Biermann Avenue, Rosebank,
2196 [P O Box 61051, Marshalliown, 2107), 48 hours
(being T0OROO on Monday, 11 February 2019) before the
scheduled time of the Annual General Meeting. Shareholders
whose shares have been dematerialised (other than by
own name registration) must inform their Central Securities
Depository Participant ('{CSDP’) or broker of their infention to
aftend the Annual General Meeting and obtain the necessary
authorisation from the CSDP or broker to attend the Annual
General Meeting, or provide the CSDP or broker with vofing
instructions in ferms of the cusfody agreement between them.
A form of proxy is only to be completed by those shareholders
who are:

®  holding shares in certificated form; or

e recorded in dematerialised form on the electronic subregister
in ‘own name'.

Please note that in terms of section 58(3):

* the appointment of a proxy is revocable unless the proxy
appoiniment expressly states otherwise. If the appointment
of a proxy is revocable, a shareholder may revoke the
proxy appointment by cancelling it in writing, or making a
later inconsistent appointment of a proxy; and delivering a
copy of the revocation instrument to the proxy, and to the
Company. The revocation will take effect on the later (i) the
date stated in the revocation instrument; or (i) the date on
which the revocation instrument was delivered to the proxy
and the Company;

® a proxy may delegate his/her authority to act on your
behalf to another person, subject fo any restriction set out
in this proxy form; and

® a proxy must be delivered to the Company, or fo the
transfer secretary of the Company, namely Computershare
Investor Services Propriefary limited, before your proxy
exercises any of your rights as a shareholder at the Annual
General Meeting.

NOTES TO THE FORM OF PROXY /AW

All other beneficial owners who have dematerialised  their
shares through a CSDP or broker and wish to attend the Annual
General Meefing, must provide the CSDP or broker with their
vofing instructions in terms of the relevant custody agreement
entered into between them and the CSDP or broker in the
manner and cutoff time stipulated therein.

A shareholder may insert the name of a proxy or the names of
an alternative proxy of the shareholder’s choice in the space
provided, with or without deleting “the Chairman of the Annual
General Meeting”, but any such deletion must be inifialled
by the shareholder. The person whose name stands first on
the form of proxy and who is present at the Annual General
Meeting will be enfifled to act as proxy to the exclusion of those
whose names follow. In the event that no names are filled in,
the proxy shall be exercised by the Chairman of the Annual
Ceneral Meeting.

A shareholder’s instruction to the proxy must be indicated by
the insertion of the relevant number of votes exercised by that
shareholder in the appropriate box provided. Failure to comply
with the above will be deemed to authorise the proxy fo vote
or to abstain from voting at the Annual General Meeting as
he deems fit in respect of all the shareholder’s votes exercised
thereat. A shareholder or his proxy is not obliged to use all the
vofes exercisable by the shareholder or by his proxy, but the
fofal of the votes cast and in respect of which abstentions are
recorded may not exceed the fotal votes exercisable by the
shareholder or his proxy.

Forms of proxy must be lodged with or posted fo the transfer
secretaries, Computershare Investor ~ Services  Propriefary
Llimited, Rosebank Towers, 15 Biermann Avenue, Rosebank,
2196 (P O Box 61051, Marshalliown, 2107) to be received
by not later than 10hOO on Monday, 11 February 2019,

in accordance with the instructions thereon.

The completion and lodging of this form of proxy will not
preclude the relevant shareholder from attending the Annual
General Meeting, speaking and voting in person thereat to the
exclusion of any proxy appointed in terms hereof.

Documentary proof esfablishing the authority of the person
signing this form of proxy in a representative or other legal
capacity must be attached fo this form of proxy unless previously
recorded by the transfer secretaries of the Company or waived
by the Chairman of the Annual General Meeting.

Any dlferations fo the form of proxy must be initialled
by the signatories.
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Directors

Secretary

Registered office

Auditors

Transfer secretary

Bankers

Attorney

Company registration number

Sponsor

Mr Michael Stanley Goldberg B.Com M.B.A. (Rand)
Mr Jeffrey Alan Goldberg B.Sc (Eng) (Rand)

Mr John Michael Judin Dip.law. (Rand)

Mr Graham Rodney Hindle B.Acc (Wits) CA (SA)
Mr Desmond Piaray Chem Eng (Natal) B.Com (Unisa) M.B.A. (Wits)
Mr Richard Kinross B.Acc (Unisa) CA (SA)

Mtr Frank Joel Davidson B.Acc (Wits) CA (SA)

Mr Bruce Hall Haikney CA (SA)

682 Preforia Main Road

Wynberg

Sandton

2199

682 Preforia Main Road

Wiynberg

Sandfon

2199

RSM South Africa Inc.

Registered Auditors

Executive City

Cross Street & Charmaine Avenue

President Ridge

Randburg

2194

Computershare Investor Services Proprietary Limited
Rosebank Towers,

15 Biermann Avenue,

Rosebank, 2196

ABSA Bank Limited

Bank of China Limited

China Construction Bank

Citibank, N.A

First National Bank, a division of First Rand Bank Limited
Investec Bank Limited

Standard Bank of South Africa Limited

Adams Afforney

Unit 7, 77 Park Drive

Northcliff

1968,/002490,/06

Sasfin Capital, a member of the Sasfin Group
Sasfin Place, 29 Scoft Street

Waverley

2090
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